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Introduction

F=

As a good corporate citizen, Glory Sun Land Group Limited together with its BT EEEAR DA REAWNE LR (58 [ K&
subsidiaries (collectively the “Group”, the “Company”, “we” or “us”) actively B [RLQF ] [HMDIER—RRFEER
respond to the national green development concept. The Group vigorously &+ H BB O EERZEHRIES - KA H#ST
carries out measures such as green construction, green operation, and ~ #BE®% - #EEY KERBFEE  £E®
green service. The concept of sustainable development is integrated into the B3 + /&t - &2 - BRIROMA A FEERE
product research and development, design, construction, and management & + WEIR I HIF T RPN - RAREREIR
processes. In addition, the Group strictly controls the emissions of various — {ERREE + 2EHEPHEAFHERRALEIES -
pollutants, improves energy and resources efficiency, and comprehensively

develops the operation philosophy of corporate sustainable development.

We devote ourselves to fulfiling customers’ expectations for a healthy and  FIPUEF O 71 B % P EREFHEEH L -
beautiful life. Through the improvement of product quality for satisfying EEEFHKIESERME @ LA [BIHERARH |
the customers’ needs and under the lead of the “back to the origin of the AFXE  BEREMMEETIANNTEEL - F
product itself’, the Group has realized the whole realignment of product ~FARTEMRY - THRAESR N SBMEE
and lifestyle. With a forward-looking vision, we continue to enhance product R » FFEMEEIRER T - RRE BRI - £—X
competitiveness, make efficient use of resources, continue to promote  IBFHEIESFAREIREEE - WIFEHRRE
energy conservation and emission reduction, and adhere to the practices ~FRIEHIRNBMARE o R - B EB)IEETIS -
of recycling. The efficiencies of low-carbon operation and green services AEZMAPHE R - AEZKL - TEMN F6
are further improved, while the content and depth of customer service are ~ $EMVARTEIEE - HREE MEERRAFERE -
expanded continuously. Meanwhile, we actively adapt to the market, deeply

explore user needs, and develop diversified, thematic and featured service

items to improve the experience and convenience of consumption.

We always adhere to the responsible concept of putting people first and ~ EPUAKRBRAARK ZHFETINETES -
treating employees well. The Group has firmly implemented the talent strategy =~ X EHE AL R - WHRHEREE T L LTI
and fully considered the diversity of employees and their equal opportunities. & F% - FEIIR AT LB R RE - TEr
While enhancing the building of the Company’s team of talents, the Group ~ & @GS REE TRAIEREE - A0 BE R
constantly improves the welfare system and caring measures for employees & —fI B THK - EEREEE TR - &
to wholeheartedly care for and accompany each employee’s growth. While ~ FIBEBHRRZE T 2% » ERA@UARITA R =E
empowering the Group and employees, we actively promote the combination ~ #4 @ BBSEIE T2HAZRAmEH) - AEE
of employee charity, corporate charity and behavioral charity. By encouraging &2 7 —BETH @EEMH I
employees to participate in charitable activities, we have built a new path for

the Company to fulfil its social responsibility.

In future, the Company will adhere to the strategic target of “Building the R » RRBIHESRIFLA [/ AIE 2 = ] (UEHE B
Beauty of Life”, firmly comply with the concept of low-carbon, environmental- 1%+ BERRIRR - S ORENOERES - 48
friendly, green and healthy development, continue to focus on living, life, BT AJE « EFHEBIRH A HERERE - BEET
and sustainable development of environment, act actively to fulfill its social M EEE - FEKEEEEREE B LRS-
responsibility, and disclose and respond to the environmental, social and & KER ([BRIR - L& RER]) HHEAERE °
governance (“ESG”) issues concerned by investors on an continuing basis.

Glory Sun Land Group Limited Annual Report 2021



Message from the Chairman

EERE

Dear all stakeholders:

| am pleased to present the 2021 ESG Report (the “Report”) of the Group.
Regarding the development direction of sustainable development, the
Company has always integrated sustainable development into the Group’s
strategic level and has also incorporated the concept into the business
development plan. We have also carried out a series of effective measures
such as green building, green construction, green operation, and green
office. In addition, the Company will make efficient use of resources, continue
to promote energy conservation and emission reduction, and adhere to
the practices of recycling and low-carbon operation. All in all, we expect
the growth of the community can be attained by focusing the diversified
experience of the customers to assure family and neighbors living altogether
in a good community ecology.

Looking ahead to the future, the Company will unremittingly strive to build
“a community of interests and causes” by continuously optimizing the staff
development programs to implement diversified development paths and
provide a platform for employees to develop and enhance their values.
As a “warm” enterprise, while focusing on its own economic results and
maintaining stable production and operation, the Company will actively carry
out its social responsibility through strongly supporting the construction of
neighboring communities and discharging the significant role of an enterprise
in the powerful support over the poverty alleviation. In addition, the Group will
continue its determined commitment to expand vision for ESG. The Group will
also ensure that all sustainable development measures are implemented in a
timely manner in order to create true values for our customers, stakeholders
and communities.

Finally, I would like to thank all Directors, employees and stakeholders for their
tireless efforts in implementing the Group’s sustainable development initiatives
during the relevant reporting period.

Yao Jianhui
Chairman of the Board
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Statement of the Board
BEEEEH

The board of directors of the Company (the “Board”) shoulder the
responsibility of taking care the ESG matters and integrating them into the
strategy of the Group. The Board also provides guidance on the management
and monitoring of the ESG matters which are considered to be relevant to
the Group. In order to ensure effective implementation of the Group’s ESG
initiatives, the supervision and operation of the Board on the ESG matters
are primarily undertaken by the development committee of the Company (the
“Development Committee”). The management approaches and strategies
involving the ESG matters, including the process for assessment, prioritization
and management of material issues and risks related to the ESG matters are
implemented in collaboration by the Company’s Sustainable Development
Working Group, and reported to the Board (in quarterly reports) periodically.
The Board also review the list of material ESG issues and ESG risks
provided by the Sustainable Development Working Group, and ensure that
appropriate risk mitigation measures have been implemented. All sustainability
disclosures, policies, approaches and objectives are subject to the review and
approval of the Board. Regular assessments of relevant ESG objectives and
performance will also be conducted by the Board.

ApRlzEEZR((EFR ) BARIERE  HE
RERBEULEEBAREERKHET I
HEEE R ERIRER A EAEERRENRE
HERERER  RERAREEASEAR
BodHEREBRTHENESR EFEHRE
ERERFENEEEFEHALAARZERE
Be((#RZEGDINAEERE  PREE
HEREREHHEIRTH LK - 2FARF
i BEBIFMERERE  HeREREBN
BEAFRNERIBEERARFAFERRT
R NEBIERTT - U TRER(BAZTERRTY
R)MEFSETER BEFSNELARHELER
TEPMERENERRE  HERERRERE
RIRE - B RERRAR  URARCSEGEED
R & BRIEIE - FTA AT RABIEIREE - IR - ot
EBHAKEREEEMERSTEIEE - M
B NEHARRE HERERERERRR
TE AT TR o




About the Report
ERAHE

The Report covers the operation scope of the Group’s two core business
segments of property investment and development and cultural sports
for the period from 1 January 2021 to 31 December 2021 (the “Reporting
Period” or the “Year”). The Report is prepared in strict compliance with the
Environmental, Social and Governance Reporting Guide (the “ESG Guide”) in
Appendix 27 to the Rules Governing the Listing of Securities (“Listing Rules”)
of the Main Board of The Stock Exchange of Hong Kong Limited) (the “Stock
Exchange”). In addition to the reporting rule of the ESG Guide, the Group has
also followed the relevant laws and regulations in the disclosure of general
information of its ESG procedures. The key performance indicators (the “KPI”)
required to be disclosed under the ESG Guide are outlined in detail in the
sections headed “Environmental Sustainability” and “Social Sustainability”.
Furthermore, the Group also prepared with reference to the “United Nation
SDG Compass (Bit& B A FE 3R B IR EITEIER) (the “SDGs”). SDGs
are internationally recognized sustainable development measures. We place
great emphasis on the alignment of the business operations of the Group
with the sustainable development goals, and its close correlation with the
daily operation of the Group. The Chinese and English versions of the Report
are available on the Company’s website at www.hk0299.com. The Chinese
version shall prevail if there is any conflict or discrepancy between the Chinese
and English version. If you have any comments or suggestions on the Group’s
ESG performance, you are welcome to send email to info@hk0299.com. We
will definitely value your comments and respond accordingly.

The business scope covered in the Report includes the relevant operating
information on the Hong Kong head office and twelve (12) subsidiaries of the
Company located in different provinces and cities in the PRC with physical
business operations during the Reporting Period, and these twelve PRC
subsidiaries are namely:

ABEREREEAN _TB-_—F—F—HE=-Z
T+ A=+—HHBREH] K[ AF
B RYIFERE R R A EEMEZLER
IRBHLEHE WEKEBREBHARDMA
AR ([BERZAT]) EREF LRI LR
AID KIS =+ +CGR%E - tg RERHREES)
(MRE e kERESIDBATMER - BRIR
B g RERIESINRERAIN - AEBIRE
THREEAREARFARERE e REARAER
H—REEFEER - IRIE - (L RERIESIFTRE
A HI R R E SRS ([ERESEED R
BRIFAHERRE | R (e #HEER | S5HR
SRR o A AEE T2 R(H A B A EEEE
T ITENIER) ([SDGs)) #1T74RHl - SDGs &
EABRRRAIMAFEERER - B THESR
ETEBEERMFERRBIEMN -0 RE
AT ERFE T A 5 2 BB AR o NS P IR R
AP A A AR B 4B www.hk0299.com & ] »
BRI A AR s 3 - BEIAP SR AR A
Ao FHAEERNRE S RERARBEBLEM
B R ER - B EER 35X T8 & info@nk0299.
com ' EFIEE+HERIW A A CIEITE)

AREMBRENEHHRERE T AEEETHE
BRBREER T Z(12BZRBEATRETA
BEREBKENTFRAAERSHANBEEE
ER ZTZRKEAFRAEDHIE -
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1. Baoxin Holdings Company Limited* (“Shenzhen Office”);
EHERERAR (DRYIPFEE])

2. Changchun City Baoxin Property Development Company Limited” (“Changchun Company”);
REMENFHWERZEERAF ([RERFD

3. Shantou Chaoshang Chengzhen Comprehensive Management Company Limited*, Chaoshang Group (Shantou) Investment
Company Limited*, Shantou Taisheng Technology Company Limited* (collectively “Shantou Company”);
BRI E M RAR AVBIB AR AT - MEEE OLBR) REARAR  IEMRERTARAR (51 DLERR])

4, Weinan Baoneng Property Company Limited* (“Weinan Company”);
BEMEREXERAR(DEERRD

5. Hunan Meilian Property Company Limited* (“Changsha Company”);
MEEBMBEARAR(TRAIRAD

6. Yunfu Baoxin Property Company Limited* (“Yunfu Company”);
EFEMBEFEARAR(EFAF)

7. Shenzhen Baoxin Recreation and Sports Development Company Limited* (“Baoxin Golf”);
RYNEHEEREGRAR ([EfamR])

8. Shenzhen Baoxin Wisdom Development Limited* (“Xiao Mutong”);
RINBHEEBHRERAR ([MRE])

9. Shenzhen Baoxin Fitness Development Limited” (“Xin Dongneng”);
AN B ERAERAR ([FEhEe])

10.  Shenzhen Baoyue Entertainment Development Limited* (“T.T. CLUB”);
RYNBEE IR RABR AR ([TT. CLUBJ) :

11, Shenzhen Jitong Industrial Company Limited (“Jitong”); and
R EBEXERAR([HBE]) &

12.  Shenzhen Baoxin Logistics Company Limited (“Supply Chain Project”).
RINEFYIRBR AR ([HLESHIER |) -

Changes for the Scope of the Report
R EEHEE{LH A

On 23 July 2021, the Group completed the disposal of 100% of the issued shares of Yue Jin Asia Limited, and the Group ceased
to operate New Sports Marine Sports Centre and New Sports Marine Training Centre. Moreover, on 26 November 2021, 252 %1
E¥ AR A A (Shenyang Baoxin Commercial Company Limited®) (“Shenyang Baoxin”), an indirect non-wholly owned subsidiary of
the Company entered into the “Resumption Compensation Agreement” with the government authority in Tiexi District, Shenyang,
Liaoning Province, the PRC to surrender the ownership of &5 E K% A& (Shenyang Fuyou Commercial Building®), an
investment property of the Group. In addition, on 22 December 2021, the Group completed the disposal of the entire equity interest
in JR®YIIF B AIE 2B R A 7 (Shenzhen Xinhengchuang Industrial Company Limited*). As such, S#IIABEEfE S B BR A & (Shenzhen
Dapeng Yacht Club Company Limited*), 73| A S BIFR £ 5 5 BR A &) (Shenzhen Dapeng International Education Company Limited®),
EREEEEAR AR (Guangxi Baohui Property Company Limited®), EFEEIZIE AR AR (Guangxi Shengze Investment
Company Limited*) and Shenyang Baoxin no longer fall within the disclosure scope of the Report.

In addition, all the data and information used in the Report come from the statistical reports of the Group. The Board assumes
liabilities for authenticity, accuracy and completeness of the Report. The Report has been approved for publication by the Board.

RZBEZ—F+A+=0 FEETHKEEERTMERLDF 100% 2 ETRG - BUAEETELLHMES G EBHH.OM
HRESAEITRL  SR_F_—F+ A+ B ARAZHEEIF2EMBRRIESENPOEARAR(NEEERN]) B
BEEEEGMEARARBNTR L [BUHERRE ] DEASEZRENFEHERSERHERNENEE - AERXR T ——
FH-AZ+=B AEEZKEERYIFBAIEEAR QRN DEHMAME - Fit - RINKBEEEERAF - RYIKBEEEHE
BRARF] BAEESXERRAF - BEARFKEARARLEGENH T EMARRE Z HELE -

BEAN » AEFFAEANBBEMERIREAKEARRE  ESTHAREATNEEN - ERUENTRERER - ARECE
SEFSORRYL T AL -

* For identification purpose only

BRI
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Environmental, Social and Governance Philosophy and Management
RIE HERERESHER

ﬂ Communication with Stakeholders
HFHEER

The Company’s annual general meeting (the “AGM”) provides an effective platform for the Board and Shareholders to
exchange views. In addition to the AGM, for maintaining a close relationship with the stakeholders such as customers
and suppliers, the Company communicates with the stakeholders from time to time through different channels including
physical visits, conference calls, e-mails, the Company’s website, customer service hotlines, follow-up actions by customer
service representatives, online and offline special topic questionnaire etc. in order to fully listen to their views and needs.
The Company’s overall performance result is also being reported to the investors regularly through the annual report. The
corresponding details of the AGM and investor participation in corporate governance can be found in the 2021 annual report
of the Company (the “2021 Annual Report”). Details on the corporate governance structure and practice of the Company,
besides the relevant sections of this Report, please also refer to the relevant sections on corporate governance in the 2021
Annual Report.

ARBNBRBAFAEG ((RRAFAS D REAMNTFEAEETERRIMER - BTRRBERGZIN - RRIFEE
P HERSHNENEZME  ARF T EZHNERFIIIEEE  WEBLMRFT  EFe% BT84 AFES
B BPRBAR  FEPRBEERE  KLGTHEEMERNES  UE2ARBEEINERRTR - ARRMBEEER
BMEREFNFRASKEEEHEDER - KRBEFASERN REESEQRARBEAFAANTI2RAREZ-Z
—HFERE(ZT=—FR)) - AAXRRCEXEARBREBNFE BABRS2BHREI - THEL2HA_F—_—F
B EREAHEREENAT -

1.1 Organizational Structure

Shareholders’ GeneralMeeting JRER K&

Salary Review Committee Investment Committee
FHeTEES RELZES
Nomination Committee Boarﬂof pirectors Risk Management Committee
REELZES EFg ERERES S

Audit Committee
EBEZEEE

Development Committee
BREER

Executive Management Level T EIEE

S — — _ — — m G O 4
exl (34| (34| (72| (22| (z2| (22| (52| (o2 (52| (24 (32| (97| (32
S = > 7 oz D & c 3 & S =t s 2 D A S S ] |'S 2 a X o B
sl 124 |2al |22 (28] (23] |2 |52 (22 |23 |23% (3% |z%|5%
o 2l (S22 124 |13 2l [E5] |55 |2 = [& snl |58 |sa[2=||35E] (S5
U#)# :g_BZ _077]% =] 523 — « o R g_f% S ii Q fte} E% 5 a I? > f@
=2 |3 % g F ScHl|ISF]| [=2F] |z |FR 2% [=zF] |2 ®] [@F |&+F] [z2+
nE S0 5 O @ /Lr S L S o I IR IR < 0 o L =0 = M g Z’\\
S EE I EE R E =" |3 > s | |3 5 3 5
— = «Q =
= 3 @ = ) 9 g = o Q = o 2 >
(@] . a) ° 3 @ = <
= = = 3 5 o) 3 [} ] a) Q
= S @ 3 @ o) @ 3 o 3 3 o D
3 e E z 2 2 A & 2 = B > 2
o) ™ "{_; o s @ = A = = @ 3
= o D o] = A o 0 I =
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1.2 Internal Control and Risk Management

PIEBFE R R B PR

The Company strictly complies with the Corporate Governance Code and Corporate Governance Report (the “CG
Code”) of the Stock Exchange. We have identified and evaluated the main risks from the external environment and
within the Company, have monitored the adequacy, rationality and effectiveness of our risk management system to
enhance our risk management control and prevention capability.

