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Statement of the Board

EETEH

By Order of the Board

Glory Sun Land Group Limited
AEEEm
BHMEMEEBRAA

Yao Jianhui
o/ e
Chairman

EE

Hong Kong, 25 March 2020
A% 20203 A25H

7 8 GLORY SUN LAND GROUP LIMITED
ANNUAL REPORT 2019

To all stakeholders:

Glory Sun Land Group Limited (the “Company”) and its subsidiaries (collectively referred
to as the “Group”) started to optimize its strategies across the country in 2019. The
Group commenced its strategic transformation in 2017. Since then, the Company
confirmed its strategic focus on real estate and property investment via the platform of
cultural sports industry. In the past two years, overall business scale was expanding

quickly.

Since our strategic transformation, the Group has adopted a new corporate brand
philosophy, namely “Building the Beauty of Life”. The beauty of life shall be realized only
when we have a beautiful environment, products and communities. The Company aims
to deliver offerings that meet the public's demand for quality residential and commercial
space as well as great leisure experiences in life. We look to perform our responsibilities
as a corporate citizen while creating economic values. We would like to join hands with
all walks of life to create value for and contribute back to the society, thereby promoting

sustainable development of both the Group and the society.

In 2019, the Group solidified its real estate investment projects in the People’s Republic
of China (the “PRC"”). We have pursued excellence in details and have provided
diversified products and high quality services. At the same time, the concept of
environmental protection has been integrated into the whole processes of our project
development and corporate operation. We have promoted the use of more green
building designs to advocate the concept of sustainable development. We are also
committed to minimising environmental impact arising from our daily operation and

improving the quality of life of the residents in the local community.

In the meantime, the Company places emphasis on the protection of employees' rights
and interests, as well as employees' personal development. Moreover, we take measures
to increase suppliers' environmental responsibility awareness, and urge them to pay
attention to the public's well-being and benefits. During the year, the Company made
greate progress and improvement in safe production, employee development and rights

protection, green supply chain, community charity, and so on.

Looking ahead, as a rapidly-growing company, we will work together to further expand
our business, innovate our services and realize leapfrog development in partnership with

all stakeholders.
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1.1

Scope
i ) 20 E

Baoxin Holdings Co., Ltd.
(“Shenzhen Office”)

BHERAERAA
(Fa78 DRI ER] )

Shenzhen Dapeng Yacht Club
Company Limited

("Marine Sports Centre”)

YR EEEER AT
(fa% [EFEBFTO] )

Weinan Baoneng Property
Company Limited
("Weinan Company”)

BEMBEREXERAR
(&% DBEAE])

The reporting period of this Environmental, Social and Governance report (the
“Report”)isfrom 1 January 2019 to 31 December 2019 (the "Reporting Period”). This
Report focuses on the Group's two core business segments of real estate and property
development and the cultural sports segment which includes the relevant operating
information on the Hong Kong head office and 14 subsidiaries located in different
provinces and cities in the PRC with physical business operations of Glory Sun Land

Group Limited (the “Group” or the “Company”) during the Reporting Period, namely:

ARE - HEgREARE ( [ARE] ) OREHR-ZT-NF-A-HEZZ-NF+
ZA=Z+—H ([AREH] )  ARBRETHRHERMEREETBEENEZLEH
TR EREETEREMREARAR (FE [AKE] & [AR7A] ) KEBETHZE
BEBNEREEARTORUABEATRAETAERERLENTFRARERE AANIEHEZ
EER ZTOREANFAADRNAE

Hunan Meilian Property Changchun City Baoxin Property Development

Company Limited Company Limited

(“Changsha Company”) (“Changchun Company”)

MEEBEXERAT
(R [=RPAF])

Shenzhen Dapeng International
Education Company Limited

("Marine Training Centre”)

FINARBEEBEHEBR AR
(@1 DEFEdihol )

Yunfu Baoneng Property
Company Limited
("Yunfu Company”)

EFERBEEARAA
(

wE [2Faa])

Shantou Chaoshang Chengzhen Comprehensive Management

Company Limited;

