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Statement of the Board

EEgEH

By Order of the Board

Glory Sun Land Group Limited
AEEGH
ENEMEERFRAR

Yao Jianhui
wkEENE
Chairman

EE

Hong Kong, 22 March 2021
&8, 2 —F=A"+_"H

To all stakeholders:

The Company has raised the priority of sustainable development to the Group’s
strategic level and has also incorporated the concept into the business development
plan. By carrying out a series of effective measures such as green building, green
construction, green operation, and green office, the concept of sustainable
development is being integrated into the product research and development, design,
production and management processes. In addition, the Company will make efficient
use of resources, continue to promote energy conservation and emission reduction,
and adhere to the practices of recycling and low-carbon operation. It has been the
understanding of the Company that the realization of quality growth should always
be led by the origin of the product itself, through the improvement of product quality
for satisfying the customers’ needs and the whole realignment of product and
lifestyle. All in all, the growth of the community can be attained by focusing the
diversified experience of the customers to assure family and neighbors grow

altogether in a good community ecology.

HEFNE:

TRABFAREZRRERANFEENRKRER, MAKEBRRER, RERITH
BREGEREL.GOEL. KOMAFLRENER, TERAE KA EE.E
BRHAMADTHEERER, KW BER, FHEMEM R BREEENE,
BATHRMSE AN ERA, BITEEENEREENRRERATATYE, BER
FEXREeEmmE, BRERNEESTANEEEE . RAFERET R Z T
RRHE, BREENERE, CRARKBERFNTEERTHER R,



The Company has strived to build “a community of interests and causes” by
continuously optimizing the staff development programs to implement diversified
development paths and provide a platform for employees to develop and enhance
their values. Asa “warm” enterprise, while focusing on its own economic results and
maintaining stable production and operation, the Company has actively carried out
its social responsibility through strongly supporting the construction of neighboring
communities, and discharging the significant role of an enterprise in the powerful

support over the poverty alleviation.

ERBENENBEFZHRFE FXHRE, BRATEHBLETEERER, #T
ZRERER RHBTEEAREENTETE.FA—RIBREINEE AR
BEIECXESEEND, RBEECERENRER, RBRITHEEME, ANX
BEXFABHERR, RAREMBECEEREXREPIBRIE,

In future, the Company will adhere to the brand philosophy of “Building the Beauty
of Life”, continue to focus on living, life, and sustainable development of
environment, act actively to fulfill its social responsibility, and disclose and respond to
the environmental, social and corporate governance issues concerned by investors on

an ongoing basis.

R, ERBRERFFIEREF L INREES, FERIEIARE. EEFRIRFHA
BELERE ABRTHEER FERBEEOEREEMONRBE HEREXE
/DHEE’JB#ELO

65



66

1.1 Scope

i 1| 82 [

The reporting period of this Environmental, Social and Governance Report (the “ESG Report”) is from 1 January 2020 to 31
December 2020 (the “Reporting Period”). The ESG Report focuses on the Group's two core business segments of property
investment and development and cultural sports which includes the relevant operating information on the Hong Kong head
office and a total of seventeen (17) subsidiaries of the Company located in different provinces and cities in the PRC with

physical business operations during the Reporting Period, namely:

KRB HEREARSE (RESCGRE) NREMATET_EF—HA—HEZSEF+A=+—B (FXKREH), N&
METAERNYERERERAXBEEMEAZOEBRIE EFEETARTETHNEREBMEERSH+ERU
RAEAEETAEREBKCEN TAREARSHNNEMREEREE, 255:

Baoxin Holdings Company Limited* (”“Shenzhen Office”);
BEIERERLE (DRIIHERD) ;

e Changchun City Baoxin Property Development Company Limited* (”“Changchun Company”);
RETEMEHERZEERAE (TREQRF);

e Hunan Meilian Property Company Limited* (“Changsha Company”);
HEEREERRAR (TRDYRAE);

Shenzhen Dapeng Yacht Club Company Limited* (“Marine Sports Centre”);
ARINAKBEBEREBIRAR (B FEB ) ;

Shenzhen Dapeng International Education Company Limited* (“Marine Training Centre”);
ARINAKBEEEBEERAE (HEFBINHC) ;

Shantou Chaoshang Chengzhen Comprehensive Management Company Limited*, Chaoshang Group (Shantou)
Investment Company Limited*, Shantou Taisheng Technology Company Limited* (collectively “Shantou Company”);
WEET B HAG S REERABCHBERE L) REBRARCUEMRERXBRAE (ABOLELQE) ;

* Weinan Baoneng Property Company Limited* (“Weinan Company”);

BEmEEEEERAR (NEEARE);

* Shenyang Baoxin Commerce Company Limited* (“Shenyang Company”);
BHEEMREERAR (TEB AT ;

* Yunfu Baoneng Property Company Limited* (“Yunfu Company”);
EFEREXBRAR (EFRE);

* Shenzhen Baoxin Recreation and Sports Development Company Limited* (“Baoxin Golf”);
ANEFXEERBRAR (TEHREWX);

* Shenzhen Baoxin Wisdom Development Limited* (“Xiao Mutong”);
RNEHSEZERERAE (VMRE)) ;

* Shenzhen Baoxin Fitness Development Limited* (“Xin Dongneng”);
RUNEFHBEBERERAR (THENEEL) ;

* Shenzhen Baoyue Entertainment Development Limited* (“Xin Yuefang”); and
ANEEIRERERAE (ML) ; &

* Guangxi Baohui Property Company Limited, Guangxi Shengze Investment Company Limited* (“Nanning Company”).
EREEEXEERAF.EAREREETRAE (MEAF .

*  For identification purpose only

EH#E 2 F



The ESG Report is prepared in accordance with the “Environmental, Social
and Governance Reporting Guide” under Appendix 27 of the Listing
Rules.

« Source and Reliability Statement

All the data used in the ESG Report are from the statistical reports and
relevant documents of the Group. The Board assumes liabilities for
authenticity, accuracy and completeness of the ESG Report.

* Confirmation and Approval

The ESG Report has been approved for publication by the Board.

* Access and Response to the ESG Report

The electronic version of the Report can be obtained from the following
website:

http://www.hk0299.com;

If you have any comments or suggestions on the Group’s environmental,
social and governance ("ESG") performance, you are welcome
to send email to info @ hk0299.com.

KRESGHRERRIBE LR —+ LR
B HERERREESDHEBIMA.

s ERREN AT
KRESGIREFFIERNIEBIIRBREMBG S
BEERXE EXEHAESCGRENBNE
B EEENTEEES,

o HESR Rt

RESGREDEBEEFT TR, TUEM.

s B EREARE

TR G A T I BN A ESGIRE BFhR:

http://www.hk0299.com;
MEHAEBVIRIE, HERER (TESGY) R
REIRAERIER, BODEHE
info@hk0299.com,

1.2 Corporate Governance

EEER

€EXD) Organizational Structure B@%EHE

Shareholders’ General Meeting

Board of Directors

Executive Managementlevel TEEIRE
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4¥®) Internal Control and Risk Management
Py BB ) £ L B B 2R

The Company strictly complies with the CG Code contained in Appendix 14 of the Listing Rules. We have identified and
evaluated the main risks from the external environment and within the Company, have monitored the adequacy, rationality and
effectiveness of our risk management system to enhance our risk management control and prevention capability.

The Group has established a fairly integrated and effective internal control system from the Company level to each business
process level, which provides a reasonable warranty for the legal compliance of the Company's business operations, assets
security, as well as the integrity and completeness of financial reporting and related information in the Company.

For details of the Company's corporate governance structure and practices, please refer to the section on corporate
governance reportin the 2020 Annual Report.

FRBERBEE DR+ TS ERERTIER, HREIIIRIBMNE QR N T ZE R RETHRMNTE, 58
EFEEREEBRANR2M. SEEMERL, A BRI 688 .

B, AEEHNNEITHEBRATERETER A AR EEES EZHRIEEEIIEIL T REHI PG K APy ER e B 1
fil, BERBREEENSEER BERE . MBBREREMERNAEER. . R Beit T 5 ERE,

BRARBEERERRBENEBIFE, T2R2020FRPUEXERBRENEHNE,

%

4FE¥) Anti-corruption and Probity Cooperation
REGHEREE

The Group strictly complies with the Prevention of Bribery Ordinance (Chapter 201 of the Laws of Hong Kong) and Anti-money
Laundering Law of the People’s Republic of China. The Group believes that the integrity has been the essential foundation of
employees’ business ethics. Without integrity, it would be impossible for the Group to provide quality products and services to
the customers. The Group demands the employees to establish right concept of authority, improve the consciousness of probity
and self-discipline, and firmly adhere to the concept of probity in career from the perspective of ideology, and realize
self-management, self supervision and self-restraint.

The Group has kept enhancing its monitoring, auditing and disciplinary penalty policies. Suppliers are asked to sign the Supplier
Probity Agreement, while employees will sign the Employee Probity Agreement. Moreover, anti-corruption education and
training has been organized to establish and reinforce the integrity culture across our organization.

The Group has introduced “Key business Monitoring Measures” and “Complaints Reporting Management Measures”, which
are complemented with internal audits and process controls. Moreover, the Group has effectively executed its anti-corruption
policy to ensure that the corruption is to be prohibited at source.

The Company engages both internal and external auditors to audit the financial accounts of the Group, to ensure the accuracy
of the account ledgers and strengthen the internal financial control and monitoring system. All departing senior management
staff are subject to exit audits. To enhance the stakeholders’ awareness of integrity, subsidiaries of the Company always attach
the “Probity Cooperative Agreement” as an appendix to their agreements. The purpose of such agreement is to clarify the
integrity requirements of both parties in business so as to prevent any unlawful acts.

FEBRBREETEREFE201Z(B LR R(PEARENEREEE). ZIS%@&E‘?‘Z‘;E BZBFEERE—MEIMN
%%ZZX tHEATEFRUHEEERTRBNELSRE, ERXEIHIERNENRS, 2 ;%EQE’JEEI’L%EFE\J:QE
BIENER, BRERNEE. AREERBEROR.

FEE-FEEERE BRUERRGE, MEREEFHZSERI(HEBRRRFZ). B IRB(BIRANRE) . 5—HFEM
REBETINREFHBEN, BBSEPEM T MR REBMBERX K.

KEBMEFREG T (EREBREIE).HIE T HENGRFBREENE), BUESZRE AEER . EMERERR L, &
RRERR, V)BIERGIERNNITH, (EHE LB EErIRE,

FABRANBEZRIIMNBELRGE NS AREREET HIRE, UEFRIEE ERE, N2 BriTH ERER HBRENS
MEEABNETHIEEE, SIARZREEH, ARAETAREMEENRITRIETIER(RZSERRI EAMME, 5
RN ERRE S ERBRAATNERRREER, ERRHLH. EERBHMR.



The Group has established a whistle-blowing mechanism that enables making complaints and whistle-blowing via hotline,

mailbox, webpage and other reporting channels. The Group has designated responsible officers to receive and handle

whistleblower reports. All whistleblower reports will be filed and handled in strict confidence. The audit department and the

legal department will pursue accountability for any violation of anti-corruption rules. In addition, as a member of China

Corporate Anti-Fraud Alliance (the “Alliance”), the Group has also actively publicized the relevant knowledge of anti-fraud

affairs by the enterprises or International Anti-corruption Day through WeChat group, public accounts, intranet and other

medium, and has worked together with leading enterprises for all industries to fight against fraud.

FEEREEREG, RETHEAR . BE.AESSEBRABRELE, AFASTERUKRE FAEERERTEFEL
DUREEREE, @M EHE %A P A MPIEER RIRFIENTAETHE, HEG ERRE. IS, (FA PR B R 55
B (THER)) BB B, AEMERBEBNMER. ARR.NEFTHE, BIEFCEREENERRERABRMAH, 2L

TESTEERRBAONRERITE,

Case
=4

Warning posters ZRiE1R

& nEHn

For purpose of strengthening the interaction
and cooperation among the member units of
the Alliance and promoting the continuous
improvement of the anti fraud investigation
skills of enterprises, the staff members of
Audit and Monitoring Centre were invited to
participate in the exchange meeting of the

Alliance.

AR AN B EAINIRE S, (2
TR REFATKETERA, EHERTD
DA BRSNS B,

%

F

During the Reporting Period, there were no corruption lawsuits filed against the Group.

RAREIN, REEFHHEAEBNESHAEMF,
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XD Communication with Stakeholders
RIS EBE

The Company’s annual general meeting (the “AGM") provides an effective platform for the Board and Shareholders to
exchange views. In addition to the AGM, for maintaining a close relationship with the stakeholders such as customers and
suppliers, the Company communicates with the stakeholders from time to time through different channels including physical
visits, conference calls, e-mails, the Company’s website, customer service hotlines, follow-up actions by customer service
representatives, etc. in order to fully listen to their views and needs. The Company’s overall performance result is also being
reported to the investors regularly through the annual report of the Company. The corresponding details of the AGM and

investor participation in corporate governance can be found in the 2020 Annual Report.

TABNRREFAG ((RREFAG ) REEMNTELEFTERRIARR B TRREFAGZIN HRIGHEE
P MEBSFHNHENTEZRF FADTHEZHMEERFCIEBR, BB LFFS. BEER. EFBH. AQ8ELH
L ERRBEAME.ERARBEERES, UL2EARBEEANERRER ARINEREERRTEBSFNEAATFRM
BREEMFHERER RREAFAGBER REEZ2HQARGEBRFANETISR-E-2FR,

Materiality Assessment
EEMTMG

Materiality assessment is part of the ESG risk assessment for identifying topics that are important to stakeholders for specific

disclosure.

The Company makes full use of the materiality assessment process to understand the views of stakeholders that are material
to the Group’s development or ESG issues, and further refines the materiality analysis process by understanding the

requirements of external ratings or indices.

In the implementation process, the Board includes the ESG factors such as environment, product quality and safety, and
employees’ rights and interests into the evaluation of the daily ESG governance. To ensure the rationality of the target, the
management should seek the “highest common factors” despite the difficulties in areas such as external supervision,

operability and departmental consensus, so as to avoid effectively the potential risks in the development process.

In order to ensure the leadership of the Board for ESG issues and enhance the participation of the Board in the whole process
of ESG reporting, during the Reporting Period, the Company conducted materiality assessment for ESG factors through the

following steps:

BEEMMERESGREHEN—H2, BRER T ERBE N A mAER S EERVER, METHEMERE.