The Company has established a fairly integrated and effective internal control system from the company level to each
business process level, which provides a reasonable warranty for the legal compliance of the business operations,
assets security, as well as the integrity and completeness of financial reporting and the related information of the
Company.

ARABBRBREBRAERERTIRERE ARG ([REEATA)) B - YREIIMBRBEMARBR AN ERRE
BUETTREBIMGE - HEEERREEBRORENE  SEMEMARIE - A RRIEFIMETHEES o

BAT AARMAFEHNERTELETAR  RAREERSEBRIZBEIEL T R0 R EHEH R 28 R E
EE#RE  REARRKEERNAEAH  BERE  UBRERBAEANEE  TBERTAERE -

Improving the Management of Environmental, Social and Corporate Governance data and
information

IERER - HERERHBEENNEE

Through the Development Committee and its Sustainable Development Working Group, the Board coordinates ESG
management, formulates long-term effective ESG approaches, sets feasible ESG goals, and integrates the sustainable
development policies into the daily operations of the Company.

EXREERZEGNAEEENTHEERIE M SEBRE HSRERERIE  HERMAMNRE HENE
JRITE  REFATHERE HERERAR YR HERRBEEBARRARNATES 2D

Coordination and Management of Departments
BRPT thh (5] & 3

The data and information required for ESG reporting covers areas such as procurement, construction, human resources
and sales. Cross-departmental flow of certain information within the Company may be difficult where the information may be
obtained from different departments with different methodologies. The Company further improves the efficiency of ESG data
management by establishing a collaborative framework for ESG data management of each department and appointing a
specialized contact person for ESG data to be responsible for departmental data collection and updating.

RBE  HEREAREMERFENBEMNERRERE  2E - ANER  HESFRE  AULBENBUBBLEARNES
FlzfrER - ARSI 2RNERERODEAETE B - ARFEBERZIPIRE  HEREBERNEEBIERE -
RERE  HENERENEMIMEARENMIERKSE  EFSTHE £ PRERR HERELAENEEREX -

Enhancing External Cooperation

@S REE

Based on the measurement indices and models of professional ESG institutions, and combining its own actual circumstances,
the report content is being improved to ensure the professionalism and integrity of the disclosed information. By strengthening
communication with professional corporate governance institutions, the Group can keep abreast of the management of
industry ESG indicators and improve its own ESG management standards.

ERRE MG REAEERENABEENER LA FERBATEREAND  RERBAMOFTE EE7TEL -
BBMREARRIZEXMBHRR  REBRRITERE H@RELMEREEEN  BABSRE HeREANER
IKHE o

Glory Sun Land Group Limited Annual Report 2021



a Introduction of Professional Training

S| AEREI

» o«

The Group endeavours to focusing on “Sustainable Development and Capital Markets”, “Sustainable Development Ratings”,
“Environmental Indicator Analysis of Major Rating Indices”, “Corporate Environmental Responsibility Management Practices”,
“Climate Risks in the Real Estate Value Chain”, and specific applications in sustainable development and operation, especially
core issues such as localization practices under the framework of Sustainable Development Goals. The Group also invites
ESG environmental experts to provide theme-based training to the Group’s management and the Sustainable Development

Working Group involved in the preparation of the Report.
REBBNBRE[AIFHEFREEATS | [AIHERRAR]  [TEFREHNRFEESN ] [2ERFEXEEE

B [EEEEE LNRERR] ARTHEERELTHARER  LEREUKERREGERTHAL(CERSR
DR BRERE  HERERZREENERUAREER ERRERES MO A FHEER T MUETTO Z8E -

e N

\-

Dedicated training on ESG subjects for listed companies was successfully held
FHARRE - g RERFEEIIER A

On 15 October 2015, the Company’s dedicated training on ESG subjects was held in Hong Kong and led by senior expert
consultants in the industry. The Board of Director Office of Shenzhen headquarter and the designated personnel of each
centre, as well as the heads and related personnel of the Sustainable Development Working Group from branches located in
various cities joined the training online.

RZZ-—F+A+HEA  ARFRZERR - HERERFRBIESTERR  ATEERNERER IR - RIIEHES
EMAE  BPOLERAR  UESBRERTRARZAIRKEEZRIHEMEBEAREBBAERR L2 -

a Investors Engagement

REESH

¥ 6.1 Materiality Assessment
ZETE
Issues of stakeholders’ concern are constantly updated as the market and environment change. By reference to market
trends and daily communication with stakeholders, and after internal discussions with the Board, a total of twenty-
seven (27) sustainable development issues were identified during the Reporting Period. Materiality assessments were
also conducted to identify the most important and relevant ESG issues involved in the operation of the Group. By in-
depth understanding of the expectations of various stakeholders of the Group, more appropriate business strategies
were formulated. The Group followed the below three (3) steps to assess the importance of issues to the stakeholders
and the business of the Group through a questionnaire survey:

BOEBINZERZMSMRENNEM THER - RIBELXEMHBY HAEFHEER  UREBEZETHNRN
Tz EREHEARHEAINE TN ENFERREE  WETEBMTE - UHHIAEEELRKITS &
AREEMHBANRE AghEREE  FABRBRSHEOEEAEENHE  DGFIUERBE I LLERE - A5EB8
MBEAE AN - BEUAT= Q) ESRIHHEHAEERFHEREAEEEBNES M -

EHNMEMEEBRAT 2021 F3R
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Step 1: Process of Collecting views from Stakeholders

B—F  WEFHERRZR

1. Distributed questionnaires to each stakeholder to understand the ESG issues they were frequently exposed to,

and stakeholders were asked to rate the materiality of the issues concerned.
MERFHERERS  BRALCPEBNRR 1 gRELMEE  BUMUEEZENEEEELTS -

° The “Glory Sun Land Sustainable Development Questionnaire 2021” was dispatched online and offline
to government organisations, property owners/customers, suppliers/partners, investors/shareholders,
charitable organizations/institutions, sub-district offices of the community and other stakeholders to collect
relevant opinions.

VAR ER T AR RBITHE - 2 8P - fER S1ERH  REE RR - AmAls g - 1L
BEEMNREMFENERE [ - -FEENEMARERRIERS ] ARKEHEBRNER -

° Collected opinions from employees in the Group online through the internal communication system of the
Company.
RABACEADBBARS R IEEREEANNBE TEENER

2. Analyzed the results of the questionnaire survey and relevant opinions, combined the stakeholder feedback
obtained from the above channels in daily operations, and finally compiled a matrix according to the materiality of
the issues to stakeholders and business.

HREHEERTIEEERETHN Ao AREET R LMEENENFEHELE  SERBERLHROE
MEBHEE M REIERE o

3. Materiality assessment results were reviewed and confirmed by the management and the Board in response to
stakeholders’ concerns.

ERUFAERBEEEREFEERNER - UREFHNENRT -

Step 2: Prioritizing topics for the Board’s review

BIE BEFFER

Analyzing the results of the questionnaires, evaluating the materiality priority of the topics and generating the materiality
matrix as in accordance with the materiality of the topics to the stakeholders or the impact on the business of the
Company.

HEBHEERETHON  BEEBRENEEETNEEN  SEARAEBNZE - FHbGEHRENESMHT
B R FBREE -

1. External experts conducted preliminary review and suggestions on the materiality priority and the materiality
matrix.

SNEBERHER M RIBEEEI T SRR

2. Submited the “Summary Report for Stakeholder’s Participation” which had included the materiality matrix and the
relating compiled data to the Board for review and changes recommendation.

AEEERIVETEZUERMFERENNBNESEBROURESTSEN  REARER
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6.2

Step 3: Preparing topics report
F=H  REBERS

The Board reviewed the latest progress of implementation based on the ESG-related objectives and targets in the
regular quarterly reports given to the Board, and conducted ESG risk assessment and management to review the
implementation progress for the selected ESG objectives. This will be summarized in the Board’s statement for the
annual ESG activities performance, which is to be disclosed in the relevant annual ESG report. Based on the results of
the materiality issue assessment, the process and result of stakeholder participation are used as a yardstick to identify
material ESG factors, so as to disclose them in the report in a specific manner.

EXeBEET L2REESNTEHTERTERE L NEAEBN B ENER - FRAAITHRIER - R
FRERE e REnERHEMNERER  BHENRE 1@ RERRRETERRN - REERFERE - #Ha Rk
ERTHEBEANESTSEN  YRERFEIRE HE8REARETHE - KEE2UHBATER - UHHHE
SENBIERERMEHERBRIERRE - H @ REAREMNER]  HMAERS PETEHHE R RE -

Identification of Material Topics
BEEZ | HE

For purpose of understanding the impact of the Group’s business on different sustainability topics, according to the
guidelines of the Stock Exchange, Global Reporting Initiative Sustainability Reporting Standards, the peer analysis and
the media reports, we have ultimately identified a total of twenty seven (27) potential substantive topics to form a topic
database with regard to environmental, social and economic aspect.

The Group has taken proactive measures to support its sustainable development vision, and has acted and responded
to stakeholders regarding our material topics in ways that enabling achievement of related sustainable development
goals. The Group has also strived to ensure that its efforts on sustainable development are aligned with the broader
sustainable development background.

RERARERZBHIRAHERREAENOTE  REBIANES  2RREEFABTHEZRBERE RAE
AN RERRY - FASKERNEAR - T EEEELHBEBREERE - RERSE L ENQBENER -

AEERBEGNEERIREERNVES U RMANERERBEESNSHENDE  ARAFEERBFA
HE - ERANTFEZRTEMFENS N RERZNAFEERE SRS 3 -
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Material topics EE M8

Economic performance
EERER

Anti-corruption, bribery, blackmail,

fraud and money-laundering

RE)S - B IR - REFERBSERE

I

Urban renewal and co-construction

T R AR

Water consumption and efficiency
FKE E s

Supply chain management
e E R

Glory Sun Land Group Limited Annual Report 2021
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Climate change and greenhouse gas emissions
Rr S BR =R B

Prevention of child or forced labour
Byl T eksg i85 T

Employee recruitment and team building
8 T AR mE R

Employee remuneration and benefits

8 TH BT

Diversity and equal opportunity

ST TSRS

Listen to the needs of employees
RESIFE

Employees’ health and safety
BIRRELS

Vocational training and development
B BB R

Intellectual property rights

R ERE

Disclosure of stakeholders' views and
the company's response
BREFHENE RERNR AL EE

Level 2

BEoRE

Level 3

E

©O006 066 GD

Air pollutant emissions

ZERTRMBER

Sewage treatment and discharge

57K BE IR ER PR AR

Waste treatment and recycling
YY) B 1B B (3] 4Y

Data protection and privacy
B RHR S R L P2

Volunteer service and community building
TRERBELERER

Community communication

a2y 3]

Forest management and conservation
BIARERERE

Biodiversity

EMBZ M

Level 1
F—IBE

Materiality to the Group’s business ¥ REE¥EKWEEZ



Environmental Sustainability
REASERR

This section mainly discloses the Group’s policies, real examples and quantitative data in relation to emissions, use of resources and
environmental and natural resources during the Reporting Period.

During the Reporting Period, with the support of all stakeholders, the Group actively achieved all key performance indicators while
continuing to improve and work on various segments of sustainable development.

The following table shows the various environmental performance of the Group during the Reporting Period:
REHFERBEAEENREANE@EHERY - BRFERUKIRBERAEROBER « BOIRE(CEHE -
RBER - EARNENIRT  ARREASEERNSERRTEH TEMESNHNRAN - BEEREIEBRETUSIZAEK

TERETAEENRREHANNSIRRTRR

a Emissions
BERR

Air emissions

RE SRR

Nitrogen oxides (NOx) emissions
R LB E
Sulphur oxides (SOx) emissions

e B s E

Particulate matter (PM) emissions
R 2

Grammes 66,277.71 264,892.57 345,322.16
7
Grammes 728.47 1,036.27 1,253.88
i
Grammes 3,444.88 18,787.00 25,750.94
%

Greenhouse gas emissions

BERBHNE

Total scope 1 emissions

HE VREREBENASE

Total scope 1 emissions/area”
WE 1 REREYRESE/ EE"

Total scope 2 emission

HE 2 ) RERBYES

Total scope 2 emission/area’
&E 2 REREHNEE/ MR’

CO,e (metric ton) 207.76
ZE iR E = (AHE)

CO,e (metric ton)/sg.m. 0.004 n/a n/a
—& kiR E (ABE) FH

NP
ZIN

CO,e (metric ton)
ZE iR E = (A8E)
CO,e (metric ton)/sg.m. 0.04 n/a n/a
—SfbixE 2 (RME)/ T

NP
ZIN

2,070.37 3,760.12 2,869.32

Total scope 3 emissions CO,e (metric ton) 55.99 126.48 100.61
HE 3 RERBEHES SRS 8 (RNE)
Total scope 3 emissions/area’ CO,e (metric ton)/sg.m. 0.001 n/a n/a
#E 3 REREHMEE/ mE" & clixEE (RWE)/ FH

K
Total greenhouse gas emissions CO,e (metric ton) 2,347.18 4,094.37 3,248.83
RERBEYIEE ZEAChRE 8 (RNE)
Total greenhouse gas emissions/area’ CO,e (metric ton)/sg.m. 0.05 n/a n/a

RERBBASIRE/mE"

— LR B (R
Fhk
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a Use of Resources

BIRER
Use of energy
CIEVRENE
Diesel consumption Litres 1,670.00 1,741.74 6,141.06
ShEMEE 7+
Liquefied petroleum gas Litres 61,308.80 11,407.43 20,226.43
consumption van
BICAHREREE
Gasoline consumption (mobile Litres 45,764.13 68,221.69 77,924.20
source) vai
OB R (B ER)
Electricity consumption kWh 3,323,537.62 6,132,835.70 4,605,140.24
B EFEE T B
Total energy used/area’ kWh/sqg.m. 65.14 n/a n/a
FREs/mE" FEE/F 5K

Use of Resources

BIRER

Water consumption Cubic meter 52,243.80 142,179.55 105,060.00

FKE SR

Water consumption/area* Cubic meter/sqg.m. 1.02 n/a n/a

K2/ EE" SR/ TR

Paper consumption Metric ton 5.11 8.52 7.37

FEHRE N

Toner consumption Kilogram 233.60 199.69 150.82

AN HFEE /NIy

Total energy used/area” kWh/sq.m. 65.14 n/a n/a
EE/MHE" FEE/FHAK

Recycling of Resources

&RE U

Paper recycling” Kilogram 220.00 n/a n/a
MomElg” NIy

Plastic bottle recycling” Kilogram 18.00 n/a n/a
BRREIRE AF

#*  New data for the Year

REFFIEZ BR

As mentioned in the paragraph headed “Changes for the Scope of the Report” above, Shenzhen Dapeng Yacht Club Company
Limited, Shenzhen Dapeng International Education Company Limited, Guangxi Baohui Property Company Limited, Guangxi Shengze
Investment Company Limited and Shenyang Baoxin no longer fall within the disclosure scope of the Report. Therefore, various
emissions and resources consumption in 2021 were significantly reduced compared to the previous years.