Shantou Taisheng Technology Company Limited; and

Chaoshang Group (Shantou) Investment Company Limited

(collectively “Shantou Company”)

BT AR EE SR EERAF

BT RERARRA - &
HrsE CLsE) KEERRAA
(& DUsEAF] )
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RETEFNFMEREGRAF
(5% [=R&ERA])

Shenzhen Baoxin Recreation and Sports
Company Limited
("Baoxin Golf")

RYNEHXEERERAA
(s TEH=EX] )

Shenyang Baoxin Commerce
Company Limited
(“Shenyang Company”)

EEENEERRAA
(5% [EERAR] )

Guangxi Baohui Property Co., Ltd; and
Guangxi Shengze Investment Co., Ltd
(Collectively “Nanning Company”)
(The Group completed the acquisition of
the project on 24 December 2019)
ERBEBXERAA &
BEREREREGTR AR
(&1 THEAF])
(FREBER2019F12 248 TR Z
BEENKEEE)



This Report is prepared in accordance with the “Environmental, Social and Governance Reporting Guide” under Appendix 27 of the
Rules governing the Listing of Securities on the Stock Exchange of Hong Kong Limited (the “Stock Exchange”) (the “Listing Rules”).
The content of this Report has been confirmed by the board of the directors of the Company (the “Board”) and have complied with
the “comply or explain” provisions. The sources of the information and data contained in the Report are mainly the statistics and the
related documents of the Company. The Company undertakes to confirm that the Report does not contain any misrepresentation or

misleading statements, and the Company shall be held responsible for the truthfulness, accuracy and integrity of the Report.

The Report is a bilingual version in both Chinese and English and published in books and electronic files. You may download the

Report on our official website (http://www.hk0299.com). We value your feedback regarding this Report and the Company's

practices in the field of sustainable development. Please provide your valuable comments by sending email to info@hk0299.com.

AREZREBERBBAXIZAERAR ( [BRM] ) FFLHARAU ([EHRAY) ) ME_+E00 GRE  HERERRS
3l BEITMAK - MEPHARERARAESS ( [EFE] ) BRAENA [TETHERE] ORESE - AREREHNE
B EERRARRRNSFERMBBEXHRE - ARAARARS I FEEMERCTHE - REERL - YHEAR

- EEEMTEEAS -

AIERPEXEBRAS - WNEAREFET BN - BHTAERARNE MY (http//www.hk0299.com) THBIE &K
B ETHRARERARREAFEFRTANTERRERRHEEER - EHERFAETBHEEXE info@hk0299.com °

Corporate Governance
RNAEER
@D Organizational Structure ABZ%EE

Shareholders’ General Meeting [RER K&

Board of Directors

EFg
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@B Internal Control and Risk Management

PR B B 2 B R By i 3
The Company strictly complies with the Corporate Governance Code contained in Appendix 14 of the Listing Rules. We have
identified and evaluate the main risks from the external environment and within the Company, have monitored the adequacy,

rationality and effectiveness of our risk management system to enhance our risk management control and prevention capabilities.

So far, the Company has established a relatively complete and effective internal control system from the Company level to each
business process level, which provides a reasonable warranty for the legal compliance of the Company’s business operations,

assets security, as well as truthfulness and integrity of financial reporting and related information in the Company.

AAREAREE TR ST UAH CREERTAD 23K HREIPRRNAR B AN ZEBETT RIS
FEZZERBRERERNESME  SBUEMARYE - BARBEHFEEN -

Bl AARERBEYE-—EHLRRBRABTANNAREZRER  EAREEISEBRIZEEIEL T RrH) M aREE M
VEMAFEEERS  RARRREEENREER  BELXE  UBRSLEBEANEEMTEREHRT SERE -

@B Anti-corruption and Probity Cooperation
REGHERREE

The Company believes integrity is a very important part of employees' business ethics. Without integrity, it would be
impossible for the Company to provide quality products and services to the customers. The Company demands all
employeesto adhere to high moral standards in the business practices. There should be no compromise inintegrity. The
Company has kept enhancing its monitoring, auditing and disciplinary penalty policies. Suppliers are required to sign
the Supplier Probity Agreement, while employees must sign the Employee Probity Agreement. Moreover,
anti-corruption education and trainings have been organized to create and reinforce the integrity culture across our

organization.