TRABBBERDFBEEMTEIRRE, BRSO ENNAEBRBNESCEENEEES X, W EBBBEINITRIIEHNE
R, E—FREEEMNDIN.

EEBRRITERED EFERER. EnnELeNEIREFESCEARMAEZRESGAEERNTESR. EREEFSE
MrE, EEEEEIMPEE. JREE. BRAIHAFEEERZERSEALNY, BRRSEERBIETEENER,

AHEREFTEESCEE LEBRENFR, REEFTINESCGREEBIENZEE, AREHN, sAFEBUTHNIE
FHERESCEREZMTEIIE:



B—%:

Collecting and
identifying topics
M EE

rml
L@_I

In order to better understand the impact of the Group’s business on different sustainability
topics, according to the guidelines of the Stock Exchange and Global Reporting Initiative
Sustainability Reporting Standards, the Company has identified potential material topics with
regard to the environmental, social and economic aspects through peer-to-peer benchmarking,

media reporting, focus groups, questionnaires and interviews.

AESEBAEBEBH AR TFELERZENTE, RIBMINESI N2 KRB S EZES
AIREERRERE, AAFRBRITHR ERRE. EMNVE BERE. o#®EFEELN,
A HRERR A ENEEEENETEEEEE,

1. Identifying stakeholders who shall be divided into internal and external to the Group.
(1) Internal stakeholders - Management, employees at different levels.
(2) External stakeholders - Suppliers, contractors, business partners, customers, members,
investors, public welfare organizations, community organizations, government

organizations, and industry association representatives.

1L YR D B EEENBNIIBZFHDE.
(1) B E - EEE. TRBANES;
(2) S ERIFE - MBS AEN. EBSEBRH BT . TR REE . AnER HEA
BBAERRITERENR.

2. Collecting the views of the above stakeholders on the impact and materiality of the topics to
form an topics database.

(1) Collecting feedback from internal stakeholders through in-depth discussions with the
Board and the management on the Group’s vision and strategy for sustainable
development in order to understand the views from different stakeholder groups to form
a viewpoint database. In addition, the above viewpoint database shall be improved and
supplemented through various channels in the daily operation process such as the research
on the employees’ job devotion and public charity activities.

(2) Integrating the material topics in the viewpoint database and communicating with
external stakeholders through multiple channels (business operation communication,
public charity activities promotion, investors meetings, road shows or on-site research) for

evaluating the materiality of each topic to the Group and to the stakeholders respectively.

2. WEFRBHERZFECENEZMNER, RE—ERE,

(1) ZBREFE. EEEMAEEANTHEERBSNRBETRNG R, WERNSENE
WIS, UEREFHEEN RS RTMRERE. I, EERE THXERMLA
HEHFAERKCERETNRBEETE. BRI ABRME,

QBABHMETMNEESRE, UZEE (EBREXR. AunEHER. REEREE.
BRNIRGHM) BIMNIFHERE, DGR EZEEREEENENFNENE
2%,
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E£5:

Prioritizing topics
for the Board's
review

EER T EE

Analyzing the results of the questionnaires, evaluating the materiality priority of the topics and
generating the materiality matrix as in accordance with the materiality of the topics to the

stakeholders or the impact on the business of the Company.

1. External experts conduct preliminary review and suggestions on the materiality priority and the

materiality matrix.

2. Submit the “Summary Report for Stakeholder’s Participation” which includes the materiality

matrix and the relating compiled data to the Board for review and changes recommendation.

HESREERETON, REZEEFOENERN, AIHEEBEBHNZE, STESHER
NEZMHF . RIFEEMIERE.

1 SBEREEEN AT REEEETIS ERMEZ,

2. DEFERIVEEBUERLFERENN (FHESRGR) UHEESGTEMR, REAE
%‘\Eo

E=W:

Preparing topic
report

R EER S

©

The Board reviews the latest progress of implementation based on the ESG-related objectives and
targets in the regular quarterly reports, and conducts ESG risk assessment and management to
review the implementation progress for the selected ESG objectives. This will be summarized in
the Board's statement for the annual ESG activities performance, which is to be disclosed in the
annual ESG report. Based on the results of the materiality issue assessment, the process and result
of stakeholder participation are used as a yardstick to identify material ESG factors and are

disclosed in the report in a specific manner.

EFRERBEMNEZTEREPESCHERN B IRMERE, RIETRITHEINEE, ARHREESGE
BEHEMER, HEENESCERETEERF . RRTERFEEESCIIFERNEFEHIEE
B, EFEEESGREFIKE. KEEBMZRBHEER, IRHNESRNBERERME
EAHBEZESGAZRMEER], EREFETHHIEMIKRE,




For purpose of understanding the impact of the Group's business on different sustainability topics, according to the guidelines
of the Stock Exchange , Global Reporting Initiative Sustainability Reporting Standards, the peer analysis and the media reports,
the Company has identified a total of 21 potential material topics with regard to our environmental, social and economic

aspects.

AERAEBEBHTRTHEERZENZE, RIBEMAHIES 2XRECHRERTHELERERSFRE RED N RE
BBRY, ANFEHNHRERE. HENKEERA _+—EBEEENEE,

* Material topics EEMZE

Level 1 H£—1HE Level 2 HEZ®HE Level 3 BE=WE

0 Company'’s economic performance @ Diversity and equal opportunities @ Undue competition management
NEEERER SR TFERE ERBTAEE

e Social and economic compliance 0 Talent management m Anti-discrimination, human rights protection
HEREBER AT EE RIRARARFEARE

e Business ethics @ Training and development @ Customer privacy management
BEEE ] kg BEREERE

e Anti-corruption and probity @ Prevention of child and forced labour @ Energy management
REBRER FEPE T R 3&HI% T REIREIE

e Product and service quality management @ Community engagement and investment @ Emissions management
EmMBRHREES HESRERKE HREE

e Customer satisfaction @ Green environmental protection @ Carbon neutrality
ERWMEE BRERR WA

0 Supplier assessment
IR TG

e Environmental protection compliance
@ 01 A
BRaM Level 2 Level 1

e Occupational health and safety &R =R
BEReRER

SJap|oyayels 01 Alljelialey

e N B 5 b 5 i

Materiality to the Group's business ¥ AREBEEENEE Y

The Group has taken proactive measures to support its sustainable development vision, and has acted and responded to
stakeholders regarding our material topics in ways that enabling achievement of related sustainable development goals. The
Group has also strived to ensure that its efforts on sustainable development are aligned with the broader sustainable

development background.

FEMRMBEBOERSETERERNES, TRRMANERHZERAN N FHENLOE, UKATHEERBREHE,
FEHRMN A ERR S EMEHNSHEEEZNIHEERE SR —.
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Harmonious Coexistence of

Human and Environment
ANBEIRIZERIFIE LR

The Group has been focusing and taking care of the natural environment, adhering to the “green
and low-carbon” environmental protection philosophy, strictly observing the environmental
protection principles and actively supporting the sustainable development for the environment. In
addition to complying with the basic requirements of all relevant laws and environmental
standards, including but not limited to the Environmental Protection Law of the People’s Republic
of China and the Water Pollution Prevention and Control Law of the People’s Republic of China,
the Company has formulated relevant environmental protection policies and strategies, and has

also implemented a series of environmental protection actions.

With respect to the property investment and development segment, the Group has been
committed to promoting energy conservation and emission reduction in the design, construction
and daily management and operation of its properties. For the cultural sports segment, the Group
has actively promoted the environmental protection for ocean and the related publicity with its

well establishment of marine sports facilities.

FEH-EERREEEIARE, IWRBE TR NIRFRES, BB ETIRRERR, &
BXEIRIEN A FBE R A RBRTETHRAERERNIRRERENELRER, B1EE
AP (P EARAMBRBREZ) R (PEARKENMBEKBRETEZED, EFIE T 18R
RREGR. K, BiE 7 RIIRRITH.

MERBERRE, FEBRNEERZRRS HEINAEEENREE BIZPRIEIRER.
EXBRIESE, LENETSFRERENAOIE, RSB FRIEREREE,

2.1 Green Construction
REEE 78

2.2 Green Operation
BEEY 80

2.3 Eco-friendly Workplace
BIERITEIS 83

2.4 Green-friendly Enterprise
BERIFREEE 85
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Key Performance Indicators
B SR AR R AR

In the Year, with the support of all stakeholders, the Group actively achieved all key performance indicators while continuing

to improve and work on various segments of sustainable development.

RAEFE, FEFNENZRT, r1ERTIHEERNZIEAREFHTENS NNREK, RIZEREEMREVIER
BYER

The following table shows the environmental performance of the Group during the Reporting Period:
TRETAEBRERRESHNMNIRERIR:

F Air emissions
EIE BE S HER
 Juwws | | e |

Nitrogen oxides (Noy)

o~ Grammes

€missions _ 264,892.57 345,322.16 136,091.86
RAKHKR=E 5
Sulphur oxides (o) Grammes

emissions 1,036.27 1,253.88 668.85
)lL¥L'ﬂC%ﬁFHE T
Particulate matter (PM) Grammes

emissions 18,787.00 25,750.94 11,737.00
EhHHNEZ B

@0 o
o @ o Greenhouse gas emissions

@+ @ EEREHNE

REIBERMARAR  HAmER (AW 20776 27890 15059
R EERMAEER  umsmcaw 700 286932 123325
RS RRRHAKSE  kmER 12648 10051 124.43
Total greenhouse gas emissions  CO,e (metric ton) 4,094.37 2465 50827

BERBHRGEE —sREE (QNR)



Use of Resources

HIRfEA
[ | omo | s | s |
Paper consumption Metric ton 8.5 737 16.36
FERE NI
Toner consumption Kilogram
199.69 150.82 7.14

iy EE R N
Water consumpti i

TeonsumpHon Cublc meter 142,179.55 105,060.00 73,929.28
FEkE TR

f

k Use of energy
Ax HETEER

| umEs |00 2019 2013

Diesel consumption Litres 1741 74 614106 £ 300.00
SORHAES F o o T

: ' : i
I\.lquefle\d pe:(fole:m gas consumption itres 11,407.43 20.226.43 13,251.89
RICEHRHFES F+
Gasoline consumption (mobile source) Litres 63291 69 7 92490 3999121
REFEE (BER) F T T T
Electrici i Mwh

ectricity consumption " 6,132.84 4,605.14 1,964.36

BHAER PLYH:S3
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2.1 Green Construction
“EIEIS

:’: Pollution Prevention
\ Y4
u D= DAL Y]

Each property development project of the Group has strictly carried out building construction according to the planning index

of green space rate stipulated by governments, with reasonable architectural green planning, exquisite garden design, healthy

and comfortable living environment, and thus offering the owners a special experience.

During the project construction process, the Group has strictly implemented the “Three Simultaneity” system (i.e. the environ-
mental protection facilities and the main body of the project must be designed, constructed, and put into use at the same time)
for environmental protection, eliminating all kinds of risk factors for accidents and occupational diseases from the source which
may cause casualties so as to protect the safety and health of employees, ensure the normal commissioning of new
engineering projects, prevent loss damages arising from accidents, and avoid unnecessary spending for carrying out rework or

remedial measures in relation to the safety problems.

FEBZYER LR BRBIRBBAREN & RREIEFETHEL, ZEEURESE, BEMRFAREE BERER
BREFE, M ERIRRRZ

FRERREED, FEEBRBATRER=ZEEIHE QIRFERESAETEBTERRRS . BRELI. FERNER) , %
R LERZBREETRENGTERNBERNERRER, RERINR2ER, RENIEEEEERESER, LS
HARKR, B RR R 25 IR T iRERAEEER T ER N

Compliance Management in Construction
JO\ R

In terms of construction management, the Group strictly complies with the Environmental Protection Law of the People's
Republic of China and other applicable laws. All projects under construction must strictly satisfy the “Six One-Hundred-Percent
Requirements” promulgated by the Ministry of Housing and Urban-Rural Development, as well as the local site management
requirements. Moreover, sewage treatment and smog reduction are given priority in site management, supported by a complete
set of dedusting, smog reduction and sewage treatment systems on construction sites. Lots of construction sites of the Group

have been praised by local governments regarding their standardized and civilized operational practice.

ERIEESE, AEEBRBET(FEAR—KNMBARBEREL)FERER, HTITHEERREYBRERITERSTER
DRINEMNTMERER, KI5 HBRMAZIRBEARTEER, BCF T TENRERERRNEKEERSR, ZEAX
BT R THEREMBFNE EMRE.



Case
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Weinan Project was awarded
the title of municipal civilized
construction site

BEIEE
T AR SCER T TSR

On 13 August 2020, the Weinan Project was among the first being awarded the title of “Municipal Civilized Construction Site”
in 2020. Weinan Company has consistently adhered to the working principle of “rigid implementation and continuous
improvement”, and has strictly requested China Construction Sixth Engineering Division Corp, Ltd. to implement the
Company’s rules and regulations, continuously innovated safety management, and effectively improved the standardization of

safe and orderly construction on site.

RI2-ZF/)\B+=H, AREBRE_ S _SFEM THAXBEITHIER ERARRARFIHMERIT FEREAIN
ITERR, BRERPEABZELALABDNZEREHE, THAMR2EE, ARRATHIRSENT2XXAKIRE
o

Iil Waste Treatment
ol FEY RIS

The construction waste and other waste generated from the Group'’s construction processes have been collected according to
the local municipal authority’s rules in a strictly manner. Sticking to the management principle of “Who constructs and who

cleans”, the management of waste treatment has been systemized.

Construction waste is stored at the designated place and covered, cleaned regularly and treated legally. Hazardous waste is
strictly stored in special storage, regularly inspected, and uniformly processed by the third-party organizations with hazardous
waste treatment qualifications. The Group has entrusted an approved service unit to strictly dispose of the hazardous waste
involved and to go through relevant registration procedures in accordance with the laws. The Group looks for the causes of
pollution for the processes that may produce large pollution, improves the operation and strengthens personnel management

to avoid pollution as much as possible.
During the Reporting Period, no violation of environmental regulations was found.

FEEERIBIREELENERY RE

FHIREBRBE ST EENEMREETRESE, BYRFEITHEL ES
B IWERR, EEYEERENRIETER

EENIRERFRLRENEERN, ERFETETEERE, CRERYRBETERFR, CHHRE, LA T RRE
VREBEENE = A REERR—RE IR CRERYBREBETETERINRBEMETRE, TAEHHERRE
RFEHNAUREERNSENIFEREESRNERR, OERE, B ASERE, BE8RSH.