The total amount and density of hazardous waste substances generated in production, as well as the targets with respect to
abovementioned waste treatment methods and waste reduction indicators, the total amount of packaging materials used in finished
products, and the proportion of each production unit have no material significance in relation to the Group. Therefore, no particular
disclosure has been made.

bt TR RS ] PR RYKRBEESERAR - AKXBEREHEERAR EREEBEXARARF - EARER
EERADREGEFTBEMARNREZREGE - At - —T-—FEZZEERY - EREAREFRERD -

EEMELENESERY  BEVEEREE - UK LMEERVEREBTENRERR  KefMAeEMNEERgEESMS
ESHEREASEMESARE  HTRHEREERE
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Green Operation &

Sustainable Development
REBELHIFERRE

6 BREK R - AR
[LEZ 0 EERE

N 3fe 13 " 15 Heen
v|& Q|

The year 2021 has been the first year for China to begin the “carbon neutral” journey. “Carbon peak” and “carbon neutral” were first
included in the government work report of the NPC and CPPCC National Committee annual sessions and the top-level design of “dual
carbon” goals was announced. Under the wave of the national “dual carbon” goal, the Group actively responded to the national
call and strived to promote green and low-carbon technological innovation. Moreover, the Group strictly abided by the principles of
environmental protection, and committed to promoting the level of energy conservation and consumption reduction in the process
of building design, construction, daily management and operation, and strived to accomplish green premium building. While fulfilling
the responsibility of social development, the Group leveraged on its cultural sports projects to vigorously promote environmental
protection, and actively support environmental sustainable development. We are attentive to social welfare and environmental
protection, in addition to complying with the basic requirements of all relevant laws and environmental standards, including but
not limited to Environmental Protection Law of the People’s Republic of China and Water Pollution Prevention and Control Law of
the People’s Republic of China. The relevant environmental protection policies and strategies are also formulated with a series of
environmental protection actions and implemented.

T FRERFAR [P EROTTF o [HEg] - [RPN ] HERXSAZBEREOBA TIERE - 2] BRTAERE
HE - EEK [5R] BRARET AEBEERRERES - SHRSDSEKRORMANET - BERETRERA - Bk
BERG  BIMARERELBRETOHERAKE  BUTEEEREEREE  BTHeRRAET  UAKEETX
BIEEAXHEBENHERERE  BEXERANIHEER  WIMSLERE  BTETHAMBEEENRARENEAE
Ko BEETRR [FEARANBEREREE] K [HEARKMBEIOSEPEE] - EHE 7T HEBORREE - KK Bi 7
RIRIRITE °

a Green Construction
REEE

The Group has been making continuous efforts in the research and development of green building and actively fulfilling its
environmental responsibility as a corporate citizen. We continue to promote initiatives such as green construction, green
building, green operation and environment-friendly workplace, and promote harmonious coexistence between people and
cities, and between cities and nature.

ARE-EAEFKERENNANARTHER S  BERTERACEARMNBIREML - RIFFERTRERT - REEE -
HEEE  BRIBRAFERSESRE  TE(RE AT - W E A RN -

¥ 1.1 Green Construction
AREEE

The Group strictly abides by laws and regulations such as Environmental Protection Law of the People’s Republic
of China, Environmental Impact Assessment Law of the People’s Republic of China, Energy Conservation Law of
the People’s Republic of China, Water Pollution Prevention and Control Law of the People’s Republic of China, and
standardizes and guides the environmental management of all projects. We follow the space construction concept of
environmental protection, energy conservation and sustainable development, and are committed to creating green,
healthy, ecological and harmonious architecture with a humanistic atmosphere.

AEBBBET [PEARKMEREREE]  [FEARKNMBERRZEFEE]  [MEARKMBEHORRE] -

[REARKMBASRIAE] SERER - HEBRBRFERMARGRIEE - RIFVEERR - £ - TRHERR
MZEREREER  BONTERERE - RN - AXREREZESR -
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During the construction process, the environment and needs of neighbouring communities should be considered
comprehensively to reduce the impact on air, water and land during construction and create a clean, tidy, comfortable
and safe construction environment.

In terms of waste treatment, according to the Law of the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste, the Group actively participates in the publicity and implementation of waste
separation in response to the government, adopt the waste separation mode based on local conditions for projects
across China, and make due contributions to the construction of resource-saving and environment-friendly society.

From 2022 to 2026, a pilot waste separation programme is to be launched for certain projects to enhance the
participation of property owners, tenants and residents, and raise the waste separation rate of the community to over
80%.

During the Reporting Period, there were no incidents of significant negative impact on the environment and natural
resources and no violations of any environment-related laws and regulations.

EHTBRPEAZERENEEAERE R REETHMAER /K THNFE  258% 82 585 %2
BIpE TIRE o

FEREEYEIESE - KE [PEARKNMBEERESAREN L] BRERRZRA - S2HEAFHOBNTEEY
17 H2REREE A ERRESE S EER - HERGBOE - RERFUTSNERMEEENER -

CECCHFF-TORF  HAMHBNRSE  NREE  EFREF2E  ReHEBENROSBEREREH 2T
Fo

RBEME - AEBERBEEHRBLRRABEREREAAAZENEN - BEMERBREEBAEINERBR

4 @
/ \
)
]
\ ' Compliance Management in Construction

REAHRER

During the construction, green construction procedures such as the dust prevention facilities, sewage treatment, garbage
transportation, water saving and energy saving were reviewed and examined. Complete dust removal and haze reduction system

and sewage

treatment system were equipped, to attain the “Six One-Hundred-Percent Requirements”

ERUBIEP B BEERRGE - J5UKERIE - BIROME - EUKENRE SR B TIREETEERE - YRAE T TEMMRERERBMTK
BRIEZRGE - WENEBasAE] -

® Ensure 1

00% construction site fencing rate

e T3R5 EHE R ZE] 100%

® Ensure 1

00% road hardening rate on site

BRI (L RIZEER] 100%

® Ensure 1

00% materials coverage rate on site

T RE & FEEI100%

® Ensure 1

00% sprinkle water cleaning rate on site

S REBFIRRERZR100%

® Ensure 1

00% vehicles cleaning rate on site

A HEERER 100%

® Ensure 1

00% dust removal application rate of spray dust removers throughout the project period

HE 2 THMEEHRERRERARES100%
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Measures for Prevention and Treatment of Pollution
FasaS5 it

During construction, the environmental management of each project shall be standardized and under guidance, the environmental
factors in operation activities shall be identified and evaluated, and control procedures shall be implemented for environmental risk
factors.

ETHERIARREEEMARERIEE B WFHEEHELRDTNRERNR - HRERBEZNITENEF -

® During the course of project operation and administration, we actively take measures to improve the efficiency of resources and
energy use and reduce emissions of pollutants.
FEIH B EL PN BIZT - BRI RS ERMEEERNE AW « A5 R -

Q

=)
"' =il Waste Treatment
© D~

ERYEE

~

The Group controls waste discharge from the source, and takes strict treatment control measures. Waste separation and collection,
and proper disposal are proceeded based on different policies of different cities of the different projects.

WRTABRETTRE R B DR S - WIREEAR MR B RS IE - IR T RIAR A ST T RBERETTHIR D BIRES ZZ0IE -

® Construction wastes are stored in fixed location and coverage measures are taken, regular cleaning and legal treatment are also
in place.
HERENF - ERERIRIREBEEE G - THEETETEERE -

® Hazardous wastes are placed stored in special warehouse. Regular inspections are carried out and professional organisation
with hazardous waste treatment qualification are engaged to handle the waste collectively on a periodic basis.

HYERERY  BRETEETN  THRE  UBFAALREVMEEERNEXEE TG —EE -

Case

=6 ~N

Weinan Project, in order to ensure the protection of cultural relics, a professional organisation was introduced to prepare a
cultural relics survey report before construction. Shenzhen Baoxin Building project, dust-proof fencing sprays were in place
on the construction site to effectively reduce the impact of construction site dust on the neighbourhood air quality. The use
of prefabricated buildings can reduce on-site construction procedures, save scaffolding and template operations to save
building materials, reduce on-site labour demand, resources consumption and negative impact on the neighbourhood
environment of the construction project. In the backfilling stage of Yunfu Yuelanshan project, air pollution index may rise, so
it is proposed to adopt efficient dust control solution so as to increase sprinkler frequency, and cover all bare sail.

BRER - BT HEREXNFRE - AL AZERRBERXDBHERE - RYEFAEHRE - THREREHERER
W BRERETIHESEAEERNTE - RARKARE U RSHITIER - HEMNFRARBAEEEMEE R
SR BABRBANTEFR  ERFEAARERTIRR FERENEETE - BFURILIAR DR LEERATESEKER
BRIEEES  RRASRNBERAES R - BINEKER  RE2HEE -
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¥ 1.2 Green Building

REZE

We strictly follow national and provincial architectural design standards and norms, compare with excellent cases,
organize teams to study and research, and inject new green building elements into the Group’s new projects to create a
healthier and more comfortable living environment.

We actively respond to the national call for energy conservation and emission reduction, and add a large number of
energy-saving and water-saving devices in the projects. Through the sunken green space, rain garden, vegetation
shallow ditch and other ecological landscape and catchment zoning facilities, collect and store rainwater, to reduce
runoff discharge. Moreover, the use of photovoltaic power generation system, solar water heating system and air
source heat pump system, would achieve the ultimate goal of energy saving, water saving, material saving, emission
reduction and harmonious coexistence with the environment. The commercial catering oil fume exhaust system of its
Shantou regional project is equipped with instant monitoring and purification system. By 2024, all commercial projects
in Shenzhen Baoxin Building will be equipped with real-time monitoring and purification devices, and all new commercial
projects will be equipped with air purification systems.

Among them, Shantou Eastern Coast Project; Building No. 1 of Shantou Chaoyang Project; and Shantou Financial
Centre Project all meet the one-star requirement of green building design evaluation standard.

By 2023, the “300 Humanistic Details” design guidelines will be compiled for residential projects.

AR EEER R EFRERARENREL - HREFRY - AEEKEBFHR - AAKENFIRB T AT
= REERE  SEMARRE -

BRSO ERIRE RPN A - EHE P IMAKREHEEKKE © BB T - FKEE - EREEFER
SEMEKD @R - ARMATERK - ZERDERINEOIER - R - AR EERS - ABREAVKES - =
RRRRZESRE - KLZEDIEEE - 67K 806 RBERERBAFELEOREB M - ETLEREIEROEAEERY
HIE R E BN EDRI A R BERIE R E R AT © 2024 5 A1 - IRINEHTAEIR B AT A 278 B MRS G DN RNES BRI R kR
FERE - IEMEREARBREERFLERL -

Hep - ISERERIER OUSEHEIEE —512 - JOISBEERP OER SN AR ARG ERE—EREK -

RZZFZ=FA1  (EEHE BHERTK(300BAE AN )ERFTES] -

On 18 June 2021, the senior management
of Shantou Company led the heads of each
centre to visit the site of China Resources Mixc
Project.

KRB —FRATNB  BERREGEHK
BEHRLBEEA  FEHERMIAR THRGE

25325
AT ©

7~
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a Green Operation
REEE

The Group implements the whole life cycle environmental management from design, construction, operation to management.
While ensuring basic requirements such as quality and safety, we adhere to the green operation, maximize resources saving,
reduce the negative effect on the environment, and promote the sustainable development of the living, life, environment with
innovative ideas and innovative outcomes.

During the process of project construction, the Group shall continue to promote the preliminary planning and management of
energy consumption and energy efficiency of projects, and introduce green building design to the office projects in the early
stage, which can reduce the power consumption of the relevant projects by about 10% year-on-year, involving garage lighting,
in-building area lighting, equipment room lighting, elevator inverter, etc.

AEEE IR B MR - B &
1

CERNRAGBHNRARER  ERERE  RE2FEAZRWART @ BEZE
B RARESHOER ROH &m

&
BNAETE LRI RTGEAR - B8 - RENTHEEE -

AEEEIRR ERGBIET - FAEHEIA R RN ATREEEE - sTHEMATRE %I)\ﬁ?@@i&&ﬁ EAHARR B MEIH
FERLLRD10%TE - PREERA - BATRRE  REFRA - EHEHES

2021 Changchun Baoxin Wealth
—ET_—fF Total area Centre Project
Green landscape TS REBNV=H0OIEE
maintenance around183 500m2 around 2 ZUUmZ
M RBRE
Shantou Financial Centre Shantou Chaoyang
Yunfu Villa Project Project Project
FRIEIEE ISR AP OIE B BRI 18 B

= 10 000m* 710,300m* 5 17,900m?

Shantou Eastern Coast
Changsha Project Project Weinan Project
RPIEA SEER G A B SRR

5 30,000m? 5 36,200m? " 77,000m?

While promoting green operation and construction, the Group actively participates in all kinds of environmental publicity
activities to call on more people to participate in the action of protecting the ecological environment.

REEEHEREEE BZENAR  BRES2HEZPRRLBZETGLY  WEEEZ AARSERELERENTE

W
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Eco-friendly Workplace
BRI RIS

¥ 3.1 A Green-Friendly Work Mode

AREMRIER

To enhance an awareness of green office and to install a sense of preservation and to reduce wastage among all staff, a
lean structure is to be introduced into the company’s administrative logistics. All workplace property services, water and
electricity costs are deduced based on the basis of the number of people being covered. Measures include inspection
and maintenance, transformers management, and putting air-conditioning switches under master control, with
energy-saving signs posted for notice in public area. The application, procurement, and distribution of office items are
conducted in strict accordance with the company’s office supplies release standards. The Company is set to improve
its procurement plans to cut ad hoc requests, reduce inventory, and to shorten requisition frequencies; to recycle
used office supplies from employees leaving the company for reuse; to encourage trade-in used items while making
applications for office supplies.

In addition, the Company promotes the implementation of paperless offices. Data is to be archived in paperless
approach through electronic archiving. All filing materials are to be stored and transmitted in electronic formats; all
materials are to be printed in black-and-white and in double sides on paper.

The Company also advocates low-carbon business travel, and often requires employees to take high-speed trains,
public transportation and other forms of rountine travels (short-distance cross-city travel) as much as possible; it
advocates the priority use of public transportation for travel, and advocates combined itinerary travel.

AUV 2 EHZERDED  BREOVED  HERE  VEHRBITHRSBRLER - BISWERY - KEEZAUR
BABMENE - EanEEE BTEEES  AE=RRE  AHRERRESEFRS TN BRRRAFMAR
mECERAERE - IREE B IRITRBE M BRRR TR REET - REERER  HERE TR RS
EITEN - ABEMEREEAM ¢ A R R E A R -

HETEACHD  FRENERL  RAEFEES BEXAEF L KAEFREX  JIEMHRERA(L - &E
EEmEIEN -

ARBEGERABLET  ERERETIREABINM EEBER) - BEXASE  AHAXBELA © RIEEBLER
RGBT - RIEEHHITRETT
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¥ 3.2 Action for Emission Reduction

HBHTTE

The Company vows to advocate the concept of green development and make good use of resources and energy
to create a low-energy consumption office space, while strengthening energy management and water resources
management by multiple approaches. Energy-saving lamps and lanterns are to be utilized in offices as much as
possible. All office staff are required to turn off the lights when leaving for the day, and turning off some lighting when
there are only a few people around, and localize distribution and management as per the department’s office location.
All computers are uniformly set to auto standby mode in five minutes, and all staff has to turn off their computer units
and displays before leaving for the day. The temperature of all air conditioners is preset to above 26 degrees in summer
and below 18 degrees in winter. Air conditioners are to remain off when there is no one indoor, and windows should
not be opened when turning on the air conditioner. All air conditioners are to be turned off twently minutes in advance
before leaving the office. Water use in the office area is to be strictly monitored, with regular inspection and maintenance
of water pipe networks, thereby reducing the wastage of water resources through dripping and leaking.

The Group requests project companies to reduce the density of water resource consumption through technical
optimization and through usage saving technologies, and adopting less water consuming equipment so as to realize
the circular utilization or reuse of water resources and improve usage efficiency. The Group will also implement a water
resource utilization efficiency plan and formulate annual targets for water resources consumption.

All project companies of the Group vow to achieve the annual goal of “reducing water consumption density by 3% by
2024 (based on 2021), reducing carbon emissions by 3% by 2025 (based on 2021), and reducing water density by
5% (based on 2021)”, and propose management and technical measures to improve the efficiency of the use of water
resources, and to promote the implementation of measures down to the earth.

BERETREERES  ERERMER - BHITERERNAEMN - ZHEIRERERE KERER - WABH
BECAGEER  2FMOABTIIRVEARE - APKBAFRORIAE - RAPFIR AL EETE DR ERE
BRA—REAVEEDEAGEES - TUIABEAEMIR BRERE  ZHETH  EFRE_TRENUL £
FHNERT  ENEARTRZER - FEHERTFEME - THIRERN - T #RF=S - B EERARAK
B EHRSHERKER  BRIE T B RERBEKERNER -

AEBEENRIFER RRIRBEBCTE - BRI - KAFKENNRESER - BIEKERERZE - BERKERBR
FMALBNA - BIHEANE - Bk ERERRGFTE - SIRKERERFERR

AEBEWTRAGNER [ T _NFHRKBEREAEDZ=(A 2= —F/EE) - —T - RAFAHRIEMIEE

BAZ=AZZ2-—FRE%E) KEEREEDCHEUZZ—FRE%) | R2FEZEE  REKEREAX
s A ER MBI - SHEEEEE o
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a Green-friendly Enterprise
BRERFHEPHE

¥ 4.1 Dealing with Major Climate Changes
JELIEATIRE L

Climate change is one of the most serious challenges facing the world. Rising temperatures and extreme weather are
threatening society and our business operations. The Group regularly reviews the impact of climate change on its daily
business operations, and is committed to adopting various environmentally friendly operating measures to reduce
greenhouse gas emissions and the pressure caused by global climate change. At the same time, we will actively assess
and manage climate-related operational risks and improve our ability to adapt to climate change. During the Reporting
Period, the Board of Directors began to identify climate-related risks that could lead to financial and operational
disruptions and include them in the monitoring list.