The Company has introduced “Key business Monitoring Measures” and “Complaints Reporting Management
Measures”, which are complemented with internal audits and process controls. Moreover, the Company has effectively
executed its anti-corruption policy to ensure that the corruption is to be prevented at source. The Company engages
both internal and external auditors to audit the financial accounts of the Company, to ensure the accuracy of the
Company's ledgers and strengthen the internal financial control and monitoring system. All departing senior
management staff need to undergo exit audits. To enhance the stakeholders' awareness of integrity, subsidiaries of the
Company always attach the “Probity Cooperative Agreement” as an appendix to their agreements. The purpose of

such agreement is to clarify the integrity requirements of both parties in business so as to prevent any unlawful acts.

RABRGEARRRBEERE —REINEEZER  hRATFPRHEBEERMRBNERRE - WM ZR [ABERES
s PARRTTIIEUE - DAMERE %&u I wiES ERAMEEL  DARKSRER - ARA - HTHTEEY  FrrREEGE - ERi#
EREZ RN (RERRZNZ)  BIEE (BIRRWR) @ S—FENEREEBE TNRESHEEI - BBSEIHER LA
BIEARAT L THERZEXIE -

RARERIEMT (EREBEERE) - BIE THEN RFERERIDE) - BAEHRE  RI2EE - R SRRAR £
HRERE - EERHENRTN - {HE LHEENRE - AARRAARETEINSETEESNTARESEVBERE -
IAREMRER B IEHE - MRS E HEE - NERMENSREREA B EREER - RIBFRRNESR - AEEE T AREMR
BROFEBREDEES (RREERR) RN SEBBZBHBHE T EEBBED E’]J%%ﬁé%xi e AR BB AL
EERBHBR
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The Company has established a whistle-blowing mechanism that enables making complaints and whistle-blowing via
hotline, mailbox, webpage and other channels. The Company has also designated personnel to receive and handle
whistleblower reports. All whistleblower reports will be filed and handled in strict confidence. The audit department

and the legal affairs department will pursue accountability for any violation of anti-corruption rules.

Directors, all level of management staff and employees of the Company receive specific anti-corruption trainingsin the
orientation. The Group requires all its employees to make the exercise of powers more transparent. Employees are
prohibited from accepting bribery or giving bribes to any government officials or representatives of commercial
organisations. Various anti-corruption publicity campaigns are being conducted, such as setting up anti-corruption
message display boards in offices, promoting anti-corruption information in elevators and other public areas,
publicizing anti-corruption concept at the introduction meetings of regular audit projects. The Company has also
organized various anti-corruption educational activities, and has periodically held anti-corruption trainings and other

publicity activities particularly for the senior management and the employees on sensitive positions.
During the Reporting Period, no corruption lawsuit was filed against the internal operation of the Company.

ARARRARHES  RETEFAG - 5 - RESZERFEREE  AFABERPNERE - ARRERISFELARE
2 - MBS AP A EPIEER - BURHERITAETRE - WA Z AL -

BREFEANARRMERANERE  SERBETEARRISETRESNFIEATHI - ARFERMEBETLEME [H#
HEBITET]  TMEXBENRE BB TAFABAE B REERBORRABRTE  WEAZENETREIENEE - 1
CBRBEERDSMRURBEEEN  EREANSMRURBEEE  FREAREESS LARBEEHES ARRERET
SHRACHNRIERHE RS HRSREEAL  BREUETETTE RN EBITIFRBEREESE -

NAREHA - REEAHHERNRABTAMEENBEITHRARM

A study team, formed by the managers of the Group and employees on sensitive REBBHEBE - SHHEREUABEKNEE /N
positions, attended a corruption alert program at a prision in Shenzhen AIERIIERARERRE RHBED

EHNBEHEBMERAT
20195 R

B

33



@I Communication with Stakeholders
HFHEER

The Company's annual general meeting (the “AGM") provides an effective platform for the Board and Shareholders to exchange
views. In addition to the AGM, for maintaining a close relationship with the stakeholders such as customers and suppliers, the
Company communicates with the stakeholders from time to time through different channels including physical visits, conference
calls, e-mails, company websites, customer service hotlines, follow-up actions by customer service representatives, etc. in order to
fully listen to their views and needs. The Company's overall performance is also reported to the investors regularly through the
annual report of the Company (the “Annual Report”). All details about the particulars of 2020 AGM, the communicaition
channels and Shareholders’ rights and the corporate governance structure and practice are specified within the Corporate

Governance Report in the 2019 Annual Report of the Company.