RAEREHN, RELREAERIRBERNEREE,
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2.2 Green Operation
REEE

Developing green buildings is not only the requirement of urban construction, but also the social responsibility of enterprises.
It is an inevitable requirement by the vision of achieving CO, emissions peak by 2030 and carbon neutrality by 2060, as well as
the only path to achieve high-quality economic and social development. The Group is always committed to the practice of and
innovation in green building technology, actively advocates the adoption of high-efficiency and energy-saving technologies,
improves the efficiency of land resources and construction materials throughout the whole life cycle of project development,
and provides a sustainable green and healthy life for the owners through building up green communities in line with the

philosophy of respecting nature and complying with nature.

ERGOEETERFTERNTE, ERCERENU ISR EEKEMERRE _S=SFMERN _SRTERPHM

SHPAER HREREEHEenEERNVEZR . AEEFNGERERNNTEHBRELN, RBESRAS
y‘ﬂlﬁﬁﬂ’]ﬁﬁﬁ%ﬁﬁi,H%?Eﬂ:tﬂﬂ’éﬂﬁiLﬁﬁ*ﬂﬂ’ﬂﬂ%?&#gﬁﬁ’:‘lﬁﬁEﬁ’ééfﬁ’ﬂ%élzﬁi@,ﬁﬁ, TEeHEEEEE, EEEA. JBE
B, ARIASAKENEE. BEREE.
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Case Project of Nanning Wuxianghu No.1:
B HEnsMIRES:

The project adopts solar-powered air source heat pumps to supply annual
domestic hot water for 3,980 residents in the residential buildings. This set
of system can save about 1.371 million kWh of electricity every year as
compared to that using electric water heaters by each household to supply
hot water. It is equivalent to standard coal of about 455.4 tons in value
(calculated according to the conversion index of standard coal and electric
energy of 0.332 kg/kwh), reducing CO, emissions by 1,124.84 tons, SO,
emissions by 9.11 tons and dust by 4.55 tons.

Quality products and services are the most essential part for the Group to
discharge product liability and to demonstrate accountability to the
customers. The Group makes supreme products with high-standard control
measures, delivers outstanding quality with refined management, creates a
diverse product value for the customers with product innovation based on
the demands from the customers and communities, and satisfies the new
demands from the customers on a continuous basis with the innovative

operation of commercial buildings and industrial projects.

FEEBRARGEBATRRARARRESFLIFNK, BHETR3, 080 A FEFHK, BERIRABHRKBNE
HOKMBLLE, BERGEEIHBENLIT.1BKWh IR EEEIT S BIEIEA455.40 (RIZIEE BRI EE1R0.332kg/kWhEt) ,
D Z R ACRAFRE X1, 124.84 NE, J/D — AR AREA99. 11M, Bl K) EEA94. 550,

BENERNRZEAEERTERET. HERAENREENSH, FERBRSREERITEREER, BBHEHE
HWEE AEFHRH, BEEAREREMERTRETHERANGREAELENEMER BBEBEFRERKER
BB EE R AR E R P HTBIFE R,



Product Quality Control

EmnmEEE

The Group has established comprehensive quality control policies and systems. Following the principles of fairness, justice and
objectiveness and based on the requirements of relevant national laws, regulations, rules and standards as well as drawings,
contracts and relevant technical documents of the Company, the Group checks the project safety, quality and internal
management and management conducts of the Engineering Department; and makes strict requirement on the completion
rate of rectification of problems existing in each project quality and safety inspection. The rectification of quality problems and
safety problems should be subject to the completion rate of 95% and the completion rate of 100% respectively. The inspection
has covered areas such as product positioning, building design, procurement, raw materials, building process and inspection
upon completion for sake of ensuring that the property units which are under construction, on sale and already sold are not
subject to any safety, health or quality problems where recall will become necessary.

During the Reporting Period, no product sold or shipped was subject to recall for safety and health reasons.

FEEERENREEETFENER, EEAT . QAE. FHENRAY, RIBEEKERERERRDIRE. BEK. SR KRETATHE
RN XHER HTRER2 RERTREMNHEERE. EBTATNAETEDS, BEEREATREREEFENEER
TR E, BE M EERE R R ET95%. REMEEMGEREL00%75 %212, B S EREM BER T BABRR
MELBETE BN BB, RETIEEER SERCHERESMEERRS. RERSEENAERKNRE.
BEN, R HRER S REFEEMMHALRNEERDERER,

Project Quality Control

TiEmERE

Upon the registration of project completion, the project, in principle, should still be subject to a 3+1 inspection formality
(covering initial joint inspection, joint inspection after rectification and property acceptance inspection, inspection for delivery
acceptance and final inspection before delivery). The inspection team is composed of Engineering Management Centre,
Operational Management Centre, Marketing Management Centre, Property Management Unit and the local project company
team of the Group. Delivery shall be subject to the successful acceptance upon inspection carried out by all the concerned
parties. The inspection shall be carried out thoroughly with one check for one project and one record for one household while
inspecting each property unit; clearly define the parts and details of project quality problems; and strictly control the project
quality. In terms of quality problems spotted during the inspection, the local project company/the Shenzhen Project
Department will formulate a rectification plan and urge the construction unit to rectify and complete within the prescribed time
limit.

HEARIARTRE, R LEEZRE+1IR (REEABMSHE. BB SBE R EAETR  XNFTRE. 2N
AREHE) RS, BTN EHAEENIREERLCEEEERL. EHEEP L MEBESBU T ATER A
B, EABERKESREAOTRENIRM, BEHIONES, B P ETERTME—F—E. —F—Xk, BB ITERERE
BRI EERM, BiITTREME, BMEXRNLEME, HEH A/ RYIEE B ERELHE, TERETITEMTRAN

BMAS.

Case Pictures of Project Inspection and Acceptance
=7 EEEEETE

The multiple-step system has been tailored to ensure satisfactory quality of
delivered projects. Besides, instant check inspection for defects is being
undertaken to better serve the new owners. Specialized construction teams are
appointed to follow up the entire delivery process by resolving ordinary problems
within half an hour. Commitment involving raw materials customization can be
delivered within a reasonable time frame (normally one month), which is highly

appreciated by the owners.

EBREEE, R MmE. B ATRER, EFNRBEREE, EXCBES
THSERETENSZREER, —MREBET X/ NE R, 2 KR FLE
AR S ENREEENTR (—R—ER) , RRWIBEEF T,
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Production Safety Management
REEEEE

The headquarters of the Company has established a safety management committee, while the subordinate companies have
established individual safety management committees or safety management teams in combination with their actual
operations, and set up independent safety management and supervision departments to ensure that the safety management
is effectively in place with responsibilities being attached to each individual. At the same time, the corresponding safety
management measures in the headquarters of the Group, the local project companies and business units have been formulated
to clarify the reward and punishment methods, develop specific measures for long-term supervision and management, and
implement the signing of the responsibility letter by the person in charge of safety management. The inspection for production
safety should be conducted regularly; the notice of safety inspection during holidays should be issued in time; and the

precaution of safety management should be well undertaken so as to improve the safety and contingency plan.

The Safety Committee Office of the Group makes full use of monthly safety meetings, morning meetings of the Group and
WeChat working groups to publicize the information of safety production, fire safety laws and regulations and advanced
concepts of safety production management, guiding the senior management of the Group to establish the safety philosophy
are carried out of "all accidents can be prevented” at the primary level. At the same time, solid safety theme activities such as
Safety Production Month and Fire Prevention Publicity Month, and organizes activities in various forms including safety
knowledge and fire protection knowledge publicity, accident warning education, potential safety hazard investigation and
emergency drills, so as to enhance the safety awareness of all employees and foster a sound safety atmosphere, which has

been highly appreciated by the property owners and households.

TABBHRIREEEEZES, TEAREAEREERREL R EEE8 R eEE/VE BUBUNT2EIEH
Z2EERE BRRZ2EETMFYERBEIL, EEIA BRFIEAERBE. HH AR KEEMBERNZ2EERE,
BAREEREIPIE, FIERNEEEENAREHE, RS L eEBaE ANEEREE . CHHEX 2L ERE TIF. MM
HRAZ2EEBN, MR EERE,

FEELZERTDINAAEZE2ER . FEERENNE LN ES R 2L E EMTE X RERNBANTENTEEEE
HIER, SISAERSENEEMI—ERERNEN 2B, AN EREL2EERVEMEGASR2TEED,
BBEASENZ2MNBHENAAESE. FRETYE . Z2RBATNERMED, REA2EZ2EH, EETREN
ZERE, TRETREEMRERN—HIFH.

Case

=6
The Group companies conducted a series
of interactive activities of “ focusing on fire
protection and giving top priority to life”
KEEEAEIHRBHIEBESE LIRYIES)

Fire protection drill SHBh EENIRIS

In June 2020, the activities of "focusing on fire protection and giving top priority to life" were held by respective companies of
the Group in succession. Each company carried out fire prevention training enabling the service team and community residents
to learn the escape routes and the methods to use firefighting equipment in their communities, which made fire safety

awareness deeply penetrated into the community life upon launching the training for the emergency teams in communities.

TECRERA, FEEZAR M ENESRE L EBARET, SABERE TIEMEIINENERED; BEREMD
EHRERGICENRBERTE, EETHERIVNDBHRIIGHNER, HEENRE2THARANSELREE,



2.3 Eco-friendly Workplace

IR R o7 BB 5

(I) Eco-friendly Measures
IRIREH

The Group has engaged a professional property management team, strictly abided by the requirements of garbage sorting,
installed classified garbage bins, set up collection bins for hazardous waste such as scrapped batteries, and continued to
undertake the “clean plate” action in the canteen of the Shenzhen Office where 100% food waste is being recycled by
professional collectors.

AEERFEEYESERR, BEETURSBERENSEER, BBE T 28R, REES NS EE0IREE, R
MEEAEFERITRTE, HRIBRE D BEREREE AT EWFA.

- For sake of continuously improving the food quality of the staff canteen at the Shenzhen Office,
21 the Group has introduced a professional catering service team to further uplift the service
quality and staff satisfaction of the canteen on the premise of ensuring food safety and

Eco-friendly recycling . -
ERE environmental sanitation, so as to better serve the employees.

AFEERIMEEETREERRHE, AEBSINEXLERRBZEEK, EREBRETD
RERRHENFRET, E—FREVERFRERETIREE, ERBFE L,

At the end of 2020, the staff canteen of Shenzhen Office was completed and put into use.
ARUERE TR EMR2020FREMRL R NER

(I1) Action for Emission Reduction
BHTE)

In 2020, the Company upgraded the video conference system and online learning system, improved the management mode
of conference and training, and reduced the greenhouse gas emissions attributable to business travels. The Company has
implemented a centralised company car reservation system with which the driver and the itinerary has been specifically
assigned. A single vehicle will be usually arranged for group activities to reduce exhaust emissions.
ECEE,AEREIIAGRANGRRAR G LB2ERS, TEER BT ERR, BREREREITMEENAERE
HRE . AEEBTHEAKESRE. EAEN. S—#id, SRIHEERHERRLFR—SBMELIT, BROBERHK.
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Eco-friendly Work Mode
BRI AR

In its day-to-day operations, the Group has established systems and rules for the asset management and the use of office
supplies and other consumables. Energy-saving lights and adjustable air-conditioning settings have been widely used to reduce
electricity consumption. Employees are encouraged to minimise the consumption and preserve materials. Wastes are being

disposed according to categories so that wastes, such as used paper and paper boxes are subject to recycling and reuse.

EAENMABESR, AEEHNMASEEEE MARRSHEMER MARRHE THERNG ERE, eEEMSER
BAIR, (IEFEREE U IERI=H ARG, O EER, BEETAYERR LETHN.RE, TEYRE LIRER
D ERIE, BRI EIWHI BRI, BIINEEAR. ARFE S, EIT I BRI A,

.....................

------

“Green-Friendly Work Mode” has
been proactively executed.
Paperless office has been promoted

to reduce waste, and

paper
contribute to zero deforestation.

RIBERMZEHQIITHA, HITE
MWD, BAOERRE, AHM
TR E TR

------

Green mobility concept has been
promoted by reducing business
travels and encouraging the
employees to use new energy

vehicles.

WO TIEABER, IRIEEAHRE
RRZBT AR, B &,

------

Strictly monitoring water
consumption in the workplace, and
undertaking regular inspection and
repair of the water facilities to

avoid inefficient use of water.

BISEBEEM AR AKER, 8
WEMEERKER, MM B8,
RERBKERNER.




2.4 Green-friendly Enterprise
RBERIFREER

Extreme weather caused by climate change shall hurt mankind health, damage natural ecosystem, and pose uncertainties to
businesses' production and operation, thereby bringing an adverse impact on social and economic development. In view of the
impact of extreme weather (cold wave and low temperature, hail, high temperature, fog and haze, sandstorm, strong wind,
thunderstorm and rainstorm) on projects in northern China, our real estate project department formulates feasible contingency
plans before starting the construction works. We closely monitor the weather changes and undertake measures when
necessary to ensure that extreme weather will not cause serious damage to our projects. In southern China, for extreme
weather such as high temperature, rainstorm and typhoons in summer time, the Company will conduct comprehensive safety
checks, remove all hidden dangers, transfer or cover up construction materials, reinforce the structures of sample rooms in
residential and office zones, and arrange workers to take shelter in safety zones once the observatory has hoisted warning

signals.

HREEUSIENBREARTETHARRR. BRAEBRARENESE, EGREEEEQREEHURKEERTRIEE
M, A EREERTREAACE HHPRLFHEBRHERIR (FHEE AE SR EEVER KA. EWN. %W HEE
WRE, MERBEEEM TaHETRFNEIESR, BRMIXREN, MERIER, REBRRXRAFTHEEERK
gk, A MEREEHHEENSA. BN BEASFBHETARELMRAECRRN2EZ2BE, FEAIKZ2RE,
BERNEZFEME, MELEFZRMBAERE, TABBIEEREES,

Specific handling measures include
EREHEEEE

Pay prompt attention to weather report in the real time, send out early warning messages to employees
and project construction teams of the Group, and pay attention to health condition of the employees

from time to time.
MEFRFRREN, HAEEET . EHEREKEHTEZEERE, MEFAFIAERENR T

Get ready sandbags, raincoats, rain shoes, headlights, emergency lights, tools for opening rainwater
manhole covers, sunstroke prevention and cooling medicines, haze absorbers and other preventive
equipment.