RIREBC T R PAERKERKE 2 — - RE LT RERRRERBECEARBMNERLE - AEEFEDE
BERIEZCHERREBLENTE  YBNRNSBELRRNEERE - IR AEREHB I RIRRAIRE
{OERRE S - BRI - ARG G REERERRARNEERR - YiRERMHRIRECHERES - £
SR EFEREHA ARV RLETENORRARER - WHEAASIEBE -

Physical
Risks
ERER

Climate Types Potential Financial Impacts Countering Measures

RiREE BEMBR e E

Acute Typhoon and 1. Slowing work progress, leading to overtime | 1. Reinforce duty roaster system, and safety
2% rainstorm, pay and other compensation losses. maintenance during typhoon and rainstorm
snowstorm, hail, THEESYE  EREIBNELTREE and be timely aware of sudden flooding,
strong wind, Bk o disasters and dangers occurrence and
thunder, fog, 2. Equipment and personnel suffering injuries development.
sandstorm and casualties under natural disasters with hnsgReE RRHRERHENZ2HRE
BEST - & CONOMIG losses. B REBINNE - HE - RIBHB A
KB K éwﬁméﬁ%%&%;ﬁ% - ZIN-T- IR
’—L CERAR R FEigk o 2. Well prepared for all possible flooding and
®OER g Repairs required for damaged structures| ~ disasters. Implement hazard preventive
leading to additional cost. measures proactively.

EU TR S (TS - IR A o HABEHRMAE KEBBRD LR -
&R = BN S E TR A -

3. Ensure sufficient manpower of staff on duty
and warming equipment during business
suspension at winter times.
RELXFRGERAE - ANFTR - BIRER
IRERIETEE °

4. To ensure on-site safety checks and be
aware of weather changes for urgently
suspending construction and transfering
labour and equipment to safe locations.
HMFBRS L2 EIE - MBI XREL &
FiZIEMEEET - A8 - REEBIZ 2
e,

5. Fastening of materials and equipment stored
on-site and on high level at stormy weather.
K BRI TE 4737 %5 I = 22 CE MR I %
1 e
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Physical
Risks
ERAER
Chronic
181

Climate Types

RirgH

High
temperature,
cold ware at low
temperature

Potential Financial Impacts

BEMBE

Slowing work progress, leading to overtime
pay and other compensation.
ITHEEXZE SRNEIERERATHE

18 e

—

Countering Measures

e iR e

Utilizes coagulant to ensure cement quality;
issue summer-proof medicines to workers;
works to be undertaken by workers under
ordinary temperature; Maintenance and

inspections to be arranged for machineries.
FRERAIRRFIRRLME  BELIAR

=@ N N ) L .
= - FFER | 2 Personnel suffering injuries and casualties

leading to damages.

ABERIET  EEREER - BB E M BT ABRBREERE
3. Short-circuit leading to fire and other T I RIRIRIS « BRI
FRBIRETAE -

disasters and property losses.
B EER A S B - EEERK - |2
4. Quality issues caused by low temperature

leading to rework cost.
EREXNmEREEERTIER -

To ensure cement temperature through
coagulant; properly monitor cement
temperature and undertake works according
to weather conditions.

PR T RORFEM - (AL EER
SRETERRE  BERBRARSEETH
Eo

The Sustainable Development Working Group reports to the Board on a quarterly basis on the level of risks in ESG,
including climate change, and has preliminarily formulated response strategies and preventive measures for the
identified risks and opportunities in order to adapt to trends in climate change and alleviate the impacts of climate
change.

AREERTHENMEFENETEERBEREECEANERE  HEMERBBEANRL
MR SIS - VIPRUE T RE R - AERRRE(CBBIREREECTE -

KA - WETEERIH

Energy Structure and Applications:
BEIRAEBEEAER

According to the national plan and the 2060 carbon neutrality target, it is expected that China will table more aggressive
goals for green buildings and building energy consumption. The increasing national carbon reduction targets and policy
requirements will pose certain technical risks to the Group.

The adoption of energy-saving and consumption-reducing, renewable energy building designs and building materials,
energy-saving retrofits of existing building equipment, and self-development of green design technologies and patents
will further raise R&D, design, development and other construction costs. At the same time, improvements to be made
on the environmental performance of existing buildings will also lead to additional costs and technical constraints.

BREBEZRE XU R —TARTFHRPME R - B ESHHEReREMEERRIRLELERNBER

MR BN B S A S B R — e il o

B 2R B AR

RAENREIEFE - AT BARRNBT R LEEMH - BRFEFTREETHRIENRBTREF LR M EE
il i’JH IR - RRE - FBEEERAN - AF - RERARENRBRBCSEERBINRKAMEARS] o
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To deal with the situation as above, the Company has realized real-time monitoring of energy source data of public
and leased areas through re-adapting the energy management systems of self-supporting projects in operation. The
Company seeks to formulate enterprise long-term goals to promote green buildings in accordance with the guidance
of national policies, and gradually phase-in annual goals. The Company looks to establish an incentive mechanism to
encourage projects to carry out high-level/high-tech green building practices. The Company also seeks to summarize its
practical experience in green buildings over the years, and establish standardized processes for enterprises and roll out
standardized products, in order to achieve goals in quality improvement, costs reduction, and efficiency enhancement in
its green building tasks.

AEE EMEE KRR BAYHTELERFEEREREERAMETRE  ERAEBRHARERIEEFESANRER -
BRIEBRRBREOFECEEESCRENRHEE  UBRPRUFEEEZ - 2 HEEHEEERERS S
i EEREER REFTHEERERLS  EULEZELRE  WAIRELER  ERGEIERE - BA -
HHEE -

On Legal Aspect:
EEREE -

The government may introduce a new series of regulations relating to the protection of environment and the alleviation
of harsh climate effects. Enterprises may amend their relevant business models or be ready to bear higher operating
costs. They need to seek further legal advice and bear additional operating costs.

The Company will pay close attention to whether the relevant government departments have issued any new
regulations. The Company will proactively adjust the operating model of enterprises and shift towards low-carbon
environmental protection to meet the development direction of future government plans.

E&W‘J“bﬁé%ﬁm*%ﬁlﬁﬁi%%%ﬁ* ERB S RIEERRERIED - DEBE A RENEEEEBRAITHES D
BERAK - CEFESKEZINERER  YNHEZHEZEEBLMRA -

ARBBEZIREIRARBAPIREH LEFNERERED - BRABRLZEFERN - PEKRRDAEE - AR
BARRBITHREIHERER

On Technological Aspect:

R EE

The construction industry is one of the main sources of carbon emissions in China. How to make construction “go
green” and energy-efficient operation shall be a key component of the dual-carbon strategy.

The national strategy of carbon neutrality and carbon peak will raise the Company’s financial costs. Therefore, the
Company is proactively formulating its near- and long-term plan and actively contacting the local government to
understand its dual-carbon policy, while proactively managing its relationship with suppliers, social groups, and the
media to achieve win-win among all parties.

BRETERPEMPFMNEIERL 2 — - IAEEE [ 5] MEELETT - B LLMBBPREZN—#D

BRERA -~ BROZIE B R B R IGINAR R ERA o Bt - KABABMIFLERRE - TSHERE BT - BRE
BT RV EERRBOR - TRIB ML - (B - HEEE - REZMEEE - BERZTHE -
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On Marketing Aspect:
TISEE -

The market is evolving in a rapid pace. It is imperative to adapt to changes in the market to align the supply and
demand relationship between commodities and suppliers. Looking forward, the Company will develop near- and long-
term plans and proactively observe and grasp even the most subtle changes in the market, and re-select suppliers that
meet the market environment and the Company’s requirements. These measures will gear the Company’s products
towards market requirements, and meet the needs of the market and the public and environmental protection.

MZRCHEET - MEERMENE(L  URAEHmMHERNHERR  BEFEE - KR - ARRHUFIER
HE - BB AR TISEMAMNE L  SMEETEMERERARAEROMER - UEARBERMEIFT

BMHER  REMHRRMIRFREF K o

¥ 4.2 Bio-diversity Protection
EYZ IR E

The Company works alongside government departments, professional institutions and other forces to implement
biodiversity conservation and carefully protects the balance of the earth’s ecosystem. Strictly abiding by the “Land
Management Law” and other land development laws and regulations, the Company is especially sticking to the bottom
line in the development of green spaces, brownfield development, biological diversity, cultural protected areas and
other related areas. At the same time, the Company is committed to protecting the biological diversity around the
development projects, and taking into account their impact on the environment during the whole construction cycles,
and considering the adoption of nature-friendly designs in the new development projects while meeting economic
benefits.

ARARBABUFHR BERBESEZ T NE  BHEBELVZHEUEREERERE - BOTEMKERAFNTE  Bi8E
S EEIRE | ERRTMFRBOLEER - FRIRENGMAE - FRRE  £WZHE - UEREESHEAT
BTIRAR - AISHEIRERMBIRE AENEYMZENL  ERE2BHRZERHEYRENTE AN EERENERT
BN ERRIA R RARN B ARG

Case

£ N

The practising course of Baoxin Golf is
situated alongside the scenic Xixiang Sports
Center with a total project area of more than
50,000 sgm. The project looks to protect
human health through filtering solar radiation;
to consolidate embankments through
reducing soil erosion; to purify water sources
and improving soil; to regulate the ecological
environment of the micro-climate; to reduce
noise; and to purify the atmosphere and
natural oxygen.

BNRBANRESEERAREXNAMES
RE - BREEESEZFIIK - HEBEBR
DRIGERSS - (REALRIERR - BAKLRK -
FERRE OMEKR - R TIE  RE )RR
MAERRIRIR  RERE  FEAR - RAREA
e e
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Customer First,

Cooperation for Win-win
EFZL GEHR

17 R RRERN

RS

The Group emphasizes a green business philosophy to adapt to new changes in consumer demand and increase high-quality
products and services through multiple channels to respond to people’s new expectations for a better life. Under the current
situation, the Group’s business development should focus on gaining further insight into the underlying market dynamics, and be
highly sensitive to the core elements that affect the development of the industry, such as policies, population, and industries. The
Group should be forward-looking to explore in-depth user needs and develop diversified, thematic, and characterized service
projects to create a more mature, differentiated, and diversified product eco-system, thereby crafting out good branding experience
that exceeds customer expectations, and satisfy customers’ higher pursuit of quality of life.

AEERTHEEEES  NERBEBFIHNE (L  SEEENEEERTIRYE - REEARYXIFEENNGT - EEATE
T AREEXBHRENAZTSERNEERR  HRETEEROROER  IHEK - AQD  EXZE2SEHE - BN
Rt REZEAPHRR - MEZHEL - TR  BEENRBER - TEEMME - 2R - ZIUENERER - THEBLE
FHfFemieiEs  meErPHRmEEinESER -

a Realize the commitment to a happy life
HIRSERETEAR

Impacted by the pandemic and new industry movements during the Year, the Company’s projects still adhered to the guiding
principle of “Overcoming difficulties to the best of one’s abilities”. Under the mission to “build each project into a benchmark
that represents best quality”, we meet the personalized needs of consumers “in every form with unique needs”. The Group
also vows to closely follow through even the finest of detail in design and manufacturing. It serves to not only fulfill customer’
expectations for a better life, but also demonstrates the accountability of the Company’s brand.

We have always paid attention to the experience and feelings of the property owners, and hope to witness the growth of
families in partnership, and work together to precisely carve out every moment of a happy life. During the construction
process, project open days will be carefully prepared for property owners and potential customers. The on-site project heads
will lead property owners, customers, and media representatives to visit the garden landscape, and to examine building
designs, monitoring and security setups, power distribution loops, etc., and be briefed on project progress and on-site details,
so that all visitors may fully experience the ecological residence to be delivered in due course. While helping the property
owners to gain exposure to our quality, these activities also reflect our readiness to accept the test of time and customers’
oversight, so that the property owners can feel relieved, at ease and worry-free about the construction process of their
residence.

REERRBEHBEMTEERNFET » ARARSBBRARE [HEB R | 051K RA - BN [ESEEE EITERRE
BT BEw - RMBBEEE [ TATH] WEREHER  ERFIRITHCRER ENEMN—ERASHNEH - MERRTE
FHIEBERFERNMEG  FERTENRENEEEE

HAAOIEETNRBRET  FREET —RAREROKE - KRB OMEKERBLEENSERE - EeTEEZTSHL
RETMEBEEFPEFRBFARAGES BHERBAEATERT TP KEARFAAULRZ2BEMNZE  BFER+ &
Rl RS - YNERERMRSAN RESATRDBRIKINOERERF - FXEMEERMANBIREN
RIES - RN EZHRNZRETPNES  EEAXIHRNEEBREIL - ZOMED
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Property owner in Shenzhen interviewed by media
R B ERARE T RRRD

: "

&l G

On 29 June 2021, the Chang Chun Bao Xin banquet
and the opening of the Art and Styles Exhibition Centre
were simultaneously debuted and followed by reception
to mainstream media and fellow property owners.
RZZBZ—FRAZTIB  RFEEHHESRO O
ZEEBIEN | R mE e BB AR [ 5 Ak S BB
BOBREREBNMEEZRRAHARARBZTE—FA -

On 29 September 2021, Tower One of Chao Yang
Project of the Shantou Company has its structure

topped as scheduled.
RZZFZ—FNAZ+NAB  JLERFESGEE —5%
AR ER TR A ETTE -

On 12 June 2021, the new Block No. 11 of the phase Il of
Wei Nan Project was launched with splendid success.
RZZE-_—FX ATZH EERBEHREHEER
B+ SR mpA AR R EE o

S
I/ /[I'!L':",'I'I[/:' /)
U™

-

A

On 30 June 2021, the foundation of Shenzhen Baoxin
Mansion was laid down as scheduled.
RZBEZ—FNA=+H RINEFKNEBBBERE
TIER|ZER -

On 1 October 2021, the Block T1 office building in the
southern district of the Eastern Coast Project of the
Shantou Company was formally delivered in a grand event.
RZZEZ—F+A-HB - WBERARREFEEERTI
& 55 AR R B R R & ED o
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In the post-pandemic era with the emerge of new consumers’ trends as well as the accelerated integration of online and offline
consumption scenarios, the consumer market is clearly at a stage of major transition and upgrading. Consumers are now
paying more attention to personal health and are more willing to maintain a healthy lifestyle. The Group is able to grasp these
shifting consumer trends in a timely manner and throughoutly understand consumers’ needs, so as to quickly and accurately
capture ever-zigzagging consumers’ psyche. Focusing on the theme of “healthy life” in the post-Pandemic era, the Group has
mapped out three key purposeful consumption orientated establishments: KTV, children’s playroom, and fitness room. These
new projects have altogether realized a solid and diversified portfolio of multi-facial health-focused entertainments to meet the
upgrading consumer demands.

BERBER  OEBEREREL SR TEBSRINERAS @ MR TEHEMSHEE - SHEME - BFBEEESREA
R YERBRFERAENEETN - AEERKEETEZLAEEBE  RAEMOEBET K - EE(LhRRLERE
WIEBER LR - BRERIBRAN [EELE ] TRERRERNMR  TRIMNET KV REBELE  5g=XK8nK
HEXRNLE  ERBRERUNRFERES TEE  BREBE TSNS REEERE -

On 1 June 2021, the Group’s own amusement park
brand, the Xiao Mutong Xili Store, has met another
holiday peak in passenger flow. With concrete Pandemic
prevention and control measures and smooth guests
reception in place, a new record was set for a single-
day visitor flow and revenue again.
RIZZZ—FRA—B AEESEELEME — M
EFEBEIRX —ARARRSE - 7D MEFEIEN
RV AT NIEF TR EE S TIE - B AR R R EWEE R
T SE 40 8% -

On 6 November 2021, Xin Dong Neng Fitness Room
Sungang Global Exchange Store was launched in a
grand ceremony.

RZTE_—F+—HARB  FIiEsSaERRE
JERARZE -
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On 17 September 2021, the Group's own cultural
entertainment brand — T.T. Club Xili Store was debuted
in a major event.