ARAMBRRAFAE ( [BRRAFAE] ) REARNTIELRESCERRIRER - B TRRAFRKE 2 RRFER
F HEBSERNENEERE AR ITKESSNELFIEER BEBRLPIRS @ EFHBMH 278N
Byl EPRBAG  EPRBHEERES  UEARBESTAKOHENEARTR - ARFNBEEERTRTEBEFH
REFR ([FR] ) MEREEFLTHER - —T-_TFERRBFASEN  REEFNEBAFANRRERALEE
RRBLRERNFE 2B ARF2019F P 2 b EERRE o

@D Materiality Assessment
B EMRM

In order to understand the impact of the Group’s business on different sustainability issues, according to guidelines of the Stock
Exchange, Global Reporting Initiative Sustainability Reporting Standards, peer analysis and media reports, the Company has
identified 18 potential material issues with regard to our environmental, social and economic aspects in order to gain an insight

into the influence of the Group's operations on different sustainability issues.

REMAEHEBHTIRAFARRZENTE  BREBIANES  2RRSEFERITHERRRESELE - AESTRE
BHRY  ARBEMNL1SEEEEEMEE  BERE HEMEENED -

[Py Selecting major stakeholders that shall take part in the materiality assessment
L@_l (1) Internal stakeholders — Management and employees at different levels; and
(2) External stakeholders — Suppliers, contractors, business partners, customers, members,
Identification investors government representatives and representatives of trade association.
w8l BESBEBERTEOEERDE
(1) REFHHE-EEE TRABENES &
(2) NEFHE-HER  ABH  EBSERE BT 88 REE  HAEBR
TEREREK -
— Collecting major stakeholder categories and related sustainability issues
— Conducting an in-depth analysis with the management on sustainability visions and strategies, and
Collection holding focus group discussions on the feedback from various stakeholders so as to try
Iy £ understanding the opinions from different categories of stakeholder.
=

WEIEFHEANRBHUSERREE
FRAEEERALANATREERMS REBETRASNT - WERHEOREETER D
At - ARTRS O EARBBEER -
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N~

Classification

Preparing the materiality matrix and identifying sustainability issues of high importance to the

Company's stakeholders and business according to the key categories of stakeholders’ concerns.

BREFNEMINERSE HESEUMEBRYIFEE AR F[NEREEBEZN T HE

N RS o
I A briefing sheet showing the importance of the stakeholder participation briefing for review is
¥ 3 submitted to the Board for review, with which 18 material issues have been confirmed to be the
issues which the Company should prioritize and report.
Assessment
FuEs MEFERIIAEZHRBRNFHELEGBRAHESTSEHRISEEZRARERRAEAR
AIEEERIERMERNZERE -

Based on analysis results, the Company's material issues for the year would include the Company's economic performance, the

Company's economic impact on the locations where it operates, product and service quality management, customer satisfaction,

social and economic compliance, environmental protection awareness, anti-corruption, business ethics and conduct codes, talents

management, training and development, and so on.