LR MR W EE ERE RN FENTR BERRER. RESPHERE.

Carry out the on-site prevention and protection work in office areas, construction and production areas

and delivered areas of the Group.

FEAEENLARE ETLEER. EXNVEMNRSHEILF.

Formulate specific construction schedules and material and personnel arrival plans in production areas.

SERMIFEERETEES, M ABESFTE.
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Dredge the drainage pipes inside and outside the project sites to ensure smooth drainage and prevent water

flooding.
BURIEE PIMNEKEE, (RIEHEKIES, B LETE K.

Conduct applicable emergency drills, primarily focusing on emergency rescue when the relating emergencies

(such as sunstroke) occur.

BTHEBESER TBRGFSREBR (REMASTB) BEIREF.

Advocate preventive measures before the arrival of extreme weather, and put up posters in the lobby and
main roads of the construction sites. The corresponding internal regulations of the Company such as Plan for
Construction Activities in Rainy Season, Plan for Construction Activities in Winter Maintenance, Contingency
Plan for Flood Control for Projects, and Contingency Plan for Natural Disasters, etc. are publicly circulated.
FERIHEARERZ ANETHEREEE S, ARGAE I EFBEREEEEHRE. EELTINHSHERSE
E(NERIAR)(LHERT AR (BERAESER) (BRXERIBR)ZE,

(>} 6

Pictures 1-6 shows our safety inspection before the arrival of extreme weather.

0 0 BEHEFRIKRZFHNLMEIRE



Biodiversity Protection
EY SR RE

The Group strictly abides by the Land Administration Law of the People’s Republic of China and other land development laws
and regulations. Concerning particularly greenfield development, brownfield development, biodiversity, cultural reserves and
other related contents, where the bottom lines, must always be observed. Only lands that have no adverse impact on biological
diversity according to government assessments will be developed whilst attention will be paid to the protection of biodiversity
in the whole process of land investment and development.

KREEBSET(REAREME L MER X)) FRBET M EERER, 5 2H R GBI RMAE. £ 2R Xk
REEFHANSBRTRE, EHECEMIGEHEYZSREEIRLENMEE, T HRENREBEIFTELEYSK
MR RE,

Baoxin Golf is adjacent to Xixiang Sports Park with beautiful scenery

and surrounded by primary ecological green land. The total area of

the project is more than 50,000 square meters and the area of the

main venue is more than 10,000 square meters. It has been built

with a single three-storey club in Southeast Asian Bali style.

BENe@ARERSEENASETQE, RIGFREREM, BE

MEBESBZTAK IRERLIEZ T A K, BEEE=ENERE

DEESREEM.

Generally, the surface temperature of lawn in summer is about 8°C lower than that of bare land, and the duration of high
temperature can be shortened by 2-3 hours. In winter, the surface temperature of lawn is 1-4°C higher than that of bare
land. The moisture content of turfgrass is above 70%, and the air humidity will be increased by the transpiration of turfgrass

leaves. In summer, the air humidity of lawn is 10%-20% higher than that of bare land.

BEESFEMHMERRE L RMBARS C, B RISER HAIAEIE2-3/ ., £FEIMMRAEILLRMNG1-4°Co BFE
BKEBHETO% UL, BRAENERERNARERRENTRREE. B, EEENF FTREELRMET10%-20%

o reduces sun radiation and protects mankind health; o reduces soil erosion and strengthens the embankment;
AR K GRS, REAERE, ALK EREEEIRSE

© purifies water and improves soil; © adjusts the ecological environment by its microclimate;
BUACR R 1% FENERIRIERY/ NRUIE,

© reduces noise; © cleans the atmosphere and makes itself a natural oxygen bar.
BRIRE KRR, RAGE,
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Achiever of a Better Life

KIFERNETE

In the context of comprehensively promoting ecological civilization and under the background of
building a beautiful China in the new era, through continuous dynamic consumer tracking, the
Group has recognized the consumer experience and needs in different scenarios, and applied the
understanding on consumers to provide driving force for product innovation, which is translated
into practical recovery strategies and schemes. While we actively develop environment-friendly
real estate to achieve harmonious coexistence between the city, the society and the nature, and
create an intensive, efficient and ecologically liveable new business form, we also actively enrich
and adjust our product portfolios to cope with the changes in consumption trends caused by

changes in consumer needs.

AeEHELEREXANEBTERRNFTBAAER T, AEBBBHENSREEEEH,
ANBEBETRABRTHEENRBRERIR AR EEEREAERAREMHE N, LB LAY
BATHERBEL SR —AEEBERRERFUNEME, BREMNT, 4, 5 AMEH
ENEENSREREENRER, 5—FH, THRENARERES, BEHEEERX
SLEHREEBRE K,

3.1 Fulfilling the Expectation for
a Better Life

RIFEEFERNET 90

3.2 Responding to the Needs of
Healthy Consumption
EIfEfEERHEER 92

3.3 Cooperating Partners
EFAEBHY 94

3.4 Offering High-quality Services
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3.1 Fulfilling the Expectation for

a Better Life
SIREF A ERERE

The COVID-19 pandemic brings short-term impact on a series of business, covering engineering, delivery and sales. For each
real estate development project, the Group adheres to the guiding principle of “overcoming difficulties”, and strives to advance
the progress of the project, ensure the construction outcome, complete the project with quality and quantity guaranteed
according to the time node, improve the product quality by creating high-quality products, and constantly increase the added
value of products. In that regard, we not only fulfill customers' expectations for a better life, but also demonstrate the

responsibility of the corporate brand image of the Company.

MEMAREE IR XN HES—RIEBTRENEE, AEESEHEREEE RS TRETH 5| BRA, Bk
ETREE, BRREELREREIVNR, RRHMMRERETR, BRITSRABEMEAERME, TENEINERMINE ©
ERETEPHEERFEENRS, BEEETENRENEEEE.

Case Baoxin Mansion
= [ EHHAE

On 18 June 2020, the commencement ceremony of the foundation pit support project of Baoxin Mansion was successfully

held, officially marking the prelude to the construction of Baoxin Mansion.

RIZEZ2FB+/\B, BERMAEREENZETIERIGINEFET, SHREEMAEERNNRERF .

The scene of commencement ceremony B TN IRIEE



Case Changchun Project

=61 ﬁﬁlﬁﬁ

On 29 September 2020, the Changchun Project obtained the pre-sale permit of the whole project, comprising a total of 1,791
sets of commercial, office and apartment business formats, which timely guaranteed the legal compliance of project opening
and sale opening in the “golden” September and “silver” October, a prime sales season, and helped achieve the milestones of

the project throughout the year.

RIZZZ2FNATHAE, REEENG2EEREN TR, SRR IMARAB2EXREMEE1,791E, MKRETEA
IRTHERFEEMK. FENSEARY, BhaFRE BEMERER.

Case Shenyang Project

=0 | ERER

In order to achieve the goal of quick turnover, the Development Expansion Centre of the Shenyang Company placed the

examination and approval work of height limit of Shenyang Baoxin Mansion Project (Jiuzhong Land) in advance. Through
unremitting efforts, the approval document of air height limit of the project was successfully obtained on 11 November 2020,
and the task was completed one month ahead of schedule. This examination and approval work of height limit can be
completed within a short period and with exemplary efficiency, which is deserved a precedent for efficient examination and

approval of air height limit for real estate projects in Shenyang.

AERREEER, BHEATHEREROMEERERAEER (N AR REEH I EFBWEH, RIZ2T2F+

—B+—HAEEEEMEREMG, RA—EASTRERS. AREEEEE. YRR, BT ERMEBEBME
R = EH B S hlo

Case Shantou Chaoyang Project
56l WEEE RS IR B

On 30 September 2020, the Shantou Chaoyang Project successfully accomplished the completion registration formalities. The
Shantou Company overcame difficulties, timely handled the adverse factors in the early stage of the project, placed all relevant
inspection procedures in advance, appointed special personnel to follow up the relevant inspection procedures, and finally
completed the registration formalities of the completion of the second phase 25 days in advance, which laid a good foundation
for the end of 2020 sales sprint and the acceleration of the follow-up product sales.

RIZEZEFNB=+8, LEHREBIEFSERR THERIBEATRRH#, REHRAEEFHANAFNER, fiE&E
FRRINFE, EAZEREEMABIEN, ERBREI - +TEXER_HRIFREIE, a-S_SHEFREEFTIR
MRBEERENEE T RIFER,

Shantou Chaoyang Project image SIWLEEEARRIER = = E
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3.2 Responding to the Needs of
Healthy Consumption
ElEEREEE:>

Following the end of the pandemic, consumers pay more attention to personal health and immunity enhancement, and are
more willing to maintain a healthy and regular lifestyle. The Company actively pays attention to changes in consumer needs,
value proposition and consumption scenarios of its own product category, reassesses its product portfolios and overall
strategies, and plans its layout in advance focusing on the theme of "healthy life" in the post-pandemic era. The Company
successively launches three configurations of purposive consumption formats of fitness room, karaoke and children playroom,
realizes the diversified operation of health and entertainment with strong experience, and better responds to the adverse

impact of the pandemic and the rebound needs after the new normal.

BEZR, HEEREREARE, ERRHREA, IERERERERENEESX. ALRAEBIESRBENEEE
EREEIRMEESSRSEA, EMMERES NERER, BGREBRAN EREE TEERRENME, BN
BTRESBE KIVEEREBRL=ZABNTHEXENEE, BRBEBENBRIRES THRYE, EFERBIEGERNT
MR BN BERRIRERTR.

Case Xin Dongneng
=0 FhEhEE

The Company's “Xin Dongneng" Fitness
Club is a professional fitness club integrating
fitness, rehabilitation and yoga. It introduces
the world's first-class fitness equipment
brand, adopts  domestic  advanced
management mode, and provides super

five-star private butler standard services.

ETHImBRE I REER—RERS RE.
TN —BE R H (R 5 ELEER, S EM R —
RS EMME, FAENENERER,
REBAEENMAERLIZERS,



Case Xin Yuefang
=0 [ gseth

"Xin Yuefang" is a new high-end karaoke
brand that combines the characteristics of
health, comfort, dynamics and vision with
modern science and technology elements. It
is equipped with various theme rooms with
different styles, including holographic
projection, animation and cartoon and
happy party, etc.

The relevant data in respect of the karaoke
business has not been included in the
reporting scope in 2020 since it has not yet
officially commenced business.

M I R—REGHEARKRTRITERN
R FE. R+ RBESN DI B RKTV
mhE EEEAELERE. FERERBALIK
HEZBRAREENTIEERE.

KIVEBHARAE_S_SFEXEE,
BB RN FEG T EE.

Case Xiao Mutong
= [ )R E

"Xiao Mutong" is an amusement park
brand, which is positioned to provide
one-stop entertainment and education
services for parent-child families. "Xiao
Mutong" takes education in
entertainment, meticulous service and
innovative development as the brand
tenet, and creates a happy camp for kids
to pursue their dreams, stimulate their
physical potential, develop their social

skills and enrich their parent-child life.

T/NYEE | iR AR A R RE ML 4 3R F TR E 3R
H—I IR L HF IR R [N E
mRhR B E B G AR BIAR TS BB B
AmhERE, fTERERFRRER. N
SRBR EEUREN. BERFERE
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3.3 Cooperating Partners
EFSERHE

Suppliers are our partners to deliver customer services, implementing standardized supplier management can enhance supplier
management capability, and promote the provision of quality products and services to our customers.
HESRERMEBRTARBNSERNY, ETRENHESEE —H ERRAHEENEIREN, 5—HF RN IRERMSE
ERIRMHEEERMNRR.

Supply Chain Management
HAEREE

The Group has always pursued responsible procurement, taking a supplier's commercial credit and social responsibility as the
key premises for cooperation. The Group has formulated the Rules Governing Procurement, clarifying the implementation of
centralized management for procurement, to strive improving the level of procurement management. In 2020, the Group has
well protected the rights and interests of its suppliers and partners, and achieved mutual benefit and win-win results for all

parties concerned.

FREE-BBRETRE, BOXERNHEEERREAHETSENEERIIR. AEEHET T (REEEDE), AR
BETROEE SNRARBEEKE S5, ARERDREHEB R G ERFOEDE, BRTEFESHNEMNH
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Hierarchical Supplier Management
HEBDREE

Under the Rules Governing Supplier Assessment, suppliers are being evaluated on a quarterly and annually basis. A hierarchical
supplier management system has been put in place by which suppliers' fulfillment performance in seven aspects, namely
quality control, delivery cycle, level of cooperation, information, reasonableness of payment terms, costing work cooperation,
responsiveness to quotations and contract requirements, will be dynamically monitored. Based on the scores of such fulfillment
performance, suppliers are ranked into four grades of A, B, C and D. Suppliers which are ranked in Grade D will be subject to
the re-evaluation and rejection mechanism. In 2020, a total of 3,648 suppliers were introduced wherein 44 were ranked in
Grade D.

RIB(HRERHEEEINE), REE . FEAMHERRTE, SHERERSREE, R EEH HERH. BRES . B8 IR
ERGEM A TS RELSAERNDEREES CECEHHEBRNVETHERS, SERBBEROBORHE
BT EAAB.CROMEFR, HORMEEHETEIMFRAE, —S-TFH5EMAERS3,648K, HRFINDRMEEEE
445,



Total number of suppliers of the Group (breakdown by location 5 6 1 3 of which:
of incorporation): 7

KEBHEREEHEEANE (REEREMID) 5,6 13RHA:

Location percentage of suppliers

1 888 411 aEmEAE (730%)
/ )

Suppliers in Southern China Suppliers in Southwest China -

EEEEER Farg it @ AER

1,839 271

Suppliers in Eastern China Suppliers in Central China

ERMEHRER = H AR “

7 9 4 4 1 O Southern 3 3
R X . China  J/ I |

Suppliers in Northern China Suppliers in Northeast China 7 TR

= HAER sibEMESs

The Group has raised suppliers' environmental awareness by requiring them to procure 1SO9000 management system
certification and I1SO14000 environmental system certification. Moreover, we set high standards for energy conservation and

environmental protection. Our efforts have enhanced the development of a green and low-carbon economy.