RZZEZ—FNA+TEE  AEBBEERME —
T.T. Club FERBJE B AR o



The Group always regards product quality, engineering quality, and safety management as the lifeblood of the Group’s
development, with strict control of quality and strives for excellence. The Group firmly believes that only through fine-crafting
of every single product and ensuring its excellent quality can earn the confidence by more consumers, and only on which the
enterprise can achieve further long lasting development. To this end, the Company has established a strong product quality
control, engineering quality control and safety production management system, which form the golden combination that
ensures ingenuity and quality.

During the Year, the “Guidelines for the Application of Residential Product Standardization Results” was integrated with the
Group’s residential projects. The Group’s office building projects has completed the one-star certification of green buildings by
2022, and the apartment projects will ensure that 100% of its new development projects to be qualified for national one-star
certification of green buildings or other higher-level certifications, with the further perfection of the Group’s apartment complex
regime. It is expected that by 2024, the residential sub-household acceptance standard documents of the Changsha project
will be revised in accordance with national norms or industry standards.

As per the relevant national industry technical standards, technical specifications have been issued for various construction
industry categories such as door and window designs, office/commercial hardcover grading standards, and residential product
standards. Before 2024, all projects involved in the Group will be implemented in accordance with the abovementioned
standards, and relevant system documentation will be continuously revised in accordance with national policies or industry
standards.

B BERME - TiEnE X2ERRATEEERNEBR - BICEE  Basfs  HMRERAROHITFE—E
Em - BRESEME  THEREEZEEENGEHE KMRLERIERENER - At ARFRIZY TEENERRE
B IRMEEENZEZEAEERER =8 SRELRE -

RAFE  AEBEEEACTKEEEMBPECAREREBR ] - — 2 _FHRSFRRAACTREEELE —ERRR
—E-FABRBBERI00% FREREESHXZERZE - 2AREIHLMBESSTLRE  AFERAAKERZER
WIS - BRI T - RABEBHREBEFRBIITERE - ETEED PREIREXM -

koR

o

HMEREEFEBITERMERE G TRETEZER - AIMMERE - PR/ BEBEIRRE FTERTELE
RREHIEESR - —T-NER - ARBEASMIAR B2 LA RERTT - WIRBRRBERIITERE - FHEERTERE
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The Group is strictly abided by the “Products Quality
of the People’s Republic of China”, the “Construction
Law of the People’s Republic of China”, the
“Regulations on the Quality Control of Construction
Projects”, and the “Unified Quality Acceptance
Standard of Construction Projects” (GB50300-2013),
etc., and conduct business in accordance with
relevant laws, regulations and standards. Complete
quality control procedures and system are developed
to provide customers with safe and high-quality
products to create a people-oriented living space.

Strict control of product quality from the origin is
emphasized, and the quality of materials and parts
are controlled through random inspection, special
on-site project inspection, inspection of project
safety, quality, with internal management operations
conducted through the engineering department, etc.
Along with well-rounded quality control to eliminate
safety hazards, and strict implementation of the
Group’s procedures and relevant documentation on
safety, quality, plans, skills and process management,
ensuring that controllable quality, project quality and
safety are in place, so as to ensure delivery of high-
quality products to customers.

BIRKB(PFRAREMBEERREE) (FEAR
HFBREEL) (GERIIEREEHIEE) - (BET
BT ME S —BUIZEE) (GB50300-2013) S5 454
EEFRAIZERRER - WIREESESRFRTTE
TEBNZENREERFENER  ARPRER
2OMEmE  BREAOEEER  TEUABERH
HEEZER o

BENREEZEERDE - AMEASRRR - HER
SR BIRZE  RERTREBANER - 512
TRENTETRES A LB BIEZEERWE
GERBUER L E2RE  BUMBTEAEELRE M
BB BT TIRE RIS AR E SR - B
REERE 22 REAE AFFRNELE
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The Group is strictly abided by the “Production
Safety Law of the People’s Republic of China”,
the “Construction Law of the People’s Republic of
China”, and the “Regulations on the Management
of Production Safety of Construction Projects”,
and continuously improves the production safety
management system.

The Group values the establishment of a safety
management structure. The headquarters of the
Company has established a safety management
committee, while the subordinate companies have
established individual safety management committees
or safety management teams in combination with
their actual operations, and set up independent
safety management and supervision department.
Employees in all departments and job positions have
signed the “Safety Production Responsibility Letter” to
clarify who is responsible for safety and urge that daily
safety management measures can be implemented
down to the earth.

The Office of the Group’s Safety Committee makes
full use of monthly safety meetings, morning meetings
and WeChat work groups to promote safety
production, fire safety laws and regulations knowledge
and advanced safety production management
concepts, and actively carry out safety education
activities covering all employees, to be combined with
safety production week, safety production month and
other theme activities, effectively improve employee
safety awareness and improve risk prevention
capabilities.

BERENPEARKMERLZEZEER) (FEA
REMBRER) (BETIRLTE2EETBENM) -
TR EEERER

BEERZE2EERBNRE  BFRYZE2EER
Bg TEARGZLCERKERIRYLEEEEZE
SRLEEE/E  BUBYNLZEEERLEEE
g BB E100% F KR HEES T
) BRLEETEIBUARBRATLEEREH

N
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Engineering Quality Control

O O &5

I*EEEIEIE

To formulate operating guidelines for material and
equipment management, and ensure that engineering
materials meet the quality requirements of design drawings
and specifications through strict and effective management
of engineering materials and equipment in a controlled
manner before and during the process.

BIEM MR EBEEEEES]  BEBRS  BREERR
TREME MREEER - FREESIEREE - HBETEN
BRI ERRRBNmERK -

v

To conducts ad-hoc inspection on incoming material
exercises. “Notice for Conducting Acceptance Inspection
for Incoming Materials” is to be issued twenty (20)
days before the commencement of inspection wherein
the inspection objectives, inspection methods and
requirements, the inspection scope, the inspection time
and the cooperation requirements by the respective
project team are clearly stated. Standard forms such as
“Score Sheet of Acceptance Inspection for Incoming
Materials”, Review Report on Acceptance Inspection for
Incoming Materials”, and “Rectification Sheet for Findings
of Acceptance Inspection for Incoming Materials” are also
provided to the units under inspection. If any materials
are being found to be unqualified, strict penial actions
including punishment on the suppliers and accountability
by the responsible employee will be taken whilst for those
reported cases with serious quality problems, the project
works concerned will be ordered to halt for rectification,
and the management warnings and notifications will also
be issued.

TEHRMEEMEEESEE RS - ERREEREN-TX
ZH(ARFEM SRR TEERREAN) TR
MARFREBREEEZ REFARER  BREWHE - &
BRME  SEMNESERE  WRHEKMEESBRIKREE
BEFDR) - (MRHESBRIN T FREEBRERE) «
ESRBERREMEERRFEER)IERBRNES - — B
WAAEME SREERANBSEE  2EEHEED
BELBRSABESTANME  UREEMRREME
ESEIEN > BHEREEREIRER -

As the Group’s business did not involve products sold or shipped that must be recovered on safety and health reasons, no

such disclosure was made.

£}

Eiuh 2

During the customer’s inspection stage upon completion,
we provide a set of inspection standards for customer’s
professional reference as well as arranging follow-up
repair by all construction units to provide the best services
for property owners. Specialized construction teams
are appointed to follow up the entire delivery process
by resolving ordinary problems within half an hour.
Commitment involving raw materials customization can
be delivered within a reasonable time frame (normally one
month), which is highly appreciated by the property owners.

EEPRWMEE - RERMR  FHOREET - B4R
HISIREFRETE  REFRERHEIERKE - LHE
BXmTEURRREEE - —REBES/ AR
R RMEE B AGEE A EN R ESBER T (—K—
BA)  NSRENER  RIYEETHF -

A

Upon the registration of project completion, the project,
in principle, should still be subject to a 3+1 inspection
formality (Covering initial joint inspection, joint inspection
after rectification and property acceptance inspection,
inspection for delivery acceptance and final inspection
before delivery). The inspection team is composed
of Engineering Management Centre, Operational
Management Centre, Marketing Management Centre,
Property Management Unit and the local project company
team of the Group. Delivery shall be subject to the
successful acceptance upon inspection carried out by
all the concerned parties. The inspection shall be carried
out thoroughly with one check for one project and one
record for one household while inspecting each property
unit; clearly define the parts and details of project quality
problems; and strictly control the project quality. In terms
of quality problems spotted during the inspection, the local
project company/the Shenzhen Project Department will
formulate a rectification plan and urge the construction unit
to rectify and complete within the prescribed time limit.

HEERTHEETKE R LEBL=—R (B R
ARE  BURBARENWEAKER INHTR
L RNAIREHE) RS - BB/ VEREETIEER
o KEEZEEPRL  KETHEERSL - KEYE
EREN - M ARIEBER - BT REREEBRETN
ARBRN - MER100% EE - HOPETERILME
—F—8 - —PF—3& B TIZmEREN R
A ERITEME  REFRORERE - ARTH AR/
%2}!@5%3%@%5&%?  WER M T B AR N
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Production safety-related casualties’ incidents (including casualties during
work progress) 0
EEZETAREEH(ERIERTTASFR)

Fire hazards-related injuries and casualties’ incidents

NSHE B E 0
Production safety incidents with direct economic loss of RMB100,000 or

above 0
BEREEERREARK 100,000 T RIA FHR R EERR

Social order and criminal cases

BEEVEGAREN  WERE 0
The betterment of safety management structure with corresponding
responsible officers at all levels signing production safety responsibility 100%

agreement

BEZ2EBEREE  RESRLEEBRREIA  ZiIIR2EERESE

Enforcement of Group’s safety and fire control systems and standards, with

strict enforcement through meetings/learning/training/duty/inspection/drills/
examinations/assessment/benchmarking 100%
WITRER? HBRGIE REE - g3 28 8B &E kL
BREH T R EERREIL

Completion of all safety permits and the qualifications of all safety and fire
control-related duties staff (including special duties staff, special equipment

operators, fire safety equipment operators, etc.) 100%
EELTEFRIVETHE - B E  BMERRELE THE X (FEE

EAE - FERMBRIEAR - BIRERIEAES)

Improvement percentage of major production safety hazards and fire

hazards under the Group’s direct management 100%
SEEEENNERNEELR D EREEME N BB EUE

Ensure the company’s continbution to safety expenditure and the
complection percentage of safety insurance policies 100%
BRABLZELERA T2 HERBRRTKE

Regulations-breaching design, constructions and illegal operations (project

oversight, evaluation, preparation and inspection compliance) 0

ERERE  EERER  @AEE(IEE B B REEaHE

During the Reporting Period, the Group’s products were able to maintain steady quality and there was no product recovery
due to product quality.

AEEME - AREEMRE FIRER - RERRERGSEMEKHNE

98 Glory Sun Land Group Limited Annual Report 2021



Facing increasingly diversified consumer needs, the Group insists on serving customers with honesty and a pragmatic attitude.
The Group is continuously upgrading its lines as accordance with the needs of different business forms and customers’
groups, so that customers can fully enjoy high-quality services.

EH ARSI HHER R AEERFURE BENREREES - ST TRAERM IR ZHRHK - TEERAR - &
BEFADEXSMEMRS -

¥ 4.1 Customers’ Feedback and Response Mechanism

The Company attaches great importance to customer experience and evaluation at different stages including pre-sales,
in-sales, and after-sales. The Company has also established a professional customer services system and complaint
feedback system to cope with different business forms such as residential projects and commercial projects utilizing
membership centers, service desks, service hotlines, WeChat and other channels to accept feedback in real time, and
across the whole customer services flow.

To ensure service quality, all business forms have formulated standard customers’ services operating guidelines to
address issues such as problem responses, handling, closure, and return visits. Throughout the year, the Group
received 11 complaints for various projects, all of which were processed in time and within the deadline, so as to quickly
and effectively resolving customer problems.

ARFREERER  &F  SRTARRNFTFERENE  HEHETEE  BERBSTREERIEENTS
RIFEAMBGREEER - BB BT L RREE - RERR  MEFEENIRTIELR  EFEFRHZBIE -

ARBERBRE - SEEDHIEEHEQE  ZIE - B - DGR ERFREERFERS - AREE2FEBEERTKR
HER TR HREZIBWNREE  REFYERT EFHE

¥ 4.2 Confidentiality of Property Owners’ Personal Data

e - o2y 0
xFEHANKRE

The Company emphasizes the protection of customer information, strictly complies with the “Network Security Law of
the People’s Republic of China” and other laws and regulations, and protects the basic rights and interests of customers
by protecting customer privacy, safe guarding customer information security, and observing bottom lines of marketing.
For the property owners’ information and data, they shall be managed by dedicated personnel, and be stored in a
dedicated filing room with proper locking. Staff which are not responsible for files handling are strictly denied entry by
virtue of the Company’s strict internal regulations. All files handling staff have signed “confidentiality agreement”. If there
is a breach of confidentiality, they are supposed to bear relevant legal responsibilities. In addition, the Company has also
put in place strict regulations on file retrieval. File retrieval process needs to be strictly administered, and files can only
be retrieval after being verified and approved by the Company’s management at in a seriously manner.

During the Reporting Period, the Group did not have any complaints of leakage of customer information.
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¥ 4.3 Improving Customers’ Satisfaction

& mE R

We value customer evaluation and feedback on our products and services. To this end, we have established a full-stage
and full-contact satisfaction survey system as per the characteristics of different businesses, a standardized service
process, and a supervision and inspection mechanism to evaluate the degree of customer satisfaction in a timely
manner. Customers awareness throughout the Group is realized by referring to industry values and adopting proper
incentives.

Starting from 2022, the Company has arranged to incorporate green environmental protection-related matters in all
projects into the research indicators, and conduct customers’ satisfaction surveys every six months, ensuring that the
total score of office tenants’ satisfaction is maintained at not less than 90. All in all, the score of apartment customer
satisfaction has been maintained at 80 or more, the score of sales customers’ satisfaction is maintained at 90 or more,
and the score of residential project owners’ satisfaction is maintained at 70 or more.

B+ ERELPHREMERMRSHTEDLE *ETFT\W%F%%EIT%%E& - REEHREEATER 4T
IERECIRISRIE - U BB KRES  RNERTEREERM  BRAYETEE  FRASBNSNEERSES
EEEENER

BT Fi  ARFEBEESAEEENSRERFREBERAARTIESR  SXFHE-REFPHEERT -
THEARBFEEEMERABDRENMERNTD  ABEFPABEENDRE/N\TOHAL - HERSEFIDRE
NTAFAL  FEEBETFNRITETAHAL

At the end of December 2021, the Shantou Chaoyang
Project was evaluated through property owners’
independent online evaluation, and the satisfaction
score for this arrangement was 92.9.

REZ-—F+ AR UEHSHEERNELIRER
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¥ 4.4 Protection of /m‘e//ecz‘ua/ Property

%r—/;% /¢ H?

We are strictly abided by the “Trademark Law of the People’s Republic of China”, the “Copyright Law of the People’s
Republic of China”, the “Patent Law of the People’s Republic of China”, the “Anti-unfair Competition Law of the People’s
Republic of China” and other laws and regulations, and work to strengthen the management of intellectual property
rights such as patents, copyrights, and trademarks, and take legal measures to safeguard intellectual property rights.

The Company has formulated the “Measures for the Management of Intellectual Property Rights” in 2017 in order to
implement an intellectual property management system, and clearly define management responsibilities and content.
The Company has also established a regular mechanism to provide intellectual property training for employees at least

once a year.

During the Reporting Period, the Group did not receive any complaint regarding intellectual property infringement.
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‘\,@ 'Engineering Management Centre

IREEHL

S~

Review of the design drawings and technical parameters specifying the technical requirements, the dimension specification, major
equipment parameters and quantity figures with respect to the significant materials and equipment for each respective project.
Meanwhile, the Engineering Management Centre is held responsible for conducting parameter review on all significant large-scale
electromechanical materials and equipment upon arrival at the Engineering Management Centre/project department of the local
project company for verifying if the parameters have been consistent with that specified in the contracts, providing review results
and comments, and also conducting random acceptance inspection for such significant materials and equipment.
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@': /I Technology Management Centre
- B AR
Review of the material samples provided by the bidder and the
content in the technical deviation from furnished by the bidder for
meeting the design requirements or not, and sign approving the
technical evaluation report jointly with Engineering Management
Centre of the Group.
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1 Cost Management Centre
RABE AL
To verify whether the quantity of the significant
materials and equipment for each project shall be
consistent to that as prescribed within the bidding
drawings.
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Suppliers are our partners to deliver customer services. Implementing standardized supplier management can enhance
supplier management capability, and promote the provision of quality products and services to our customers.