REIMER  ARFARAFENELEUEZERRARAEBERRELAAF
N ?i%&i(« zT?K/\

\I/F!l:l

EPmBE

18 FIT A B0 48 78 R
TRIAEH  ASTER

CEmkRBEEER

¢ RR
CRERBRREBNRZAE  wFBEaT FHlEBEREZET M

Level 1 Economic performance

Social and economic
compliance

& (i AN
Diversity and equal R RIERE R

St siapjoyayels oy oduepodwy

o e 5 e

Anti-discrimination

)

Customer privacy protection
PR RE

Energy usage

BEJR 2

Emissions management

PR

Importance to the Group $AREFENEEMH

opportunities

Zlb kT EHE

Anti-corruption and
probity cooperation

Occupational health
and safety
BEL e MER

Prevention of child and
forced labour

BB T R8T

Community engagement
and investment

@2 R E

Human rights protection

TRIEATE

Business ethics
EEEE

Talent management,
training and development

AAEE - BIIRER

Product and service quality
management

EmkREEEEE

Customer satisfaction

Supplier assessment
Y EE

Environmental
protection compliance

RIRE MR

EHNBEHEBMERAT
20194 5
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The Group has taken proactive measures to support its sustainability vision, and has acted and responded to

stakeholders regarding the above material issues in ways that enabling achievement of related sustainable

development goals. The Group has also strived to ensure that its efforts on sustainability are aligned with the broader

sustainable development background.

FEERDERIPNEHBIHAFEEREGRHNRAS U LANEEEZERERBNENEE - URAIFEERBFH
Y RARERAFHERRIEMEHNSNEEEZNAIFARERSSR/IT B -

Core values of the Group

REEZVEESR

Material issues

BEMERE

Measures and actions implemented by the Group in 2019
R NFAEERENIEREITE

Be accountable to

shareholders

MEREE

Economic performance
BRI

Please refer to the business review and financial review sections in
the 2019 Annual Report.
BEM T -NFFREGEOELYEEEEL -

Economic benefits in the locations
where the Company operates
IR E B P A A B e

Please refer to the business review and financial review sections in
the 2019 Annual Report.
FEH_E-NFFREBGOELYEOEZE -

Building the beauty
of life

Ep AR

Product and service quality control
EmkREEEERE

Four-level and one-check-for-one-project system has been put in
place to ensure project quality
FROKE—F—RHE - RiEIEnE -

Customer satisfaction

EPMEE

Specialized construction teams monitoring the whole
delivery process and providing aftersales repairs.

RN BREPLHEERBTEM T ZREEEE -

Revisited customers and strengthened up property repairs
services to resolve project quality problems for customers
question.

FEREFPEMMMNEMESE  BRATFPHRATREEEM

& o

Social and economic
compliance
HERgBEEHR

Complied with all laws in relation to employment and
occupational health & safety.

B ARERRBELZBERMBBAEEER

Assessed the safety performance of construction and inspection
teams.

A TEEAREBERN T 2RI -

Verified identity cards of all job applicants and signed employment
contracts based on the mutual agreement between the parties.
REMARBENGNE  IRELTHEEEEEBAL -
Provided all legal employment benefits to employees.

RETRMPMBEERRBER -

Environmental protection
compliance

RIRAM

Complied with all environmental laws and environmental
protection standards.

EBTMARFERER  BRRTSIRRIFZE -

Took part in environmental activities on the World Oceans Day and
in the Eskimo Canoe Clean Ocean Campaign
2HEBEEF B RIRRES - BIMEEBEAAEREFTH
Implemented a series of effective measures to reduce water
consumption at workplace.

Bt — RO BB E KRR PN -
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Raised suppliers’ environmental responsibility awareness by requiring
them to procure 1ISO9000 management system certification and
ISO14000 environmental system certification. Set high standards for
energy conservation and environmental protection to support the
development of a green and low-carbon economy.
RIESHEFNRBEECES  ERARNECEERREED
ISO9000E 2 fE X323 » RIRIZAEIZRISO140005 R F R HRE
WRE TEIREEEE RREMER  XEGEEMEXERR -

Compliance and
integrity
SRR BRI

Anti-corruption and Probity
Cooperation

REBEFRAE

Further enhanced the monitoting, auditing and disciplinary penalty
policies. Moreover, anti-corruption education and trainings have
been organized to build and reinforce the integrity culture across
our organization.

E—PTERE  BEBENE - NRTEEINRESHE
Bl - RS EILAR AR F E TeERZSUL ©
Established a whistle-blowing mechanism that enables making
compliants and whistle-blowing via hotline, mailbox, webpage and
other channels.