ARESHEFNREREEREH, AEEERNEEXEEFEZEDISOI000EEBRRE, RFRFEETISOI4000IR1EE
A8, URETBRENER. RRENER, XEKEMMERER.

Transparent and Traceable Procurement
BB R BEAKATIEN

The Group has established a regular supplier introduction mechanism for suppliers. Under our tendering rules, only suppliers
in our prospective supplier database are allowed to bid for our projects. Such mechanism and rules help regulate the bidding
and purchasing practices of the Group's construction project contracting and bidding management departments and to build

an efficient, clean and fair procurement management system.

AREAEEERAE T REARBREEXRZHIINBERETA, BEEM. RER QAENRKBEERR, AEEREILTY
HEREBRASERS, HHERNEREREISTNERNE IR,

Ve Closed-loop management and supervision processes for procurement ~

RERIREIEE B RE
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and being recorded
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95



96

When making decisions on procurement, the Company encourages persons in charge in subsidiaries to consider a range of
factors including the qualities, costs and environmental impacts of the materials. On the premise of fulfilling the Company's
procurement policy, preference is given to the products, equipment and services of the local suppliers, and priorities are given
to the suppliers in closer proximities who adopt eco-friendly means of transport. Procurement from local suppliers can reduce
the emission of greenhouse gas, and the occupation of public resources. While reducing risks in our supply chain, the Group

also closely works with the suppliers to save more resources with effective solutions.

The Group also inspects and grades the EHS (environment, health and safety) management practices and status of supervisors
and main sub-contractors, and uses outcome of such inspection and grading in performance assessment for the suppliers. We
have centralized procurement processes and dispatched on-site staff to monitor the production process and promote
eco-friendly manufacturing in the suppliers. Moreover, regional service centres have been established to enhance the efficiency

in supply and technological services.

TABBBHEFARNEEAEERBRTEEREMBNER A IRRERESFAR, TR SAEERBEENIRT, 8%
EE A FER M E R RE LR, L ELEIZFBREIRARIRRNIOEEH TANMES, 82 EERBIOAM KT
BERNMGA, TREREREIAARMNEIREE, AR B HEES A FEMBRENNBRAL R, KE—FBREREHN,

EEF, AEEHRENASEESNEHNS (R R2EIRR—8 1) EETANEERBETRETS, LIERAERIEIRET
EZZBEERYHENBE, BRRSRERENEEREREZELE, BBRUBERBHORSHEMERMIRFERE
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3.4 Offering High-quality Services

RESmERS

Customer Response Mechanism
% P [ClEt

The Company has adopted the “customer-oriented” principle. Different complaint feedback systems are put in place for
residential and commercial projects. We handle customer complaints instantly via member centers, service counters, service
hotlines and WeChat accounts. Related project management departments hold specific meetings to study and analyse the
problems which the customers have frequently complained. We timely responded to customers' needs by offering discounts,
replacing flawed products with quality ones, and other measures.

The operational department will handle potential complaints against property services immediately and resolve by digging into
the root of the problem. The complaining customers will be kept updated on the relevant handling progress.

During the Reporting Period, the Group received a total of 3 complaints, all of which were related to rectifications of on-site
quality problems, representing 0.6% of the Group's total project sales. After the negotiation by the emergency team, all of
such cases had been properly settled with the corresponding acceptance certificates, the inspection reports and repair
proposals being issued.

FRRFEIFRE LINRE, #HHETHEE BREESTEREFE T TENRFLEER, FBE P ONRFBE S REBH
B AESEENRTERRRFHHTAEBERRESNMEE, BEEENMEEREESRETHRRD M, WiBBRHE
ERX . EMaEERSEYREERER,

T REEERNYRIRE R, EE N E—RHBRE, SKMEBERRTURR, L E—REERRFE P EEREER,

RAREHN, FEEHRE=RKEH, HARSHEMERN, (hAEEHERBEE190.6%, BERI/NMERZ 1757, HAME
RASRUGE PR AR E MBS R, RE M EMR,

Handle customers’ complaint BREERRFIRS
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Confidentiality of Property Owners' Personal Data
EXIGEERE

Protecting the security and privacy of stakeholders’ personal data is important to our Group. We ensure compliance with the
Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong) and other statutory requirements to meet a high
standard of security and confidentiality of personal data privacy protection. The following data protection principles are
adopted in preserving proper security and use of data:

e We only collect personal data that are relevant and required for our businesses;

e We will not share personal data to any entity that is not a member of our Group without consent unless it is required by
law or it was previously notified; and

e We maintain appropriate data collection, storage, and processing practices and security measures to protect against
unauthorised access to personal information.

The Group strictly complies with relevant laws and regulations including the Cybersecurity Law of the People's Republic of
China and formulates internal policies including information security management policy to standardize various actions
including output, transmission, application and processing of customer data, so as to eliminate the abuse of personal
information and thereby safeguard customer privacy. The Company has completed the establishment of Information Security
Management System and Information Security Management System Technology Architecture. Dedicated staff are appointed to
maintain property owners' personal data. All documents containing the property owners' personal data are kept in locked file
rooms and only authorized staff can have access into such rooms. The Group has also established strict internal regulation, that
all file administrators are required to sign confidentiality agreements and those who leak confidential information will be held
legally liable.

During the Reporting Period, the Company did not receive any complaint about leakage of customer data.

RIEEFDEBABN R RREHESEBEREE RIIEERETEREFIE486Z(EAER FAR) I REMEGRE, UFE
EABRHRENBRIERERRBIRE RPEFMUTERRRRR, UREZEMNERHR L RER:

o BFRWEEEBERNFIRNEAER;
o RIFEEBAFREREELEN, SRRMTEERERAE TR IFFERREATNNEABERXZEREAER; X
o HFIMERZENHBWNE. FENEEFENRRREN, U IERERENAEAER.

FEEBBET(PEARANMBAMERZ2Z)FEZEER, THEERL2EEFESFHEREET A ERNE L. FHE. EA.
RIBEEETH, HEBEAGERER XKMEEERENLRE, B ETMER R EERANGERERaRNRBNER HNE
FREEERHEANERE, FRNERBREEY I, FRREEASEREANN, UTAEBENDRERERE, 2BIERERE
ABBMBEEBREWH, MHIRRBERFEAREERERE T,

KGN, REBE—FIEFERINRRFE .

Improving Customer Satisfaction
ERMEERA

The Group has researched customers' needs and satisfaction in order to establish standardized service processes, and has
established a supervision and inspection mechanism to keep abreast of customer satisfaction status. We have used the results

of such researches as the most important basis for improving the quality of customer service.

FERBBHARERFRAMR ZTRRBAEEAMEF SN, ITEREMRBERIE, BT EKEREG, REFEETRAEE
WK, WL RREART P RBREANRER KR,



Protection of Intellectual Property
A E R RE

In order to define clearly the responsibilities and work content of material quality control of the project under construction of
the Group, the Engineering Management Centre of the Group formulates the operational guidelines of material and
equipment management, and puts the engineering material and equipment under proper control at the beginning and
processing stages by means of strict and effective management measures so as to ensure that the quality requirements of the
engineering material should be accorded with the design drawings and specifications.

All the projects under the Group emphasize heavily on the protection of intellectual property rights. The Engineering
Management Centre of the Group reviews the design drawings and technical parameters specifying the technical
requirements, the dimension specifications, major equipment parameters and quantity figures with respect to the significant
materials and equipment for each respective project. Meanwhile, the Engineering Management Centre is held responsible for
conducting parameter review on all significant large-scale electromechanical materials and equipment upon arrival at the
Engineering Management Centre/project department of the local project company in order to verify if the parameters have
been consistent with that specified in the contracts, providing review results and comments, and also conducting random
acceptance inspection for such significant materials and equipment. The Technology Management Centre of the Group reviews
the material samples provided by the bidder and confirm whether the content in the technical deviation form being furnished
by the bidder shall meet the design requirements, and finally signs approving the technical evaluation report jointly with
Engineering Management Centre of the Group. The Cost Management Centre of the Group verifies whether the quantity of

the significant materials and equipment for each project shall be consistent to that as mentioned within the bidding drawings.

Based on the relevant management requirements, the Engineering Management Centre of the Group conducts ad-hoc
inspection on incoming material exercises. “Notice for Conducting Acceptance Inspection for Incoming Materials” is to be
issued twenty (20) days before the commencement of inspection wherein the inspection objectives, inspection methods and
requirements, the inspection scope, the inspection time and the cooperation requirements by the respective project team are
briefly summarized.

Standard forms such as “Score Sheet of Acceptance Inspection for Incoming Materials”, Review Report on Acceptance
Inspection for Incoming Materials”, and “Rectification Sheet for Findings of Acceptance Inspection for Incoming Materials” are
also provided to the units under inspection. If any materials is being found to be unqualified, strict penial actions including
punishment on the suppliers and accountability by the responsible employee will be taken whilst for those reported cases with
serious quality problems, the project works concerned will be ordered to halt for rectification, and the management warnings
and notifications will also be issued.

During the Reporting Period, no complaint about violation of intellectual property was received.

ATRRAEETEIEMEREEERERITENS, ZEBIREEROHEMH LR EEBIEEIES], BBRE. B
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Diversifying Career
Development Platform

%%ﬁtﬂ,%%igzzé

The Group has strived to build a community of common benefits and

undertaking. It provides employees with a work platform to realize their
own values through the continuous optimization of staff development

system and the implementation of multiple development paths.

FEBMENERMZHERE FXRAEE), BBFHELETIRERR,
BITZTRERE REETHEIREENITETS,

4.1 Employees’ Rights
BT#% 103

4.2 Employees’ Development
BTERE 110

4.3 Work and Life Balance
TEEEEN T e AV
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The distribution of employees by geographical region, gender, age group

Employees’ Breakdown

BT BT RHE. 8 MR B EREI 08 T AT

and employment category is as follow:

By geographical region
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4.1 Employees’ Rights

BT #m

Equal Employment Opportunity and Competition
TEREEBEKGHERS

The Group is an equal opportunity employer. In the recruitment process, the Group ensures that each job applicant is entitled
to due rights and will not be refused for employment due to factors such as gender, age, disability, family status or race.

The Group strictly complies with Employment Ordinance (Chapter 57 of the Law of Hong Kong), the Labor Law of the People's
Republic of China and the Labor Contract Law of the People's Republic of China, and other relevant labour laws and
regulations. It fully follows statutory processes when signing, renewing, terminating and cancelling labour contracts with
employees. All related processes are fair, transparent and impartial, regardless of any diversity-related factors such as gender,
race, among others.

The Group has formulated the Management Rules for Hiring and Probation and the Guidelines for Hiring Processes. Such rules
and processes have standardized the recruitment process for ensuring that our hiring activities comply with applicable laws,
and prevented child labour or forced labour at source.

The Group has used Follow-up Form for New Employees' Probation to ensure that new hires are given sufficient humanistic
care, work support and assistance in completing required processes during the probation period. Such arrangement can help
new hires quickly adapt to the workplace and satisfy job requirements during their probation periods. Moreover, advisory and
coordination services are being provided to new hires, thereby avoiding any forced labour.

Similarly, the decision on the promotion of an employee is made on the basis of the knowledge, skills and professionalism of
that employee as the criteria, regardless of the age, religion, marital or maternal status so as to make sure that every employee
is entitled to equal rights and interests in the Group.

During the Reporting Period, no child labour or forced labour was employed within the Group and its supply chain.
AEEEBEIE LM FERERE BENBRTS UEYENEEZTRENEN, FTERAM . F8.BE . KE
EU RS R RMRIERIEA,
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HEMEBAZTHURARNFE S,

FERBIE T (BEXSAAREERE) (BERLDIZESD, RESTHEBRE, REELEFANGERERER, WRE
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Salary and Benefits
FrEf SRR A

The Group strives to motivate employees through the continuous optimization of remuneration and benefits system. Under the
national and local requirements, the Company and its establishments in the PRC are obliged to make regular and adequate
contribution payment to social insurance and housing provident fund schemes for the employees, provide commercial
comprehensive insurance plans covering both outpatient and hospitalization benefits for employees who are suffering from
accidental injuries and major diseases, and let the employees enjoy the share of goals accomplishment by setting up the

corporate annuity plans.

TEEFEELFHENER, SHEAFIHENZNRE. AQBREM D I IBIZRERK NS ER, 28 T EEREM
HERBETEA RS, AETREFEGARRE, HRIMEE . EXERMFIZERBREMRE RUCEFEHE, B
BEINZ#HEMR

@ The Group would warranty that the salary level of every employee shall meet the minimum legal requirements enacted by
the local government, and procure social insurance or other statutory provident fund contribution plans for employees

according to the local employment regulations.

FEEBRETHNHEKENSEMBFFTRNRETERE, TS ERHEMNMIRTE, BREMNERBET
BEHEREINEMEZE RS HRETE,

@ Assessment of labour market situations is conducted on an annual basis. Reasonable and legal salary adjustments will be
made to ensure competitive compensation packages for employees and to reward the employees' contributions being

made to the Group.

FEEESFEEMNEHE DTS, HFWEREMBSESANAR, AHEABETRHEERFNNFIEE, UEIEET
HARERBPAHMBIER



e In addition to salary pay, the Group abides by the arrangement of statutory holidays and paid annual leaves, in order to
boost employees' sense of gains. The Group also provides holiday allowances for employees on major holidays. The Group

has provided other benefits like the meal allowances for overtime and business travel, and the incentive paid leaves, etc.

BREENSN, AEBERBETZERBNGEHERNZH BABTINESE, AEXRASETIEREBHER, #HEE
MNYLER. HEERH. EEBFRERN.

® In 2020, for sake of improving the catering quality for the employees, the Shenzhen office upgraded the staff canteen and
uplift the meal allowances standard. The Group satisfies the residential demand for employees in need through provision
of talent-affordable housing for qualified employees. Moreover, various festival activities are organized by the Group to

create warm festival atmosphere.