HEFRRMERTLPRIENEIERHN - ETRBNHEHEE — ST EERTHERNEIERES ST EhRAeER MY
BEPRHEGERMRY -

The Company has always pursued responsible procurement by, taking a supplier's commercial credit and social
responsibility as the key premises for cooperation. The Company has formulated the “Rules Governing Procurement”,
clarifying the implementation of centralized management for procurement, to strive improving the level of procurement
management.

During the Reporting Period, the Company well protected the rights and interests of its suppliers and partners, as well
as achieved mutual benefit and win-win results for all parties concerned.

Hierarchical Supplier Management

Under the “Rules Governing Supplier Assessment and Grading”, suppliers are being evaluated on a semi-annual
and annual basis. A hierarchical supplier management system has been put in place by which suppliers’ fulfillment
performance in seven aspects, namely quality control, delivery cycle, level of cooperation, information, reasonableness
of payment terms, costing work cooperation, responsiveness to quotations and contract requirements, will be
dynamically monitored. Based on the scores of such fulfillment performance, suppliers are ranked into four grades of A,
B, C and D. Unqualified suppliers which are ranked Grade D will be removed from the list and denied the qualification
for bidding for two years. During the Year, a total of 1,147 suppliers were introduced, among which 36 suppliers were
ranked Grade D.

Total number of suppliers of the Group (breakdown by place of incorporation of suppliers): 6,760.
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Central China Northeast China

HFErhithE RitihE
171 518
Western China
EFE
528 )
Southern China
EFE
2,458

Eastern China
ERIBE
2,191

The Group has raised suppliers’ environmental awareness by demanding the manufacturing suppliers to attain ISO9000
management system certification and 1ISO14000 environmental system certification. Moreover, we set high standards
for energy conservation and environmental protection. Our efforts have enhanced the development of a green and low-
carbon economy.

ARESEHERMNREEAEH  FSEEREEDLEETEZREET]ISO9000 BRE XRF - RIREEET]1SO14000
RERARE  UREBT RGO BREMESR  TEGBERMEEEE -

¥ 5.2 Closed-loop Management of Procurement Chain

L i

The Company has established a regular supplier introduction mechanism for suppliers. Under our tendering rules, only
suppliers in our prospective supplier database are allowed to bid for our projects. Such mechanism and rules help
regulate the bidding and purchasing practices of the Group’s construction project contracting and bidding management
departments and to build an efficient, honest and fair procurement management system.

When making decisions on procurement, the Company encourages persons in charge of each subsidiary to consider a
range of factors including the qualities, costs and environmental impacts of the materials. On the premise of fulfilling the
Company’s procurement policy, preference is given to the products, equipment and services of the local suppliers, and
priorities are given to the suppliers in closer proximities who adopt eco-friendly means of transport. Procurement from
local suppliers can reduce the emission of greenhouse gas, and the occupation of social resources. While reducing risks
in our supply chain, the Group also closely works with the suppliers to attain resources saving with effective solutions.
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supplier
sourcing

The Group also inspects and grades the EHS (environment, health and safety) management practices and status
of supervisors and main sub-contractors, and applies outcome of such inspection and grading in performance
assessment for the suppliers. We have centralized procurement processes and dispatched on-site staff to monitor the
production process and promote eco-friendly manufacturing in the suppliers. Moreover, regional service centres have
been established to enhance the efficiency in supply and technical services.

With reference to national standards, the Company will focus its own product inventory and initially complete the setting
up of green procurement category standards by the end of 2022, as well as initially complete the formulation of green
supply chain quantitative goals by the end of 2025.
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Close-looped Management and Supervision
FREEREE

on-site
inspection

BIBER

process
evaluation
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preliminary certification database
vetting for goods establishment
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People-Oriented,

Growing Altogether
UABK HEKE

5 HHFE BEIFEN

3 R#F
fREUEL SRR

As core members of an enterprise, employees not only play decisive roles in daily operations, but also are creators and sharers of
corporate culture, corporate value and corporate interests. The core competitiveness of an enterprise depends on the employees’
satisfaction. The Company adheres to the concept of people-oriented and the responsibility of treating employees well, firmly
promotes the talent strategy, and fully considers diversification of employees and equal opportunities. While strengthening the
formation of talent teams, the Company constantly improves its welfare system and caring measures for employees, so as to care
for and accompany the growth of every staff member.

BTERCEMNZOKE  TEERRELZRIMEZREEENAEG  EREENL  CXEEHECENGENAEENDF
EBIRBERETEENROBEFS - AABMKRBRUARE EFETINETER  RFEMREATER IRXHEEE
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a Employees’ Rights
BT

In terms of talent strategy and employee’s caring, the Company has always adhered to equal and transparent talent
recruitment, respected cultural differences among employees of different background, and strived to create a safe working
environment as well as equal and diversified career development paths for employees at the same time.

EATBREBETRIEL  AAR—EEFHTYE  EHRNASTHEE  BETREREIZHNYCER  ABERNR/BTE
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Number of employees in 2021 by employee category, gender, age and region
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By employee category
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5%
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87%

By age
REERED
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Turnover rate (%) by age, gender and region in 2021
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Vi1 Equa/ Employment and Fair Competition
EREEMNFiF

The Company strictly complies with the “Labor Law of the People’s Republic of China”, the “Labor Contract Law of
the People’s Republic of China”, and other relevant laws and regulations. It fully follows statutory requirements in the
processes of signing, renewing, terminating and cancelling labour contracts with employees. All relevant processes are
fair, transparent and impartial, regardless of any other factors such as gender and race. The Company has formulated
the “Management Rules for Hiring”, the “Operational Manual for Hiring” and the “Job Description Handbook”. All these
have standardized the recruitment process for ensuring that our hiring activities shall comply with laws and regulations,
and also prohibited child labour or forced labour from the origin.

In terms of promotion of employees, the Company explicitly sets up functional requirements and promotion conditions
for each rank and position, as well as implements the “Employee Performance Management Measures” and “Reward
and Punishment Management System”, so as to conduct performance appraisals on employees in areas such as job
performance, abilities and attitudes on a periodic basis, and the assessment results formed important basis for bonus
payout, salary adjustment and promotion. The Company has also formulated the “Employee Resignation Management
Measures”, where we strictly prohibit any unfair or unreasonable dismissal in order to safeguard employees’ rights. The
Company upholds equal employment during the recruitment process, and ensures that every candidate will be entitled
to applicable rights during recruitment, and will not be declined for employment due to factors such as gender, age,
race and religion.

During the Reporting Period, no child labour or forced labour was employed within the Group.
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V1.2 Salary and Benefits
FroEaiE 7

The Company strives to motivate employees through the continuous optimization of remuneration and benefits system.
Under the national and local requirements, the Company’s headquarters and its branch establishments in the PRC are
obliged to make regular and adequate contribution payment to social insurance and housing provident fund schemes
for the employees, provide commercial comprehensive insurance plans covering both outpatient and hospitalization
benefits for employees who are suffering from accidental injuries and major diseases, and let the employees enjoy the
share of goals accomplishment by setting up the corporate annuity plans.

In addition to salary pay, the Company abides by the arrangement of statutory holidays and paid annual leaves, for
boosting employees’ sense of gains. The Company also provides holiday allowances for employees on major holidays.
The Company has provided other benefits like the meal allowances for overtime and business travel, and the incentive
paid leaves, etc. Moreover, in order to ensure reasonable working hours and duration of employees, overtime work
of employees will be provided with overtime pay or off-shift arrangement according to the overtime circumstances
recognized in the relevant management system. In addition to statutory holidays, employees will also be entitled to paid
leaves including marriage leave, bereavement leave, maternity leave, nursing leave, family visit leave and annual leave,
where adjustment will be made on annual leaves according to employees’ length of services.

Through caring programs such as launching internal passionate donations, establishing various employee
communication channels, and organizing employees’ recreational activities, employees are able to receive sufficient
care and possess the sense of participation, thereby safeguarding the welfare of employees. During the Year, the
Group’s headquarters in Shenzhen expanded its staff activity room, and combining with the Pandemic prevention and
control measures, it has focused and improved the dining patterns of employees. The Company satisfies the residential
demand for employees in need through provision of talent-affordable housing for qualified employees. Moreover, various
festival activities are organized by the Company to create a warm festival atmosphere.
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¥ 1.3 Occupational Safety
BEZE

The Company is very concerned about the workplace environment and safety of employees, and therefore has
formulated sound management policies and regulatory requirements. The Company on both regular and ad-hoc basis,
undertakes specific safety checks on office premises, places of operation and construction sites. All project companies
are required to put in place a safety management office according to the regulatory standards. The Company has
assigned designated staff to take charge of safety management, and regularly conduct trainings and conferences on
safety. On-site safety inspections are being conducted to ensure zero accident in the workplace. Further measures to
mitigate safety risks, with an ultimate goal of building a zero-accident working environment are also implemented.

During the Reporting Period, the number and ratio of deaths due to work-related accidents and the number of lost
working days due to work-related injuries were all zero.

ARBTHDERETINTFREERZ S ARHETRE2NERHEERBEFR - THENEHEM DGR - €215
B ERIRFARSER2FEARE  EXSAARRARABRELRE2EERE  SIEX2EEAR TR
RZ2FI BRRELESH  AERSRERE  2NERTESMNRE2TEN - BERIURSZ2RENE
e EE— AT BN TR ©

AIHEHA - ATHEBEMILCHOARELXERTHBRATIERBEHAT -

Labour Rights
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Index
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Occupational health and safety

BERENZE

Work-related injury cases Cases 0 0 0 0
AT EEZR =

Serious work-related injury cases Cases 0 0 0 0
BREIEER =

No. of lost working days due to work-related  Days 0 0 0 0
injuries
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Death cases due to work-related accidents Cases 0 0 0 0
ETETEzR =

Employee Complaints

ETHH

Employee reporting cases of discrimination Cases 0 0 0 0
BRERA B TR ER =

Employee complaints regarding basic human Cases 0 0 0 0

rights, employment and labour rights
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Safety slogans are displayed in
the office premises and work
areas, such as “Be Careful! High
Temperature” at the location on
which the drinking water equipment
is installed, and “Do Not Move” at
the storage place for fire-fighting
equipment.

ER ARG RTERERE R 28
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In the course of real estate development business, the Company has assigned production safety personnel with
relevant production knowledge and management capability as well as relevant certificates and licences to be on duty in
strict compliance with Article 20 of the “Production Safety Law of the People’s Republic of China”.

Our specific measures to ensure employees’ safety include:

EEBFEHERBEERT  ARBBREL [FEARRNBER2AEE] F- & HABLEENZ  EEEN
MFERHERNZEEEEEA BB -
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Clear Signs Strengthen Protection Periodic Inspection
o A TR hnis Ry & EHRE

To ensure the normalization of
workplace safety, the Company
has set up a specific inspection
team to inspect periodically, safety-
related matters and bring to the
employees’ attention of risks such
as fire protection, electric circuits,
chemicals, etc.

For positions with relatively high
risks, in addition to posting
the relevant safety procedures
and operating instructions in
prominent places, we also provide
the employees with appropriate
personal protective devices for the
prevention of occupational diseases
and work injuries.
RERIIESMEZE2ERIL  AF
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V1.4 Safety Trainings and Emergency Dirills

LRIEEEZER

The Company is used to preparing the safety training plan for employees at the beginning of every year, which sets out
details of the occupational health and safety trainings for employees, including the identification of safety warning signs,
the operation of safety facilities, the safe operating procedures for corresponding job positions, and the lessons such
learned from actual cases of safety accidents, etc. All these trainings have been aimed to raise the employees’ safety
awareness so that they can recognize safety risks and stay vigilant.
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The Company has also arranged employees to go through fire and emergency drills periodically in which they will
familiarise themselves with basic self-rescue and emergency escape skills. Knowledge and skills on emergency
measures concerning firefighting facility deployment, firefighting safety, safe electricity use in offices, as well as safe use
of high-rise elevators are shared in depth. Classic firefighting cases have been shared with the employees to raise their
safety awareness and sense of responsibility.

In addition to safeguarding effectively the safety of the Company’s employees, the Company discharges the safety
supervision role for those contractors within its business scope. The contractors are requested to establish sound safety
management procedures for carrying out all kinds of safety instruction tasks and improving the management systems
for occupational health and safety.
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On 8 November 2021, Shantou Company’s property
management center simultaneously launched the
firefighting emergency drill activity with theme “Fire
is merciless; Fire prevention at First Priority” for all
employees in three projects — Financial Centre,
Chaoyang Project and Eastern Coast, thus further
raising the fire safety awareness and response
capabilities on fire emergencies among employees.
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V1.6

Welfare and Caring
TETI B

The Company has made contribution to the five mandatory insurance schemes (pension fund, medical insurance,
industrial injury insurance, unemployment insurance and maternity insurance) for the PRC employees, and has
organised employees to join the “critical illness insurance” scheme as recommendable by the government. For
employees who work for the real estate development segment where certain operation risks do exist, the Company has
additionally purchased the commercial casualty insurance.

The Company continues to promote the establishment of the employee health care system to help employees identify
and reduce health risks. The Company conducts multiple tasks such as employees’ health assessment, health
promotion activities, promotion of health concept, provides annual health inspection and body check for all employees,
arranges casual health promotion activities such as medical consultation and health physical therapy, and launches
health lectures, so as to provide a comprehensive cover of health management for employees.
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The Company has operated psychological counseling room for employees. Besides organizing periodic counselling
sessions held by professional psychological practitioners from professional institutions for providing specific services
in the areas of psychological adjustments in the workplace and stress relief, the Company has also cared the healthy
growth of the employees through the provision of mental health training, consultation and guidance.
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The Group’s headquarters invited psychological experts
to give a women’s health lecture to female employees
in the headquarters.
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On 9 June 2021, in order to thoroughly implement the
Party’s and the government’s requirements for safe and
harmonious development, the trade union committee

of Yufu Company (£/%/2 7)) organized “Cool gifts for
the summer (8 Hix/&R)” caring activity. On 29 July

2021, Changchun Company sent cooling gifts such as
Chinese herbal tea and fruits to frontline staff.
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a Employees’ Development

BET#ER

The continuous improvement of an employee’s lifelong employability is a responsibility that both the employee and the
Company should assume. In order to meet the work requirements under the normalization of Pandemic, while at the same
time assisting the continuous business development of the Company, keeping up with market demand, as well as meeting the
needs of talent development, the creation of an efficient, pragmatic and flexible multi-dimensional training model has become
the main objective of the Company’s talent development system for the Year.
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In the future, the Company will combine the business needs of every segment, periodically organize one or two professional
knowledge training course(s) and one general quality training course each month, as well as organize a high-quality public
course once every two months. Duration of each course is expected to be one to two hours, adequate publicity and
announcement will be made prior to such courses so as to encourage the active participation by employees.

ARARBBEEBRREBTE - SACHES —EREXTBEEI - —RBE
BRFR c RERBRRE—ZE /K RAMFEETIE  SZEETHEGRHE -

REERIEI - MEABSE —R=RE

¥2.1 Live Broadcast Teaching and Online Training

EIERRAAR 155

As the pandemic has been fluctuating, ordinary trainings and offline centralized teaching has been restricted. In order
to meet the needs of the Company’s business development and the personal growth of the employees in a timely
manner, the Group’s talent management team has continued to launch an online learning platform and developed a
new platform for live training, participated by the Company’s senior management in opening ceremonies, with a total live
broadcast of 25.5 hours and training satisfaction score of 9.7, which was highly praised by the employees of the Group.

HREBRE - BIERIE GTEFRRAZIR - ARKRRARAERERLETEAARERR
EEI%T*ZWETT%?J:EEEF‘* CHEEESRIFTE  ARES
o BIImEERFD9 HEAREEE T —HufaT -

C REBATE
REREMHTAFMEEEN - Rt EE255/)

2021 As of the end of 2021

RE-T-—FE

Cumulative number

Per-capita training
hours

INCESIES
30.62

Accumulated training
sessions launched

D+F;:ﬁ§ ||i77_1
641

of trainees

ZE2IIAR
18,339

Cumulative total of

training hours
qu 1| 42 F—%

35,424.5

By employee category By gender

ZEEERIE S RIERIEI S

The percentage 92.86% 87.50% 96.27% 99.19%

of employees trained

XilEEB S

98.03%

Senior Middle female male

Management Management i =
ERERRE PREBRRE

The average training

hours completed

per employee (hours) 30.50 32.38 32.45 36.13

FERARK ] ] [ ] []

b HlED R AlSE S (UNS) Senior Middle female male

34.67 Management ~ Management 7 B
=REEE FREERE
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¥ 2.2 Strengthening the Construction of Talent Team
BIEAT 5 ER

With the guidance and teaching of internal hotshots as the core and the training of external experts as the
supplementary, we continue to build a high-performance management team to effectively foster the Group’s business
development:

In order to cope closely with the Company’s need to develop talents, the Company stimulates the work enthusiasm
and the motivation to learn and grow within employees, reduces the cost of introducing talents from the outside,
creates competitive environment of “promotion for the capableness; reward for the excellence; elimination of the
inferiority” for internal talents, thereby forming a mechanism for continuous creation of new talents from within, which
effectively prevents talent gaps and actively adapts to changes in both internal and external environment. In the third
quarter, the Company conducted a 360-degree talent quality assessment on talent teams, distributed 664 assessment
questionnaires and recovered 651, with recovery rate of approximately 98%.