RERMEE - RETRBAE B BESZTERHFERE
i o

Directors, all level of management staff and employees of the
Company have received specific anti-corruption trainings in the
orientation.

BEEEEANARBIRELRANERE SERE TEABRE
SEITREGNERARIEI -

Business ethics and
codes of conduct
P EEERI T RIRE

The tendering and procurement processes need to be transparent
and have been able to be traced back, which help build an
efficient, clean and fair procurement management system.
BEREBEER [FHTEH] BESR - BER - AEH
HEEEER -

Suppliers are required to sign the Supplier Probity Agreement,
while employees must sign the Employee Probity Agreement,
which govern their compliance with applicable codes of conduct.
ESRMEREFEREN (HERRRHR)  BIEE (BT
FRRWE) - MEEETR -

Development and
vitality
BREES

Talent management

AT ER

Launched the talent succession programme and “Open Class”
platform. Unleashed employees' potential and enhanced
employees' lifelong learning capability, via various trainings and
educational programmes, these efforts have been translated into
improvement in employees' vocational skills and professionalism.
IAAA R - [RAFR] FAERHE  BREZHUSE
REIEIIFHAE - TEEEETHBEE IEe 8 TREEER
Be) - BB TR  BEZE - BEBUHZEET -

EHNBEHEBMERAT
20194 5
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1.3

Accomplishments
and Awards

As a steadily developing enterprise, the Group has made
continuous efforts in sustainable development. In 2019, with
support from all stakeholders, the Group accomplished certain
results. We consider such accomplishments as milestones as well as

a new starting point.

ER—RZRBIERNDLE  AEBEFHEZRNSERRBTE TEM
B R2019%F - EMERNENIET AEBEYIET XLKR - &
LB ES  EEMAER -

P B 52 8%
Atifz

Green Building Design
MREBREERE

GLORY SUN LAND GROUP LIMITED
ANNUAL REPORT 2019

Energy conservation is given priority from the designing stage of
each project. The Company has been an advocator of energy
conservation, and by adopting the “Sponge City” concept and
application of renewable energy, the development of green

buildings and low-carbon cities is being promoted.

ANREIAEREFTERAISI AR e AL AN BT ISR E IR - BIBATAE
PRFE - FTEBMET HELRRERSZRRNE  HBRERER
AEHRIL T 3R -

ot

SHOE
e

PHIL
KNIGHY




A

&t 2
Marine Culture

Promotion

BF LR

Marine Sports Centre has launched innovative products and services for
the group and mass customers. While meeting diversified customer
demand, the Centre has also actively promoted marine environment

protection, and promote marine sports and marine culture.

EEEFHPOBRYHEEMSMAZTENERREAF  AEEFEZHES
X ANEEEFIRERE  EESFEHLGFEXE -

()
10,522.5 Training Hours

10,522.5 {15 311 B5 21

Based on the talent succession programme and “Open Class” platform,
the Company organized 177 training sessions with a total of 5,763
attendantsin 2019. Per-capita training hours reached 18.96 hours, and

total training hours reached 10,522.5 hours.

IAAFHBGTE - [RARAR] FESAHE  2019FEA AR RTHREE
SRNTTS - REMFIIRET5,763 A% AIERIG2018.96/\F + 48155
HE4£510,522.5/\8 o

L]

16,000 Books

16,000 fAZ A

The number of books in Yunfu Company’s employee library reached
16,000. The library has provided a good learning space and platform for
employees. On 30 December 2019, it was awarded the honorary title of

“National-Level Employee Library” by All-China Federation of Trade

Unions

EZNRBIZEEREZOMEE16,000 - ZEEAETIRH TRIFHNED
ZEMFEEZ  ER2019F12A30R K EFE2HATE [BIRABIER
1 BB -

|

A Constituent Stock of
MSCI Index
MSCI FE K 2 %

On 15 November 2019, MSCI announced results of the semi-annual
index review for Global Standard Index. The Company was admitted into
MSCI China Small Cap Index, with effect from the market closing on 26

November.