TECERERIMEREMTEIRERA T EMRE, FENEE I EMRHE AEESE AR E TRM
AT REWEERS, NERBRRBESTINEERER. rEEEERTAZENEHEED, ESRENHERE,

Staff canteen of the Shenzhen Office provides diversified, nutritious and delicious food
AMERETRERREE, &0
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Occupational Safety — Management Policies and Regulatory Requirements
HxEZe - EEFIERRBEKR

The Group is very concerned about the workplace environment and safety of employees, and therefore has formulated sound
management policies and regulatory requirements. The Group regularly and on the ad-hoc basis, undertakes specific checks
on the safety status of office premises, places of operation and construction sites. All project companies are required to put in
place a safety management office according to the regulatory requirements and standards. The Group has assigned designated
staff to take charge of safety management, and regularly conducts trainings and conferences on safety. On-site safety
inspections are being conducted to ensure zero accidents in the workplaces. Further measures to mitigate safety risks, with an

ultimate goal of building a zero-accident working environment are also implemented.

During the Reporting Period, the number and ratio of deaths due to work-related accidents and the number of working days

lost due to work-related injuries were all zero.

FEE+DEREINIFREHEZ S, AFIETRE2MNEEFEERBER, ERETEHH MRS EEHHR. TR
ITEFHERSEZ2EERE, ERZFADRBHEBHEERRET2EERE, IEZ2EEAS, ERRZ 25, B
HR2EEDH ARRSReRE, 2HERIESMNZ2SF R BRI R2BENER, BEREE—EER
SN TARIRIR

ISP, ATEAEMAETHABRLEERERTHEATFEHENAZ.

In the course of real estate development business, the Group has assigned production safety personnel with relevant
production knowledge and management capability as well as relevant certificates and licences to be on duty in strict

compliance with Article 20 of Production Safety Law of the People's Republic of China.

EEMBHERERSR, FERRBS(TPEARKNEREEEZRE - TF RHFEFEEN#NEERNINFERRE
B2t EEEA BB,

Our specific measures to ensure employees' safety include:
KRATRFEEREMERIETRS:

Safety slogans are displayed in the For positions with relatively high risks, in addition to posting the relevant safety
office premises and work areas, such as procedures and operating instructions in prominent places, we also provide the

"Be Carefull High Temperature” on
drinking water equipment, and “Do
Not Move” at the storage place for
fire-fighting equipment.

employees with appropriate personal protective devices for the prevention of
occupational diseases and work injuries. To ensure the normalization of
workplace safety, the Group has set up a specific inspection team to regularly

o inspect safety-related matters and bring to the employees' attention of risks such
EMABEI R TEEISRMT S REIRT

1555, EERKHER SRV TFRUE

MR AR S | ST RARBRENTAERL IR
TEEREES R RIFRRR

EREEZ LN, ERBAE TR
MBI L2 ERARUMARE
ERARTENEE HERIIES
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RERE, URTER. B,
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as fire protection, electric circuits, chemicals, etc.
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Normalization of Preventive and Protective Measures against COVID-19 Pandemic
B IERE B RS

Since the implementation of preventive and control measures for the pandemic, the Group has acted promptly and undertaken
a couple of effective actions. All units, departments and project companies are required to comply with such preventive and
control measures for the pandemic in a strictly manner, resume orderly production and operation and provide a strong back up
with respect to the good working environment and work order for the employees. Since the resumption of work and
production, all business units of the Group have been equipped with normalized pandemic prevention and control measure for
ensuring zero suspected and zero confirmed cases by means of carrying out multiple tasks, adopting scientific measures,
catching pandemic prevention targets and promoting the production process.

B EIRR S BRI R Z BRI E TR R LK, ZEBRRITE, KIS BB MIEN, ERS B S HEBERETR
BEBERBEHEERNARET, #PEECEAFEE, B THNREFNQARENITRFRETRNINRE BEIEE
LR, AEBFR S EMRE R RBBBEHITER, ST E, BEmE, Mg, REE, BRREEM. SEZHH.

Daily control and prevention measures against COVID-19 B & iz ZE ER

® We adhere to the "Double Safety" as a long-term normalized measure for pandemic prevention and control
15 TMRME B ERA BB RIRE

The first is to ensure the safety of employees:

F-RREETRE: P

disinfect the office area thoroughly every day,
provide protective materials such as masks, alcohol,
disinfectant and disinfectant wipes for all
employees, track the activities of employees, collect
health information, and establish a register of
employees returning to work.

BN ARETEEES, ALBETEMHGD
BUBRHSERIESRNEHEAR, BHET
EEPI BREMNRE, BUET BT E M,

The second is to ensure the safety of customers:

Bo_RREETRE: P

disinfect the public areas of shopping malls, display
relevant prevention and control information
publicity materials, and strictly implement names
registration, temperature measurement, wearing
masks, scanning "QR code" and other measures of
individuals entering shopping malls and sales
offices.

HESQHESETEEES, MERRMPEMHE
EEM BEEEENT BN EBEASNEL.
RERR. MBS, i ERFHEE.
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Occupational Safety — Management Policies and Regulatory Requirements
HxEZe - EEFIERRBEKR

The Group is used to preparing the safety training plan for employees at the beginning of every year, which sets out details of
the occupational health and safety trainings for employees, including the identification of safety warning signs, the operation
of safety facilities, the safe operating procedures at related positions, and the lessons learned from safety accidents, etc. All
these trainings have been aimed to raise the employees' safety awareness so that they can recognise safety risks and stay
vigilant.

Since part of the Group's businesses are carried out at the seaside, to safeguard the employees' and customers' personal safety,
the Group has organised some of its employees to take the examination for the Qualification Certificate of Industry
Practitioners awarded by the General Administration of Sport of China and Class 5 Lifeguard Work Permit awarded by the
Shenzhen Water Sports Association. In seaside operations, certified and experienced lifeguards are on duty at all time. The
Group would also regularly organise marine safety trainings for employees, partners and other marine workers to enhance
their basic safety knowledge and skills.

The Group has also regularly arranged employees to go through fire and emergency drills in which they will familiarise
themselves with basic self-rescue and emergency escape skills Knowledge and skills concerning firefighting facility deployment,
firefighting safety, safe electricity use in offices, as well as safe use of high-rise elevators. Classic firefighting cases have been
shared with the employees to raise their safety awareness and sense of responsibility.

FEESFFVERAIBEIL2FIHE, AETRUBENHERRNRZ 2, BN T EZCEZ2RHOHRG =
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BTt R2EER, BMTFEEHEER, BIMITESED.

Case "The life-saving AED alongside” the First-aid training

LN 1% 35 SRAEDTE 58 2RI FHRET

On 30 December 2020, in order to safeguard the life, health and safety of
the employees, the Group procured AED that was installed in the office

area, and held specific training on emergency treatment in which national

CPR professional was invited to provide an on-site instruction.

AREAEEETEGRERS, NS5+ _"_A=+H, EHrE
BT BERRINFEE(AED), BT T BIMEER S, BHEER

R0 B 1S BERT IR ERIR IS S,
AED equipment in office area ¥ A[EIHAEDRE

In addition to ensuring effectively the safety of the Group's employees, the Group discharges also the safety supervision role
for those contractors within its business scope. The contractors are requested to establish sound safety management
procedures for carrying out all kinds of safety instruction tasks and improving the management systems for occupational health

and safety.

BRTERRERAEESEIR2UN cEEHENET T HEBRENALEN T2 EERERE BEREAETR2ReE
EHE, RO SEL2EETIF cEBXEREREEER,



Body Check and Insurance
e in e IR

The Group has made contribution to the five mandatory insurance schemes (pension fund, medical insurance, industrial injury
insurance, unemployment insurance and maternity insurance) for the PRC employees, and has organised employees to join the
“critical illness insurance” scheme as recommendable by the government. For employees who work for the real estate

development segment where certain risks do exist, the Group has additionally purchased the commercial casualty insurance.

The Group continues to promote the establishment of the employee health care system to help employees identify and reduce
health risks. The Group conducts multiple tasks such as employees' health assessment, health promotion activities, promotion
of health concept, provides annual health inspection and body check for all employees, arranges casual health promotion
activities such as medical consultation and health physical therapy launches health periodicals and health lectures, so as to

provide a comprehensive cover of health management for employees.

FEBBENNE TIRAGMTRR) BIEERER. BREE. THERRCAERBIESRE) , ERBEME TS MBUTER
ENTERRBRER), THEEMERE KEFERE—ERRMNER, B EHETRE T BIMEERERE.

FEEFHERS RIS TRERERRER, BB THBMERERER. AEBIE TRERRT G, @REETSHRE. @
RESEEEFZHTEMRLIE BESELASEETRHEZRRES. BERA, TERRASBHD . BRERSFEREES
8), R EREAT) BRHERRE, AR TRt ENREREERE,

Employees psychological counseling room BT \EFEHE

The Group has operated a professional premise for caring the mental health of employees. Besides organizing regular
counselling sessions held by professional psychological practitioners from professional institutions for giving the employees
advices on psychological adjustments in the workplace and stress relief, the Group has also cared the healthy growth of the

employees through the provision of mental health training, consultation and guidance.

FEFEMBET RES T OERENERGMH, RT CHRAFRKBOIERNMEHBSOIERE. BHRBESIENS
ERFSN, EEEOEEREE. FHHEEE, SEMTIEINREMR.
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4.2 Employees’ Development
BTERE

The continuous improvement of an employee’s lifelong employability is a responsibility that both the employee and the Group
should assume.

In the post-epidemic era, for sake of effectively assisting the business development of the Group, keeping up with market
demand, as well as meeting the needs of talent development, the creation of an efficient, pragmatic and flexible
multi-dimensional training model has become the main objective of the Group’s talent development system in 2020. The
Group has emphasized heavily on the advancement of the employees’ professional capability, and has established a relatively
sophisticated learning and development system in the headquarters and other branch entities with the coverage of the four
main categories, namely management, integration, business and general application for meeting the needs of employees at all
stages of career development. The Group has treated the culturing of professional ethics for employees to be the fundamental
base for the career development, and for purpose of uplifting the employees’ professional ethics, professional ethics
knowledge competitions have been launched where correct professional values are being delivered through online and offline
diversified forms with highlight of integrity management and compliance practice. For 2020, over 390 training sessions were
organized whilst the per-capita training hours was 69.22 hours.

BTIREMEENNFERAREIMNAERREEHRAENEE,

EREBRA, B EUHEERERER, BERTEFER, REATERFTE, {TESNBEEEENSMEEEIRE, R
A B EFAERAAT EREARMNEIEER AEESEERETINBERNREN ERUBATENBRTERE
R, BEQRBMOSZHE, REEE.MA EBLEANARN, MEETBERRZBENER EAEEFE THRER
BERAAERER, BBE L GTERUPN, SEERNBREEE, SAMGKE. RN, ARBXEENHE
B, RASTHXER, WE_Z-2F, AEERFAM3902 5B, ABEINSERHEC. 22/,

= ©®

The Group organized over 390 training sessions Per-capita training hours reached 69.22 hours
AEE REHEM390ZHIE AR 2 BE69. 22/ BF

By the employee category By gender
RREERNE 52 EicqeilElbn)
Percentage of employees
received training 100% 109.85%

iy 112.36%
?ﬁzin uJ” ;\./0 99.6%///.
EREZDL 97.27%

82.19 86.01

Average training hours 57.30
of each employee 21.45 27.48 I I .
(hours) = |
Q%{E% senior middle general female male
TR AN ER management management staff i Bt
(NEF) SREEE PREEE —fRBT




Unconventional Class Model Training Classroom
MEEIlH=E

Affected by the pandemic, offline centralized teaching has been restricted. In order to meet the needs of the Group's business
development and the personal growth of the employees in a timely manner, the Group's talent management team has actively

developed new training modes:

REBTE, BTEPRRAZR. KN EFEEAEXFERMETEAARREE, AEEA AL EEEFBEBHRENFER:

Live bjoadcast teaching, exploring new training modes
BHIEER, RREBIFERS

A new platform for live training was developed, led by the

Chairman and participated by the Group's management teams in

opening ceremonies, with a total live broadcast of 27.5 hours,

which was highly praised by the employees of the Group.

HEEREINIFRTE, HEFREH. AEEKEEREERNH=
HERR T EER, R ERE27.5/\FF, BEAERE S T —5UfT.

) } } o The scene of Chairman's lecture class EHEAHE HEIRIS
Learning online, creating a new training model

GESE, SIS
In order to enrich the knowledge reserve of employees and meet their fragmented learning needs, the Group officially
launched the online learning platform and introduced 305 external real estate related professional courses where the live
broadcasts by external experts had been replayed for over 20 times.
AEYEETHHMEEG WEEIRRH2ERTE, A5EEX LR L2BETE, SININE M ZEEREEFE3050, EiE
HMNERERERE208R K,

Strengthening the Construction of Talent Team
BICAT R R

~

With the guidance and teaching of internal hotshots as the main part and the training of external experts as the auxiliary

part, we continue to build a high-performance management team to effectively foster the Group's business development:

MBI A E NI FIB A, HEITERUNEEERR, BN EEREBER:

1 ,il\dapting to new job positions, mentoring by the senior managers plan

AbE RS, DA EIEE HHGTE
A mentoring team of senior managers who are leaders and responsible heads in respective business units of the
Group has been set up with which the members can quickly be integrated into the team and adapted to the new
job positions, and thereby accelerating the performance results.
HEUEBDEEERZRLAEEARSMNSREEE T EP, BROERN B BRI ERE LI, 3R T E4E
HEH.
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Empowering growth, middle level leadership training camp

R R, PEEENIIKRE

Through the empowerment of internal senior managers' professional knowledge and the guidance of external
experts' management skills, the management concept and business skills of the middle management team can be

overally improved.
BENBEEEEMNBREINNTEREERERE, 2HURATEEEREKERIE T MERIEE,

Cultivating special talent training plan

BEHEER EEASEEHNE

A specific talent training plan has been launched, based upon the quality and the competency standards of the
targeted job positions for training, the training objectives and plans will then be established by stages so as to
provide an effective training mechanism for nurturing talents rapidly.

MEEEAABESE, HEESEERAUNEURENBENEE, P REREEEBENE, REEE
EWE, REBFUAT

Professional empowerment, facilitating sales targets accomplishment
HRAREE, B OHHE BAEM

For purpose of assisting the marketing cross-sector to explore the new marketing mode of real estate industry in
the post-pandemic era, with the introduction of the relevant external experts for empowerment, and broadening
the vision of the marketing professional management team, more than 160 person-times of the marketing
professional management team has been empowered with a cumulative training time of 16 hours. Through the

mode of combining training with actual participation, the stage sales target has been effectively reached.
BENTHHRRRRBEERFREEITHMEL, SHEINEERMESETTIEE, ARITHEXEEERIRE, R
SHERRETTIHE X BB EX1608R AR, REHBIIRRIC/NE, BEIIEEGENIRER, EREETREHEBIEZ
HYE AR

Studying abroad , accelerating the career growth of employees

IMNREE, MRETHEME

In order to assist the outstanding employees to develop their career paths rapidly, in 2020, the Group sent a
number of well performing employees to participate into external professional training to enhance their
professional knowledge and skills and broaden their professional vision.