WERRWSHHRE ~ SMNBEFIFAE - HEITESERNEEEN - AU N AEEREFRE
REBRARRAZERHAAINTNI  BEEINTHEEGULESBRRE N - BEIMBAASEERE - L& [f2E L
BER  LEXNABATBERFRE  ERBEENOAISENES  BRERATEHE  BREERAIIDPREE
£ E=FEHATHBEETTT 360 EAA KEMF - HHRIFFRHESE 66410 - B 65110 MUKEL98% -

¥ 2.3 Improving the Quality of Internal Training Team

FEFH AN B dn &

Talent Team Cultivation Guidance and Teaching Team of
AT BBITE Senior Management

The Company comprehensively launched the mEFAEE

114

talent team cultivation project during the Year,
a total of 179 individuals enrolled, who were
outstanding employees from mid-and-general
levels of the Group’s headquarters and local
project companies as well as certain secondary
companies.

NARFERZEME T AT BBEIEEER - &
BHEFITON - RETEREABRATRF]
O —MRARMFERBESET -

External Professional Training

SRR SRR T

In 2021, the Group sent 8 employees with
outstanding performance to participate in
external professional training to enhance their
professional knowledge and skills and broaden
their professional vision.

—E- % AEBEAFREN\LUEEET
SN EREFEIET - BT HEEMER R - B

BEGE -
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A mentoring team of senior managers who are
leaders and responsible heads in respective
business units of the Group has been set
up, helping a total of 6 newly recruited senior
managers to quickly switch their roles, enhance
fast integration into the team and adapt to the
new job positions, and thereby accelerating the
performance results.
HRUAEBHEAERETLEEARGHN
EREBRETREN - RE B A ARS
FREBENARERECAG - REFABEK
WISERMA TR - IR T EEED -



Case

ESY] ~

The Confidential File Division of the Company’s
headquarters organized special training on file

management
AR B E RS E R PERE R R A

J

Through continuing to explore the resources of internal trainers and effectively carrying out internal training activities at
all levels of the corporate organization, the business development of the Company can be fostered: During the Year,
there were 641 training sessions conducted by all levels of the corporate organization, with training satisfaction score of
9.51. Evaluation for internal trainers has been undertaken by the Company through reviewing the performance of such
internal trainers in the training classes which is based upon those dimension factors such as course satisfaction, and
quality of course content, and a total of four outstanding trainers have been elected.

FEZRERANBIFZNER FREDSLEBANIZL  HWHIARARR - AFEXRAERFTRREZ
NEOT—5  HIREEFS 9515  BBRIZHEE  RIEANTRESHEERIAMBMRRIEN - AR REE
EHEAIERHERE) - HEH PRI ES B -

Work and Life Balance
TEELE RN T

The Company is committed to maintaining the physical and mental health of its employees, and is much concerned about
their work-life balance. Therefore the Company has fully leveraged its advantages in human resources management, and has
effectively analyzed the workload of each job position and assessed the work intensity of employees for ensuring reasonable
deployment of labour. The Company shall never force its employees to work overtime.

To help employees relax and relieve their work pressure, the Company has enhanced internal communication and allocated
funding to each department by every quarter to subsidize recreational activities for the release of the employees’ stress. These
include sports and fitness activities, reading, and team building activities (such as camping), which have enriched employees’
life beyond the daily work.

ARRBNBHBTHHORE - FEWTREB TETIEREFY
BGTE - ALAATRRIEAANEREEED  HEBEE M
MIER  WEITTRBRETE  ABAA  BTREETBET
o

R E TR R FETEES - MRARR - AARSEFER |
MPBEEHRE  EMERRLTHEDETIRE  2HEHRE
& BE - MEIEEERBUEREREY WEEETAERTT
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a Anti-corruption and Probity Cooperation

REFERREHE

The Company has viewed that integrity has been the essential foundation of employees’ business ethics. Without integrity, it
would be impossible for the Company to provide quality products and services to the customers. The Company has always
upheld the belief of “Seeking progress with actual performance; Establishing prestige with conduct; Winning support with
actions”, where it must withstand all challenges regarding on matters of principles. The Company has been improving its
monitoring, auditing and disciplinary penalty policies. Moreover, anti-corruption education and training has been organized to
establish and reinforce the integrity culture across the Company.

RRAFIREENRRRABERT MNEINZEZAR  LRATFREHEEER ﬂﬁﬁ%ﬂ’]g$1ﬂi 2R FF [IAE

%ﬂiiﬁfv - ARTTIIEE - LM’E%?:E;%E%J WiES  EREMEL - BERBKFLEER - KD Em BE - TR
BHE - Z— 7 HENAREEBETINRETHE JI' BBZEMER I MEEAT J:TE’\JJ%/%XKC’

¥ 4.1 Establishing a System of Integrity
bedvy J:¢- 77

The Company has introduced “Key business Monitoring Measures”, “Anti-Corruption Monitoring System” and
“Complaints Reporting Management Measures”, which are complemented with internal audits and process controls.
Moreover, the Company has effectively executed its anti-corruption policy to ensure that the corruption is to be
prohibited in its origin. The Company engages both internal and external auditors to audit the financial accounts of
the Group, to ensure the accuracy of the account ledgers and strengthen the internal financial control and monitoring
system. To enhance the stakeholders’ awareness of integrity, subsidiaries of the Group always attach the “Probity
Cooperative Agreement” as an appendix to agreements. The purpose of such agreement is to clarify the integrity
requirements of both parties in business so as to prevent any unlawful acts.

The Company has established a whistle-blowing mechanism that enables making complaints via hotline, mailbox,
webpage and other reporting channels. The Company has designated responsible officers to receive and handle
whistleblower reports. All whistleblower reports will be filed and handled in strict confidence. The audit department and
the legal department will pursue accountability for any violation of anti-corruption rules.

RRRHFRIEMR T F%%%%’zﬁ*% R BIETHEN TRESERENE]  MRFRBEERE]  BUARRE -
MAZEAE - EfERZRER L - BRRERE - ELRBENNIT - {EHE LB ERRIRE - ARRRAASE
ErF SN EFREA N T ARESBMEIRE - ARERIR B IERE - HIR M B RiE %IJJ*EEEQ Z o RIGERRZRNES
o AEEETAREMEARNRIBRTEER [FRAFRZ ] Rl SEBEXBEREETEXHREE
FRRRERREN x‘JEﬁ%ﬂiFﬁﬁ CEERISHICR -

ARABREBHES  RETRRAR - B  HASZERFEREE  AFARERRIEE - MARKEZRE
SR AREEIE - M mEErT  ABEPIEER - BIRGENTRAETRE - AR HIENRRIE -
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V4.2 Strengthening Integrity Education
HILFEBHE

Since the Company joined the China Enterprise Anti-fraud Alliance in January 2019, it has actively participated in
various activities of the Alliance and has shared information and conducted business communication with the Alliance
and other member units. All levels of management (including Directors) and employees of the Company will receive
special-topic training on anti-corruption upon job commencement. The Company requires all employees to uphold a
transparent power system, under which they shall not accept bribes, nor bribe government officials and representatives
from commercial organizations.

The Company has also conducted various anti-corruption warning education activities, as well as provided occasional
special-topic trainings and anti-corruption-theme advocation for the Company’s senior management and employees of
sensitive positions.

The Audit and Monitoring Centre periodically organizes training on building integrity culture every year for middle-to-
senior level employees of the headquarters, local project companies and each secondary companies; conducts integrity
education and publicity during the orientation training for new staff; posts anti-corruption slogans in the Company’s
offices; periodically publishes anti-corruption educational promotional articles or pictures at the Company’s WeChat
“Sunny Glory Sun (FZYE#1)” column; reminding all employees of the Company from time to time the principle of
“Guarding the bottom line; Keeping away from risky areas”, build a strong border of integrity and self-dicipline.

During the Reporting Period, no corruption litigations was filed against the Company.

ARBEZT-NF-AMATBELERFFRBENR - RS EERARNS LS - EHELEME 8B 2H
EFE ﬂéfu't LZEHEBRR - BREFEANTRAIRBEARIERE  SERE TEARBBEETRESNER
o)l - RRRIEKPAA B TUAME RIENER L TET] MEXBENRE - @ N fFRBAE B REEREDN

HKERABTTE
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FETERPOSFEHESER WHARR RAIPEEE TETRBOUCERE - 73 8 T ARSI E
TREHEEH E“ﬂ?)ﬁ@lﬁﬂi%ﬁﬁﬁ%ﬁg%%a CECEMEBLEN ] EREREMRBEAEEEXELE
FORZREARZEET [TREES - TRISELR]  LEFRZEEMR -

RAREHA - RELSEARRBRRBIRENEITHARM -

Weinan Company organized the “Do the best with full
efforts” learning activity. On 21 October 2021, Weinan
Company organized all employees to watch the movie
“Leap”, which inspired the team to go all out and work
hard.

EBEATRITIZNNHENHE| Z2EFEY - R=F
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Contributing to Charity
NBRE P HES

As an enterprise with a high sense of social responsibility, the Group has always integrated the concept of social responsibility
with the development strategies of the enterprise. For a long period of time, the Group has taken care of the public’s well-being
and benefits, had in-depth understanding of the actual needs all stakeholders. We are committed to participating into all those
community activities which will help establish a positive image of the industry as well as the Company, and also respond to the
needs of the communities.

During the Reporting Period, the Group made charitable and other donations amounting to approximately HK$542,000.

R FXEEREMHSEERNEE  AEFRKBHEEAECRCENERERETHEA - REUK - AEE@IHeLR
MR - RABRBERNENERTE  YRN2EERYITERARARLAMSNTREE - BELE LNEERK -

AMERA - REBED RS M EALBE A4 542,0008 7T °

ﬂ Assume Responsibilities on Pandemic Prevention and Control
RIEPIEE AR E

With the normalization of Pandemic prevention and control in China, the Company has fully participated in the pandemic fight
and protection within its operating scope, strictly complied with requirements at all government levels, implemented strict
prevention and control measures, arranged resumption of work in an orderly manner, promoted the recovery of social and
economic operations, lowered the impact of pandemic, and thereby the Company has observed its obligations to safeguard
public health and practiced corporate social responsibilities.

EEBEARBIEERL - ARRELEREANT N2 ERBENBE R # - BRIEREQEAER - BITEIE - AR
T #BHHSLEETRERRE  REZBFE REREREATREE BIICEHEEME-

ﬂ Focus on Education, Donations to Schools

HIBERENE

In recent years, the Company has paid close attention to the development of education in China, taking education poverty
alleviation as an important way to give back to society. While hoping to assist the country in fighting against poverty, the
Company has also wished to bring hopes to children who are eager to learn, and has proactively called upon more caring
enterprises and individuals in society to participate in caring and supporting China’s educational development.

EER - ARB—HERYBIZTEREEXNER  EHEKREERQBLENEENT FERERMEREREXE)
NNER - BBRBEEBNEFHEEFE  UEBTFRELEEZNELLE  EOAT2BBBOMIHEEEN
BRAPK -

Case

£’ ~

Shantou Company donated a batch of electronic and
teaching materials (a total of 51 computers, 26 sets
of desks and chairs as well as 1 set of projector) to
Chaoyang District Huagiao Junior High School to
improve the school’s teaching facilities.

ISR BIAEG RER VIR T 2R - EHMEAR
WEHDRM  HERLT—8SH - —TRXEREH -
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ﬂ Charitable Acts of Glory Sun’s Employees
EERNBAEBEN

The Company profoundly realizes that charitable acts of employees are reflection of the values of an enterprise. Through
encouraging employees to participate in charitable activities, and actively exploring the combined effects of public welfare acts
by employees and the company, a new path will be built for the Company to practice social responsibilities.

Before 20283, coupling on the Arbor Day on 12 March, the World Environment Day on 5 June, and the International Volunteer
Day on 5 December, Shantou Regional Project will launch no less than three themed community public welfare and promotion
events.

RABARARBE - BEINRTASCEBEENES @ MARBETI2REEAHEY  BRRREI &  bEAHREMNU
RIOTRRAHEEE  REEBRT BRITHSETHDIRKE -

TR ZFURET OWSREEIE B SIRE= A+ = REE
R=pMIBEtE AR R EREED

E3] ~N

The Company’s employees actively participated in the

prevention and control of Pandemic as volunteers
RARE LTRBSEEIEH%E - MEREE

CANARRERESE -+ - FABEEREERESRERFRAD

E3] ~

By actively coordinating the organization of vaccine
zones at streets, Glory Sun’s volunteer teams (“Red
Vest (4155 F)”) cooperated in the large-scale COVID-19
vaccination work. The “Red Vest” team was busy
in maintaining order during vaccination, answering

people’s inquiries, explaining the registration program
to the public, and providing various services regarding
vaccination for residents, which effectively promoted
the construction of an immune barrier to safeguard
people’s health.

ERBAaEEBEE CEBHEIR(ALER])
il & KIS & i TKEI{’E TALER ] FEERE
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fRERA IR o

On 21 October 2021, Shantou Eastern Coast Project
organized the “Voluntary Blood Donation Activity 2021”.
RZBZ—F+A=Z+—RH JUEREFEE R
T FRERNARED -
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Report Disclosure Index

RERBERC

Subject Areas, Aspects, General Disclosures and KPls

EREE - EBH

—REERBRENER

A. Environmental &%

Aspect A1:

Emissions
[EEAT
PERk

General Disclosure
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on
the issuer
relating to air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
Note: Air emissions include NOx, SOx, and other pollutants regulated under national laws
and regulations.
Greenhouse gases include carbon dioxide, methane, nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur hexafluoride.
Hazardous wastes are those defined by national regulations.

—RINE
ﬁ%ﬁ%ﬁ&i%ﬁ%ﬁﬁ& KR EHEEES AERBEERRMNELSH
(@)
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IBEREEE_GLR - Fie - BIETR - [AGIEEY 2RI BT °
BEEEYIEATEOITTRES

Corresponding chapter

HEEED

Chapter 1: Green Operation
& Sustainable Development

—F G EEE MR RHE
B

KPI'A1.1 The types of emissions and respective emissions data. Environmental Sustainability
RASRIEN e IE 28 R AR BB B DB - — 1. Emissions
EIEAL RIBAFEERE - 1.0
KPI' A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas | Environmental Sustainability
RAGAE emissions (in tonnes) and, where appropriate, intensity (e.g. per | — 1. Emissions
FEIZEAL2 unit of production volume, per facility). IRIB R FHE SR — 1. B
i (HE1) RS (BE2) R E R (LA &) R (M
HA)EE (MABESBA - §IEFRMEAH)
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where | As relevant disclosure has
RAGAE appropriate, intensity (e.g. per unit of production volume, per | no significance in relation
FEIZEA1.3 facility). to the Group’s business
FMEABEEEWHEE (LUETE) X (iEA) RE (WASESE | operation, we did not
(- GERIEHE) o produce specific report on
this matter
R RA#E B B R R (B 75
BIESBEERBIE UL
PRt EEEE S
KPI' A1.4 Total non-hazardous waste produced (in tonnes) and, where | As relevant disclosure has
RAGAE W appropriate, intensity (e.g. per unit of production volume, per | no significance in relation
EIZA1.4 facility). to the Group’s business
FMEAEEZEEYHESE (LUETE) R (EA) RE (WASESE | operation, we did not
Bfy - GERIEHE) o produce specific report on
this matter
R A BE B R A (B 75
BIESBEERBE UL
PRt EEEE S
KPI' A1.5 Description of emissions target(s) set and steps taken to achieve | Chapter 1: Green Operation
RAGEAE K them. & Sustainable Development
EIZEA15 M PTETSZEVHERE B R R ERE L B R P ERENE) 28R - 3. ECO-friendly Workplace-
3.2 Action form Emission
Reduction
—E  EEZRHFE
ER
3. IRIE R ARV —
3.2 FHTE
KPI A1.6 Description of how hazardous and non-hazardous wastes are | As relevant disclosure has
RASRIE handled, and a description of reduction target(s) set and steps | no significance in relation
JEIEA16 taken to achieve them. to the Group’s business
M RIE B EREEEZEYN T E - REIATET I8 FEE B 2% | operation, we did not report
B L B IR A R A 2B o specifically on this matter
R A AR B B AR SR B 75
BIERBEERBAER  BULE
M EFEEEEL RS
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Aspect A2:

Use of
Resources
A2 :
BIREMR

General Disclosure
Policies on the efficient use of resources, including energy, water and other raw

materials.