AMNEBEFETHEERRRER, RS, AEEREZUBEBE T2 MIMNPEZTI, RAZTENHR
B, BAHREERH,




Improving the Quality of Internal Training
RAWIIRE

Through continuing to explore the resources of internal trainers and effectively carrying out internal training activities at all

levels of the corporate organization, the business development of the Group can be fostered.

FHHEZIEN I IE B ER, BRIE B RAMMEIITEN, B hEEEE R,

X

- o

Carrying out internal training, improving the quality of internal training

Sl T’ P EpEI R E

In 2020, over 390 training sessions were conducted by the project companies of the Group.
“ECEFEN, AEEZEB AR RFEE3IN0ZI5E.

Empowering trainers and helping new employees adapt to their job positions quickly
SEETARBE, BY /7T B T HRERAN

(1) A total of 50 employees attended the offline training class of “Course Presentation and Trainers Teaching Skills”

and 38 trainers finally passed the certification.

R (R 2INE BN IR R IoMAR T 153, HET50 B T2 MBI, SERHFBIBHEMI8 A,

(2) A total of 217 new employees attended the training classes for newcoming staff over a cumulative 8 openings of
training sessions which would facilitate them to adapt to their respective job positions quickly.

SRR 8 T NBEFISHE, H5tBY 11217413 8 T HRERE N [ (1.

Trainers evaluation, enhancing the sense of honor of internal trainers
BEMTTE, IRF PIB/IEMER & =%

Evaluation for internal trainers has been undertaken by reviewing the performance of such internal trainers in the
training classes which is based upon those dimension factors such as course satisfaction, and quality of course

content.

BERENEE.RENEmBSHEERMNIHEMZRIER, AEERENIMTEER.

Case Studying the Civil Code
=0 T

The Civil Code, known as the "Encyclopedia of Social Life", is the
first law adopting the Code name by New China. The Group's
senior management has addressed the significance of the Civil
Code in many meetings, and demanded employees at all levels to
study in depth. By organizing the subject event of the Civil Code,
the employees are expected to strengthen their legal awareness

and respect the application of the law in their work.

(RZE)WBATHEEFNER LS, BFPEE—HLUER
MENER, AERBSESRERTRIMREZEINEER R,
WERAEEZSFETRNES, BB RREHRTELE, 18
SBMETERER, ELEEEPNEERZE.

RHEEZBIREG The scene of studying the Civil Code by employees
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4.3 Work and Life Balance

TREAEFR T

The Group is committed to maintaining the physical and mental health of its employees, and is highly concerned about the
work-life balance of its employees, and as such, the Group has fully leveraged its advantages in human resources management,
and has effectively analyzed the workload of each job position to assess the work intensity of employees and ensure reasonable

workload. The Group shall never force its employees to work overtime.

To help employees relax and relieve their work pressure, the Group has enhanced internal communication and allocated
funding to each department every quarter to subsidies recreational activities for the release of the employees' stress. These
include sports and fitness activities, reading, and team building activities (such as camping), which have enriched employees'

lives beyond their daily work.

FEEFNEFEINS ORE, FEMIREEIEIFREEZBANTH AltAEBTERANEREEES, 5%
MATSEAN TS, LET ARG SERA, B REBE TBR T

BB THZ R TETEES, INENERR, AXRESTE SRR EDCE, TREMRELTHEDETRE,
BEEDRS HEMFIEESKELNEREREY, LEEETERBEIIFUMMIETE,

Staff's recreation and

0 sports area Q Billiard competition 9 Yoga class 9 Staff fooball match
BT HREESE BIRKFEESHRIGE B B3t BT RHKLLERS
o (2]
(3] (4]



Caring
N

The Group earnestly cares for female employees, pays attention to workplace pressure and psychology, and specially sets up

private, hygienic, comfortable and safe rest places for female employees during pregnancy and lactation, thus improving the

service quality of humanistic care and considerate acts of the enterprise.

FEBRYIEMELET, MERISENELE, EMAZIARHARTH I MROLE EE 8. R IRBRISH, I#F T

EEAXRE, RO TENRSmE.

Case Loving Mom's Nursing Room

=0 NN IN

The "Loving Mom's Nursing Room" is not only a
place for expectant mothers and new mothers to rest
during pregnancy and prepare breastfeeding during
lactation, but also a warm venue for mothers to
communicate children's health problems, baby care
sharing and relaxation.

“BOBE/NR RREBBNEGTZHAE. M
FLERBIIRIGAN, RN RBRRA. BEDE.
BEROIENBEOMREE,

Outdoor Team Building
=P INEFE-

Outdoor team building in the Spring & B F4ME 2

Movie Sharing

BEN=E

On 19 October 2020, the fourth quarter team building
event of Nanning Company, namely "Working
Together with One Heart, Forging ahead and
Achieving Mission" was held lively in Liangfengjiang
State Forestry Park. The activity has broken the
hierarchy, enhanced the understanding of the team,
and encouraged all employees to strive for the annual
goal for 2020.

RIEBEZZE+A+NH, BEQRRTELEIT, KIE
EE, FabE _S_SFEFENEERREHER
SEANRBIIAMRBERRRT, BEHITRELR,
BETEBENER, XBE282NERN__S-2F
EEE,

On 21 October 2020, Weinan Company has

organized all employees to watch the movie "Leap"”,

which inspired the team to go all out and work hard.

RIEZZF+AZ+—H, BEEARAER:E
BTBRESY (Fd) , #EEER2HUR. BH
BHEBIE
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Contributing to Charity

DPmBETRBAF

The Group has taken care of the public's well-being and benefits. While delivering the

Company's brand image and corporate culture as a project culture disseminator, we have
always proactively engaged with communities to learn the needs of communities, and are
committed to participating into all those community activities which will help establish a
positive image of the industry as well as the Company, and respond to the needs of the
communities, extend many contents related to local urban culture, humanities, history and
arts, and become a platform for cultural exchange and sharing in radiation communities
and even regions. We have done our best to give back to the society. At the same time, the
Company also encourages employees to participate into charitable activities. Our
cooperative partners include community groups, charity organizations, government

agencies and other stakeholders.

FEFEFEHEARBUNA G, FUBEEXUERESOEELABRETLRMNEE
XANEE, —BEXBEBHE, RMBEREER, TRNSEEGHRBRITEREQFIE
BRRNEEERD, BRMETARNIEER, EHEBEEMINH XK AXXELZERE
FNEZNE, AABENHENDEEHENXURAMNOZTE, EHPRENRBEEMNE
BHHE, AN, ZMBEI2HEEQATEY. SFEUSESQARMENTERRE. &
EERE. BUTBPIREIEMEHE,

5.1 Promoting the Interactive Communication of
Community Culture

B EX L EBEE 118

5.2 Focusing on Targeted Poverty Alleviation and
Improving the Quality of Poverty Elimination
REBERBTRARERE 121
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5.1 Promoting the Interactive
Communication of Community

Culture
Bh 11t [&E X 1k B B {5 HE

With reliance on the reality, the Group explores the characteristics, integrates the philosophy of "culture +" into various
community affairs, takes advantage of the project style, adheres to the needs of the public, and carries out a variety of cultural
activities, which greatly enriches the cultural life of the community residents, through creating a good artistic atmosphere in

the community, and promoting the culture to drive community construction.

FREFEILBER, #ERH G, IBTX U BATESELE, RTREED. ZMBERFIR, ARNBSHRHXLES, B
LETHEERNXKERE, EEHERIFNENAE, REXKHEHTERER.

Case Shantou Longhu District Library Bay Center Branch officially opened

£ I SRRE A [E F R 158 0 ) BB IE TUBM R

On 18 November 2020, the opening ceremony of Shantou
Longhu District Library Bay Center Branch was held. The
branch is located on the second floor of Shantou Bay Center.
In the first phase, more than 600 books were introduced to
citizens for borrowing at no cost.
RIZ2ZEF+—A+/\H, LEEAEEBEEEEEXKH
DD EBMRENET, DEUNLUESEXHHLTIE, §
HASI 6008 MEIZ M ™ R R E&ERMRIER,

Guangxi Division Nanning preliminary contest of the 2020 BOYA Piano Art Festival successfully ended
in Nanning Project Marketing Center

2020 BOYASHE EW N ERE R EY BITREHEERRE

Case

ES]|

From 8 August to 30 August 2020, Guangxi Division Nanning
preliminary contest of the 2020 BOYA Piano Art Festival was
jointly held by Nanning Company and Boya Piano Company in

Nanning Project Marketing Center. The competition lasted
nearly one month, with a total participants of around 920
young players. This activity was a real practicing experience for
contributing to the beauty of community artistic life.

A ZE_EF/\A/\BE=+HHM, HBEEQBHEATE
T FERMN2020 BOYAMIS SN EREEEEVEETS
ZIEETHPOBRARRT, WEERI—ESR, £3E9208R1L
NEFREAR AKREHZITEHEEREEZEZN—R
BT,



Case

eyl EEATSMMMENE +FREIES

Nanning Company participated in the activity of "Leading Real Estate Power for Ten Years"

On 1 November 2020, the Wuxiang New District relay run of
"Leading Real Estate Power for Ten Years" was jointly held by
Nanning Evening News and Guangxi Radio and Television
FMO950 in Wuxianghu, representing the contribution of the
real estate industry in creating a new image of Nanning City,
and assuming the role of the "leading runner" to advocate
urban construction and development.
RIEZEF+—HBH—H HEERENEAEEERSE
FMOS0E SR MM Mt E N E +F R AR EEIIES
ERZKMEIT, ARMETHEITEREBHHMLRNAR,
WA UATERmE I AHEE, AR EREERE,

Case

The sailing boat racing of “Sailing for Fun” was held in the New Sports Marine Sports Centre

= RRBFELEE NN BENES SFEHTOET

In 2020, the New Sports Marine Sports Centre not only
provided the venue for variety of competition events and
support services for the customers of the sports centre, but
also cooperated with Lavenna Resort Judiao to integrate
water sports into seaside leisure and vacation. By
organising group water sports competition events for
spreading marine culture and sharing sailing fun with
family members, the yachts sailing and its culture were
being popularized.

MEEEEEHPIN S SFRAEFHALERIRE
HEZBLE SN ZERBIN, B SEHIDEERE,
HEFESMNEEREER, UEEEFEXh. BX
AHBMEBLEAENMNBEREMEES EEHEER
TRARE SN 1L,

During the National Day, the Group staged a wonderful celebration of projects in many locations

Case
2= } BEMR A LR S MIEEBETEEER L8

During the National Day, the celebration activities of various
projects of the Group were staged in turn. Shantou
Company invited famous Chaoshan comedians for a
performance show and held a grand garden party to inherit
the regional cultural characteristics.

BB, AEERMIBEEERESRE L&,
AR R BB EE AL B K ERIHRE, WEIT T RABEE
BIEE, FAMIE X G,
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Case “ACCA Hong Kong Community Day” Online Event
2= ACCAEBRmMEHG LIED

On 21 December 2020, the Association of Chartered Certified Accountants Hong Kong held the “ACCA Community Day”
2020-online rickshaw competition, aiming to raise funds for charitable organizations helping the disadvantaged groups. The
Company actively urged its employees to participate in the event and closely connected with each other through this
innovative charity activity. Besides sharing the common happiness from the participation into such charitable event, the power

of charity and love were being conveyed and advocated to the general public.

RIBZRF+-AZ+—H,ACCAUFHFAREHINAE) EENEFET T TACCARGMER12020— W EANELILLE, &
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5.2 Focusing on Targeted Poverty
Alleviation and Improving the

Quality of Poverty Elimination
REREFELRAKRERST

The Group has continued to exert its strength in the fight against poverty. Taking the headquarters as the axis, the Group has
carried out poverty alleviation activities in many regions of the country. Four poverty alleviation modes, namely Party building
poverty alleviation, education poverty alleviation, employment poverty alleviation and consumption poverty alleviation have
been established with which the precise strategy to maximize the power of enterprises and communities in the precise poverty
alleviation is being upheld. During the Reporting Period, the Group made charitable and other donations amounting to
approximately HK$140,000.

REBERERRBRFEER D, RS A0, MeESERNENHRBKELE R TZRKE BB KA MEKEH
BHREMAKEEN, REBESR, RAREMBELIR HEEREXKETHNBRANE, FREHN, FERFHEERH
458G % 8149140,0007 7T0

Case 7.8 Insurance Poverty Alleviation Hiking and cultural creative activities

=0l ([ T.8BIKARSTRAICED

On 4 July 2020, the "7.8 Insurance Poverty Alleviation Hiking" and cultural creation activities were launched in Shantou Times
Bay Cultural Centre. The event was jointly hosted by Banking and Insurance Regulatory Bureau of Shantou and the Insurance
Industry Association. The event was officially launched, where people of various associations and institutions walked along the
Eastern Coast Avenue for voluntarily participating in such public welfare activities. The Group has always adhered to the
corporate mission of "developing industry and repaying society", actively participated in public welfare activities, and further

demonstrated its sense of responsibility of being grateful to society, serving society and giving back to the society.
RIEZZFELANH, M7.8RBHXBRES 171 BRI OB TSR 028 S ORI ED - BB BUWEESR IR ES 59 1B A AR B

TEBEHES EM B ELXMD), SHERKBASNBREBFRERES T, BEBRBEQTEH, WERATHBERBRT
BEREX. MRHEINEREH, BESEQTEY, E—FPREREHE. RBEHLE. LELENELER.
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Shantou Company won the Contribution Award for Targeted Poverty Alleviation and
Rural Revitalization in the 10th anniversary of "Guangdong Poverty Alleviation Day"

WBEABRREBERFEERE ES T AFFEK AN IRE S /ME

Case
ESY]|

On 30 June 2020, Shantou held the 2020 Guangdong Poverty Alleviation Day and the 10th anniversary summary meeting of
"6:30". Shantou Company has participated in Shantou City's poverty alleviation activities for many years. In the event,
Shantou Company won the Contribution Award for Targeted Poverty Alleviation and Rural Revitalization in the 10th

anniversary of "Guangdong Poverty Alleviation Day" presented by Shantou municipal government.

RISZSEAA=ZHH, LIETET S SEERRKREBTEAENE 6 30 HAEREARY, LWEATEESEHN
WETRE T EBH, WEARRELETBE TN ERKBERE I+ B ERHER BN IRE S,

C Nanning Company won the title of "Advanced Unit for Promoting Poverty Alleviation" in
;;Je Liangqging Town of Nanning
—_— MEATRERERER B RB R e B TE5R

On 18 September 2020, Nanning Company participated in the donation ceremony of "Poverty Alleviation Day" and "Decisive
Battle to Win Poverty Alleviation, | am on action!" organized by the Party Committee and government of Liangging Town,
Nanning City, to promote the activities of poverty alleviation in Liangging town. In the event, Nanning Company was awarded
the honorary title of "Advanced Unit for Promoting Poverty Alleviation" in Liangging town.

AZEZEENAT/\B, BEARNSNHEETREHEEES BFESNREE_S_SEHEH I BIRERBRER

B, RETHUNBREDHER, WHRBERBREB I, F8HH, MEQATRETREHBNREKRERIEEN I K2
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Appendix ik

Content Index #EiZE&351%

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

TEER EE. —RIFERFARENIEE

A.Environmental EiF

Aspect A1:
Emissions

JEmEAL:
HEmn

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste.

—RIRE
BHERNMEEREHR. ARt NS BEREEEEYNEESN:
(a) B ; &

(b)EFH BT ABEARFENERER LR

H&EN,

Note: Air emissions include NOx, SOx, and other pollutants regulated under national laws and regulations.

Greenhouse gases include carbon dioxide, methane, nitrous oxide, hydrofluorocarbons, perfluorocarbons and
sulphur hexafluoride.

Hazardous wastes are those defined by national regulations.

2 BRENeEAaKY. RatyhEMZEIERRRGIRENSEY.
BERBEE_SNK Bl SRR QRRLEY. 2RERRARLHR.
BEEEMEAXRGIFARES.

Corresponding Chapter
TEHFEE

Harmonious Coexistence of
Human and Environment

ANEIRIFHMEH R

Harmonious Coexistence of

KPI'A1.1 The types of emissions and respective emissions data. Human and Environment

R BT A R B — Key Performance Indicators

$EHEALL i ° A BRI 5 LR
—RASRAENIEIR

KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity Harmonious Coexistence of

RREN (e.g. per unit of production volume, per facility). Human and Environment

$E1ZAL2

BERBEHRE (LB ) RER) BE (WU SEBE M. SERMHH).

— Key Performance Indicators

AEIRIFH M EH R
—RAREIER

KPIA1.3

RASRAARN
$EIRAL3

Total hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

FREEAEEREMMAE UEE) & ER) ZE (WUSESSE . BHRE

As relevant disclosure has no
significance in relation to the
Group's business operation, we
did not produce specific report on
this matter

B0 B RN R A M B
BREEKRMR, BRI SR
HEEEHERS
KPI'A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, Harmonious Coexistence of
RIsRERY intensity (e.g. per unit of production volume, per facility). Human and Environment
BIRALS | e e (ORHE) R (B B (NS ERRM ST | oo e
‘ﬁ%)o,m% RBe A5 &EM) ZE (30 2B, B N BRIB A R
— R RERIEIR
2.1 Green Construction
KPIA1.5 | Description of measures to mitigate emissions and results achieved. 2.1 EEE
PR | ph R R R B R S AR

FEIRALS

2.2 Green Operation
2.2 EEY

KPI'A1.6

RS
$EIRAL6

Description of how hazardous and non-hazardous wastes are handled, reduction
initiatives and results achieved.

BREEEENBEEERYNS A HREEBHNEENFTSHR.

2.1 Green Construction
21 BEE

2.2 Green Operation
225 EEE
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Aspect A2: General Disclosure Harmonious Coexistence of
Use of Policies on the efficient use of resources, including energy, water and other raw materials. Human and Environment
Resources Note: Resources may be used in production, in storage, transportation, in buildings, electronic o gz iy
equipment, etc. ASURRBIREI R
FEmEA2: — R E
EIRfFEA BERERER (BIERR K REMEMR) B,
2 ARARLEE HEER.BF. EFRES
KPl A2.1 Direct and/or indirect energy consumption by type (e.qg. electricity, gas or oil) in Harmonious Coexistence of
R total (kWh in '000s) and intensity (e.g. per unit of production volume, per Human and Environment
#Q*ﬁfz 1 facility). - Key Performance Indicators
B .
NSRRI AR SRR
BBV ONERER, IEEER (NE./I0h) @2 UTETREHE) & — RRAE e E
TEMUSESEN. 8EREFHE).
KPI'A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per Harmonious Coexistence of
RASRAER facility). Human and Environment
BIRAL2 | kB REmE LS EBEN. SEREHE). - Key Performance Indicators
NI HOR SRR
— AR AEREIR
KPI' A2.3 Description of energy use efficiency initiatives and results achieved. 2.2 Green Operation
MASH | mteREmmEBRAERR, 2288 EE
SR 2.3 Eco-friendly Workplace
23 RIBRFAES
KPIA2.4 Description of whether there is any issue in sourcing water that is fit for purpose, 2.3 Eco-friendly Workplace
Eﬁﬁgﬁ;ﬁ water efficiency initiatives and results achieved. 2.3 R A AP A IS
s IR SREVE AR E R BB, URIEF B @ st 8 RS AR,
) ) As relevant disclosure has no
KPI'A2.5 | Total packaging material used for finished products (in tonnes) and, if applicable, significance in relation to the
RAsRERY with reference to per unit produced. Group’s business operation, we
288D 5 did not produce specific report on
R Sk @FT A EEMEIGAE UM E) & ER) 8 EEEE. this matter
AR A F RS (E
REERRR, BRI ER
IEEEEHERS
Aspect A3: General Disclosure Harmonious quxistence of
The Policies on minimising the issuer's significant impacts on the environment and natural resources. Human and Environment
. NIRRT E R
Environment
and Natural —RIKE
Resources WRET ABRIBERR AT REMEAR EZNEBE,
[EEA3:
RIE & KPl A3.1 Description of the significant impacts of activities on the environment and Harmonious Coexistence of
KREE BRI natural resources and the actions taken to manage them. Human and Environment
7N VaN W i

BIRASL | mrsmEmsEE R R AT RN EAY SR DR EEEHY 2058,

NEIRIBRMEHE




B. Social #t&

Employment and Labour Practices {&f# &% TE#R

Aspect B1: General Disclosure 4.1 Employees' Rights
Employment Information on: 4.1 BT
(a) the policies; and
EmEBI1: (b) compliance with relevant laws and regulations that have a significant impact on the issuer
(=4 relating to compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare
—RIRE
ERAF I R e B RSB TR R TERE. Sl RERUREMEE R AT
(a)BUE; &%
(b)ETFHETABTEALENEERRRG
KPIB1.1 Total workforce by gender, employment type, age group and geographical Diversifying Career
BASRAER region. Development Platform
 fmm — Empl ' Break
BIRBLL | g (ROBERL ERARIRIE RIS B R AR, Employees' Breakdown
SEHMERRTE
—BTI#mR
Diversifying C
KPIB1.2 Employee turnover rate by gender, age group and geographical region. Dglferf(l)gggm aPrI:f;orm
AR | mien. SRR R BN O R AR, - Employees' Breakdown
H1=B1. SEBERRTR
— BT
Aspect B2: General Disclosure 4.1 Employees' Rights
Health and Information on: 4.1 BTHES
Safety (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer
fEEB2: relating to providing a safe working environment and protecting employees from occupational
REHERS hazards.
—fRiREE
BRRHZ2TERENREREEREELREN:
(a) Bk ; &
(b)EFHETABEATENERERRFG
K&,
KPI'B2.1 Number and rate of work-related fatalities. 4.1 Employees' Rights
RASREN A LERAARMIET AR ELE, 41 8T #H
1E1EB2.1
KPIB2.2 Lost days due to work injury. 4.1 Employees' Rights
;ﬁgiggﬁ;% AT EETIFAH. 4 18T
KPIB2.3 Description of occupational health and safety measures adopted, and how they 4.1 Employees' Rights
RsRAERY are implemented and monitored. 4.1 8THES
&t .
IRB23 | Rt R B R R 2 I, LURABRIBT RS Z A5k
Aspect B3: General Disclosure 4.2 Employees' Development
Development Policies on improving employees' knowledge and skills for discharging duties at work. 40 ETHE
o Description of training activities. : b
and Trammg Note: Training refers to vocational training. It may include internal and external courses paid by
BEB3: the employer.
x N —RIRE
BERRIE

BRRAEEEITIERENANBRKENEE, BREIES.
5 RIS, T AR R E I BRI PINRZ,

KPI'B3.1

RS
$E18B3.1

The percentage of employees trained by gender and employee category (e.g.
senior management, middle management).

U R EEEL WHEEEE. PREEES BONZIMRET D,

4.2 Employees' Development

42BTHRE

KPI B3.2

RASRARRN
$E1%B3.2

The average training hours completed per employee by gender and employee
category.

BRI R EEEHNE D, BB RETHRZ I TIIRFH.

4.2 Employees' Development

42BTERE
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Aspect B4:
Labour
Standards
JEEBA4:
& T#ER|

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to preventing child and forced labour.

4.1 Employees' Rights
41 8T

—RIKE

BRAR L E T 338555 TH:

(a) B ; R

(b)BFHBITABEARLENAERMERRRG

&K,

KPI B4.1 Description of measures to review employment practices to avoid child and 4.1 Employees' Rights
R4 forced labour. 4.1 BTHER

181RB4.1 AR BRI H AEHE LB S B T R RIS T,

KPI B4.2 Description of steps taken to eliminate such practices when discovered.
RABAEY RS IE RGN E I RE B RPN S ..

$51%B4.2

4.1 Employees' Rights
41 8T

Operating Practices &5&/&%

Aspect B5: General Disclosure 3.3 Cooperating with Partners
Supply Chain Policies on managing environmental and social risks of the supply chain. 33EFSESMY
Management | —#%E
BEMEENIRIENRT SRS o
EBEBS: BIRHAERAVIRIE Rt & RIRER
HAEEEIE
KPI B5.1 Number of suppliers by geographical region. 3.3 Cooperating with Partners
PSR Y BMER S BHERHE. 33MFEIEBH
$51%EB5.1
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers 3.3 Cooperating with Partners
spiE where the practices are being implemented, and how they are implemented and & "
Eg;ﬁ; monitored. IIWFEEBMH
HAEREAMRERNEG, nENITEMEGNEEREE, URBRMIBHNHR
TRERTZE.
Aspect B6: General Disclosure 3.4 Offering High-quality
Product Information on: Services
Responsibility (a) the policies; and 3412 REIRE
. (b) compliance with relevant laws and regulations that have a significant impact on the issuer
JEEBG: relating to health and safety, advertising, labelling and privacy matters relating to products and
EmET services provided and methods of redress.

— ARk EE

BRFMRHERMBRBNRRAZ 2 BS RENIAESE URERTTERN:

(a) Bk |

(b)EFHETABEATENERERREG

&K,

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and 3.4 Offering High-quality
R health reasons. Services

181EB6.1 34 RMERERS

EEREEREMERTETRERERMARKNE DL,

Number of products and service related complaints received and how they are
dealt with.

RN ERRRBNRFHRE UAREHES .

KPI'B6.2

RASRARSN
$51%B6.2

3.4 Offering High-quality
Services
34 RMERERS




KPI B6.3 Description of practices relating to observing and protecting intellectual property 3.4 Offering High-quality
RARAEN rights. Services

1BIRB6.3 | ke RRIS A A S RIROIR 3.4RMEmERY

KPI B6.4 Description of quality assurance process and recall procedures. 3.4 Offering High-quality
RAEN HEREERTBREREMBKRER. Services

$51%B6.4 3.4 RS mE R

KPI B6.5 Description of consumer data protection and privacy policies, how they are 3.4 Offering High-quality
RS 43K implemented and monitored. Services

IRIRBE.S | pAN P E ERMRIE R AAREECE, LURARRI T R BB 3.4 RS RE R

Aspect B7: General Disclosure 1.2 Corporate Governance
Anti- Information on: 120%sn
corruption (a) the policies; and
. (b) compliance with relevant laws and regulations that have a significant impact on the issuer
@E?j . relating to bribery, extortion, fraud and money laundering.
k&S — RS
BRI L FERR  BhER EREE R R EEAY
(a)BER; &
(b)ETFHETABTEALENEMERERRL
&KL
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against the 1.2 Corporate Governance
RA SR 4B issuer or its employees during the reporting period and the outcomes of the 12 0%ER
?5*35'1'37 1 cases. ’ =
B1x .
RERANBETASERESRIT EEENESHRANRMENEE RFNER.
KPI B7.2 Description of preventive measures and whistle-blowing procedures, how they 1.2 Corporate Governance
RA SR AR are implemented and monitored. 10 pEn
IBIRBT.2 | HRBEARRRIZR, LURERRITRERTT .
Community #t[&
Aspect B8: General Disclosure Contributing to Charity
p
Communit Policies on community engagement to understand the needs of the communities where the NERELT BRI
y
Investment issuer operates and to ensure its activities take into consideration the communities' interests.
BEBS: —RIKE
;E':tné BN E2ERTREEMEIHEFTENRGEER EDH LT RULBRFIZEMBEEK.
oo 157

Focus areas of contribution (e.g. education, environmental concerns, labour
needs, health, culture, sport).

HEERMEE (WA REFE. HTHERBR.XL.EF) .

KPI'B8.1

RS
$E15B8.1

5.1 Promoting the Interactive
Communication of Community
Culture

5.1 YAt EX L E S EE
5.2 Focusing on Targeted Poverty

Alleviation and Improving the
Quality of Poverty Elimination

5.2 RERMERBENRARERE

KPI B8.2 Resources contributed (e.g. money or time) to the focus area.
BASRAERL EEIHEAMBAER NEBRER) .

$515B8.2

5.1 Promoting the Interactive
Communication of Community
Culture

5.1 Bt EX W EBERE
5.2 Focusing on Targeted Poverty

Alleviation and Improving the
Quality of Poverty Elimination

S2REREHRANREARERE
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