Note: Resources may be used in production, in storage, transportation, in buildings,

electronic equipment, etc.

—RRI

BRERER(BIERER - KREAMRME) BB -
it BRAARLE  FF EH BT EFRES -

Chapter 1: Green Operation
& Sustainable Development
B : g EES A
B

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, | Environmental Sustainability
RASRAEW gas or oil) in total (kWh in " 000s) and intensity (e.g. per unit of | — 2. Use of Resources
FEIZA2.1 production volume, per facility). R FEERE
RERSSMEER,SEEER(NE - faohn) BFE (AT | -2.8REMA
BT ERTE) RERE (MASESSA - BIERMTE)
KPI A2.2 Water consumption in total and intensity (e.g. per unit of production | Environmental Sustainability
RASRAEN volume, per facility). - 2. Use of Resources
FEIEA2.2 RFKEREE (MAGESBM - BIEREAE) - RIRARERR
- 2. BREH
KPI A2.3 Description of energy use efficiency target(s) set and steps taken | Chapter 1: Green Operation
RASRAE N to achieve them. & Sustainable Development
E1ZA2.3 HPARI MR REA NG B R REIE LA RMRBNTHE - | B—F - SEESEAFHE
TR
KPI A2.4 Description of whether there is any issue in sourcing water that | Chapter 1: Green Operation
RASRIE is fit for purpose, water efficiency target(s) set and steps taken to | & Sustainable Development
EIEA2.4 achieve them. 3. Eco-friendly Workplace
SR EGE AR ERI A EMEE - ARPIEI A AKME B | 3.2 Action for Emission
NORER G B IRPTEREU P8R - Reduction
58 GEEBE THE
BE
3. IREB R ERS
3.2 WEHTE
KPI A2.5 Total packaging material used for finished products (in tonnes) and, | As relevant disclosure has
RASEAE K if applicable, with reference to per unit produced. no significance in relation
EIZA2.5 to the Group’s business

R MR NAE (CAEAE) M (Emn) £ EER(L

=-°

operation, we did not report
specifically on this matter
HIPAE B 1 2R B AR S [ 3 7S
BIPRBERBIE - BLH
ISRt FEEE RS
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Aspect A3: General Disclosure Environmental, Social and
The Policies on minimising the issuer” s significant impacts on the environment and | Governance Philosophy
Environment | natural resources. and Management -
and Natural | —fRHEE Environmental Sustainability
Resources | RUEEITALRIBERARABREKERZEHTE - - Use of Resources
[EEAS : RIR e RERESEE
BRI RAA BZRBAFEER ER
IR £
KPI' A3.1 Description of the significant impacts of activities on the | Chapter 1: Green Operation
RAREW environment and natural resources and the actions taken to &Sustainable Development
FEIZ AB.1 manage them. D EEE ER] R
BT HRERRAERNEAZERERNEEEHY %éé)?é
£m178 -
Aspect A4: General Disclosure Chapter 1: Green Operation
Climate Policies on identification and mitigation of significant climate-related issues which | & Sustainable Development
Change have impacted, and those which may impact, the issuer. 4. Green-friendly Enterprises
[EE AL —RARER 4.1 Dealing with major climate
RIEEML BRI LEH KR AT HETAEEXENEARIGEEEENBE changes
—F  GEEE NN RHE
B
4SRRI

41 EHERRIRE

KPI A4.1 Description of the significant climate-related issues which have
RAREN impacted, and those which may impact, the issuer, and the actions
FEIZE A4 taken to manage them.

IO A& R Al pe e B 1T
178 -

AEEFENEARREHEEE - KE

Chapter 1: Green Operation
& Sustainable Development
4. Green-friendly Enterprises
4.1 Dealing with major climate
changes

F—E EELENE
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4B ERITROE
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B. Social &

Employment and Labour Practices &% &% T F 8

Aspect B1: General Disclosure Information on: Chapter 3: People — Oriented,
Employment | (a) the policies; and Grow AItogether
[BEB1 : (b) compliance with relevant laws and regulations that have a significant impact | =% : AA AR HFEKE
=7 on the issuer

relating to compensation and dismissal, recruitment and promotion, working hours,

rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and

welfare.

— AR ER

BRHMERE - BIERE - TESE - R - FERS - 20t RIERIA

KB AR B AR

(@) BiX : &

(o) BFEEITABEALENBER LRI

HE R o

KPI B1.1 Total workforce by gender, employment type (for example, full-or | Chapter 3: People — Oriented,

RAREN part- time), age group and geographical region. Grow Altogether

FEIRB1.1 IR RIEER (N2 BEGER)  FiRENRMREHHEE | 1. Employees’ Rights

g - =% DARAE HRAKE
1. B THEs

KPI B1.2 Employee turnover rate by gender, age group and geographical | Chapter 3: People — Oriented,

RAGEAE K region. Grow AItogether

EIEB1.2 IR - FiedER Rt E S BEERKLLE - B=% : LARK HAKE
Aspect General Disclosure Chapter 3: People — Oriented,
B2: Health Information on: Grow Altogether
and Safety (a) the policies; and 1. Employees’ Rights
[EmEB2 : (b) compliance with relevant laws and regulations that have a significant impact on | 1.3 Occupational Safety
BEFEEZS | theissuer 1.4 Safety Trainings and

relating to providing a safe working environment and protecting employees from

Emergenoy Dirills

occupational hazards. F=F  UABK EEKE
— AR ER LEIE@
BHAREZETIERERREREHCBRELEED 13BELSE
(@) B : & 1.4 L2 5| ESIRR
(o) BTEEIT ABERZEEBERE KA
HE R}
KPI B2.1 Number and rate of work-related fatalities occurred in each of the | Chapter 3: People — Oriented,
RASEAE K past three years including the reporting year. Grow Altogether
FEIZB2.1 BE=F (BEERFE) BFRIUHRAAZBRLE - 1. Employees’ Rights
1.3 Occupational Safety
F=F : LARK HAKE
LEIEm
13BELS
KPI B2.2 Lost days due to work injury. Chapter 3: People — Oriented,
RASEE R ETHEEBAIIEES - Grow Altogether
$EIEB2.2 1. Employees’ Rights
1.3 Occupational Safety
F=F : UARK HRAKE
LEIEm
13BELE
KPI B2.3 Description of occupational health and safety measures adopted, | Chapter 3: People — Oriented,
RARE and how they are implemented and monitored. Grow Altogether
#E1EB2.3 IR PTER AN B S R R B 2 2 1 B - DA BRI T REE R 50 © 1. Employees’ Rights
1.3 Occupational Safety
1.4 Safety Trainings and
Emergenoy Drills
F=F : LARK HAKE
LEIEM
13RELE
1.4 L2 EFI B ESIRR
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Aspect General Disclosure Environmental, Social and
Ba: Policies on improving employees’ knowledge and skills for discharging duties at | Governance Philosophy
Development | work. Description of training activities. and Management
and Training | Note: Training refers to vocational training. It may include internal and external courses paid | 5. Introduction of Professional
[EMFB3 : by the employer. Training
RN | MR Chapter 3: People — Oriented,
BREREERIT TEBRE R A R IR BUR © S IES) Grow Altogether
it IEIIEBFEIEY - A B HEF (T BRINSNEEARIE © 1. Employees’ Rights
1.4 Safety Trainings and
Emergency Drills
2. Employees’ Development
2.2 Strengthening the
Construction of Talent Team
2.3 Improving the Quality of
Internal Training Team
RBE HgRERESEE
bE1
5. 5| AZEET
FE=F : LARK HRAKE
1. E\Iﬁm
1.4 L2 EESIRR
2. BT¥%E
2.258{E AA BB
23R A AHNE B mE
KPI B3.1 The percentage of employees trained by gender and employee | Chapter 3: People — Oriented,
RASRIEW category (e.g. senior management, middle management). Grow Altogether
512 B3.1 RERIREERERN (WSRERE  PREREE)AS>OZIEES | 2 Employees Development
ERalsa FE=F : DABEKHERKE
ZEI%F
KPI B3.2 The average training hours completed per employee by gender | Chapter 3: People — Oriented,
RASREE and employee category. Grow Altogether
#E1EB3.2 RURIREERMNE S BREETHZ I FIIRE - 2. Employees’ Development
FE=F : LARK HRAKE
2. BITERE
Aspect General Disclosure Chapter 3: People — Oriented,
B4: Labour Information on: Grow Altogether
Standards (a) the policies; and 1. Employees’ Rights
[EE B4 : (b) compliance with relevant laws and regulations that have a significant impact on | 1.1 Equal Employment and
4T AR the issuer

relating to preventing child and forced labour.

Fair Competition

=F : MARE HKREK K

—REEE 1. B TH#EES

B IEE T SoaHI% T - 11 FEEBEATHES

(@) BE &

(o) BFHEITABERFERNRBEEELIRN

H)ER} o

KPI B4.1 Description of measures to review employment practices to avoid | Chapter 3: People — Oriented,
RABRAERL child and forced labour. Grow Altogether

FE1Z B4 iR R E PN EA R R E T RoRHIS T

1. Employees’ Rights
1.1 Equal Employment and
Fair Competition

=% AARK HEKEK
1. B THEm
11 FEREBEATESE

KPI B4.2 Description of steps taken to eliminate such practices when
RASRAE X

discovered.
fE1EB4.2 W IR E AR IB AR B A IS R FTEEA 2 5 -

Chapter 3: People — Oriented,
Grow Altogether

1. Employees’ Rights

1.1 Equal Employment and
Fair Competition

F=8 LARK HRAKEK
1. B THem

11 FEREBEATESE
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Operating Practices &

EIED

Aspect

B5: Supply
Chain
Management
EB5 :
HrEEEE

General Disclosure
Policies on managing environmental and social risks of the supply chain.

—RRIEE

EIEHERARE R SRR EUR

Chapter 2: Customer First,

Cooperation for Win-win

5. Cooperate to achieve

win-win results
F_E:EBFELA
E/L\ LREERR

ﬂf/ N

KPI B5.1 Number of suppliers by geographical region. Chapter 2: Customer First,
RAREE EHEE D HEREE - Cooperation for Win-win
FE1ZEB5.1 5. Cooperate to achieve
win-win results
5.1 Supply Chain Management
B EFPE | AEAER
5. B LHEAIERR
5.1 g E R
KPI B5.2 Description of practices relating to engaging suppliers, number of | Chapter 2: Customer First,
RASEAE K suppliers where the practices are being implemented, and how | Cooperation for Win-win
1812 B5.2 they are implemented and monitored. 5. Cooperate to achieve
el A AR EROED  mENTEBEMNEEMEE | win-win results
AR ABRERNI T REER 04 o 5.1 Supply Chain Management
5.2 Closed-loop management
of procurement chain
—5:BFE L AR
5 B LHESIELR
5.1 HEEER
5.2 FREEHEEIRE R
KPI B5.3 Description of practices used to identify environmental and social | Chapter 2: Customer First,
RARAE risks along the supply chain, and how they are implemented and | Cooperation for Win-win
FE1EB5.3 monitored. 5. Cooperate to achieve
fa A FH R R T EREA R IRIE R G RBAES - AR | win-win results
BAITREER % © 5.1 Supply Chain Management
5.2 Closed-loop management
of procurement chain
FoEBFEF AR
BELHEEAELR
5.1 Lﬁiﬂéﬁ
5.2 FRBEEIRE R
KPI B5.4 Description of practices used to promote environmentally | Chapter 2: Customer First,
RARE preferable products and services when selecting suppliers, and | Cooperation for Win-win
E1EB5.4 how they are implemented and monitored. 5. Cooperate to achieve

R ESRE BRI (R0 2 AIRRE M RLRIFHEH -
BRITRERTTA -

A K 48

win-win results

5.1 Supply Chain Management

5.2 Closed-loop management

of procurement chain
—E:RPELS
ELHBEAERR

5.1 fHIEHE IR

5.2 FREBHEEIRE IR

ﬂf/ N
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Aspect

B6: Product

Responsibility

Z H B6 -
EmiRE

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

—RRIRER

BREMRHERMRBNRERLZS  BE  RERLEBEEARBRTAR -

Chapter 2: Customer First,
Cooperation for Win-win
4. Dedicate to provide high-
quality service

—E BFELE AEERE
4. BURESmE R

(@) B : &

(o) BFEEITABEAZEBNBERE KR

Ak

KPI B6.1 Percentage of total products sold or shipped subject to recalls for | Chapter 2: Customer First,

RASEAE K safety and health reasons. Cooperation for Win-win

512 B6.1 PERDEXEMEETRALZBRFIEAMARKNE S 3. Ingenuity to create excellent
quality
FoF KPR AELE
3. ELTEESME

KPI B6.2 Number of products and service related complaints received and | Chapter 2: Customer First,

RARAE how they are dealt with. Cooperation for Win-win

1512 B6.2 BN E MR IR IR FEE AR EL 7% - 4. Dedicate to provide high-
quality service
FEBFEL AEER
4. ACRESmERY

KPI B6.3 Description of practices relating to observing and protecting | Chapter 2: Customer First,

RASRAEN intellectual property rights. Cooperation for Win-win

1% B6.3 it B o S ARB AN B A AV B -

4. Dedicate to provide high-
quality service
4.4 Protection of Intellectual
Proper‘ty

5 RPEL AERAR
4, Fﬁukﬁi\‘m‘ﬁu%fﬁﬁi‘%

44 HBERRE
KPI B6.4 Description of quality assurance process and recall procedures. Chapter 2: Customer First,
RAREN HilE SR THRENRERBIRRES ° Cooperation for Win-win
JE1EB6.4 3. Ingenuity to create excellent
quality
%:ﬁ : Eﬁﬁt {/E/\HETL
3. EUTHE S M
KPI B6.5 Description of consumer data protection and privacy policies, and | Chapter 2: Customer First,
RREW how they are implemented and monitored. Cooperation for Win-win

¥E1%B6.5 HIUB B EERURE RARBOR - KRBT RERITE -

4. Dedicate to provide high-
quality service

4.2 Confidentiality of Property
Owners’ Personal Data
FEBFEL AEERE
4, )ﬂuhﬁﬁﬁ:%ﬁ&ﬁ%

42X FEARE
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Aspect

General Disclosure

Chapter 3: People — Oriented,

B7: Anti- Information on: Grow Altogether
corruption (a) the policies; and 4. Anti-corruption and
HB7 : (b) compliance with relevant laws and regulations that have a significant impact on | Probity Cooperation
RES the issuer F=E  UABK EFAKE
relating to bribery, extortion, fraud and money laundering. 4, Jiﬁﬁéﬁi%/?\ a1E
— AR ER
BRMLERRR - IR - BFFROEERER
(@) B : &
(o) B FH BT ABERTENERMERZ IR EH -
KPI B7.1 Number of concluded legal cases regarding corrupt practices
HEWIEZ | brought against the issuer or its employees during the reporting
B7.1 period and the outcomes of the cases.
RERAANEETASHESIRETEEEN R THAREFNE
B RAFAsER
KPIB7.2[# | Description of preventive measures and whistle-blowing
BREEWMIERE | procedures, and how they are implemented and monitored.
B7.2 HEErE e R R AR T - ARMBRITRER L -
KPIB7.3 | Description of anti-corruption training provided to directors and
BIAERUEIZ | staff.
B7.3 futmEE R B TRHNRESE
Community #f &
Aspect General Disclosure Chapter 4: Contributing to
B8: Policies on community engagement to understand the needs of the communities | Charity
Community | where the issuer operates and to ensure its activities take into consideration the | $V0E : AFAE B hzE
Investment | communities’ interests.
[ETE B8 : —RRIREE
HEREE AR RSEREAREEMEHERENBRAEREDEE R EFZAK
%o
KPI B8.1 Focus areas of contribution (e.g. education, environmental | Chapter 4: Contributing to
RESEAE K concerns, labour needs, health, culture, sport). Charity
512 B8.1 EIEREE(NHE  BHEER  STHER @R b 8B | FOE  A5AE PHOES
B)-
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Chapter 4: Contributing to
RABRAERL BT HESENHER (N EsRE) Charity
JE1EB8.2 BHE : RmAE PHES
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