72019511 A15H » MSCIBARIEE QM 2 IR ER M B IR FF R ER - K
A RVEMAMSCIFAR A B/ N URRIEE - WHREF11A26 A& AER -

Y

Most Valuable Real
Estate Stock Company
HAEEMERD A

On 9 January 2020, the Company was awarded “Most Valuable Real
Estate Developer Stock” at the 4th Golden HK Stock Annual Awards
Ceremony held in Shenzhen, the PRC.

202051 A9 - EHRERYIBNN [FNESERFERERM] F - AR
L [RAEBEMERAR] 815 -
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The Group has always valued and cared for the natural environment. As an
advocator of sustainable development, the Group has adopted the
environmental protection concept of “green and low-carbon”. In the real
estate development and property investment segment, the Group strives to
conserve energy and reduce emissions in its building designs, construction
activities, as well as daily management and operation. In the cultural sports
segment, the Group has polished its marine sports projects to promote marine

environmental protection and publicity.

FEE-EERKEZARARE  KARE [R8HK] WRAES  BEXERR
MUFERE REBLERMERERR  BHEERERS RIMBEEERE
EREPNERERE EXBRRIE  YERETEFRAEENELTE  BE
HESTFRERERER -

A

The Company strictly abides by the principle of environmental protection. In addition to complying with the
basic requirements of all relevant laws and environmental standards, it has formulated relating environmental
protection policies, strategies and implemented a series of environmental protection actions.

ZIN/N

B -

AIEBETRERRA - BTHMAEMRBARMNRBEEENERENLR - WHIE THBANRRECEK - R
it T RIIRRITE ©

The following table shows the corresponding environmental protection related statisties:
TRERKARNEBERRGEUR

FE,@ Exhaust gas emissions B3R HE R Unit By 2019 2018

Nitrogen oxides (NOx) emission @E/L ¥ E Grammes 7% 345,322.16 136,091.86
Sulphur oxides (SOx) emission W& L ¥ HE = Grammes 72 1,253.88 668.85
Particulate Matters (PM) emission FERLBE IR E Grammes 7% 25,750.94 11,737.00

GLORY SUN LAND GROUP LIMITED
ANNUAL REPORT 2019



@0 -

Greenhouse gas emissions e
° Qe B 9 B8 2 9 Unit B1 2019 2018
@0 =

Total scope 1 emissions COze (metric ton) 57890 150 59
BE R E “E(HER (2H)
i e

3.1% 8.6% ® TOTAL SCOPE 1 EMISSIONS
HE1AERE LS
® TOTAL SCOPE 2 EMISSIONS
HE2 R ERBHNESE
® TOTAL SCOPE 3 EMISSIONS
HEREREHENEE
88.3%

Use of Resources &R B Unit BE1 2019 2018

Paper consumption FE4E 2 Metric ton A A 7.37 16.36
Toner consumption B3 H#E & Kilogram 2 /7 150.82 7.14
Water consumption 87K £ Cubic meter 3775 K 105,060.00 73,929.28
/ I )J: Use of energy REJR{F A Unit B4z 2019 2018
Diesel consumption $¢iEfE & Litres F+ 6,141.06 5,300.00
Liquefied petroleum gas consumption . 50 296 4 13951
RACEATEFER Litres 7+ 0,226.43 3,251.89
Gasoline consumption (mobile source) } # 27 99490 39991 91
THEEE (BBE) Htres e o
Electricity consumption & /1 JEHE 2 Mwh JKF B 4,605.14 1,964.36

Note: In 2019, the relevant emissions and consumption data increased as compared with the last year, mainly because the Company completed
the acquisition of Shenyang Company, Yunfu Company, Baoxin Golf and Nanning Company in the Reporting Period. The statistical scope,
business development and service requirements have increased from the previous year, while the increment was still within the normal range

relative to the overall increase in revenue.

i : 2019% - MMMME MRS ERR LEEMEN - EEMRAREMARRAZK T HEBAR - BFAT - BHEMK
BREEATNKEEE R EE  RBERNBSEEROR LTAMEN - EARA D BB E UL R HENERRE -

EHNBEHEBMERAT
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2.1

Green
Products
BEED

Green building reflects customers' rising expectation for quality life and environmental
protection. Modern cities have been setting higher standards for green buildings' practicability,
economic benefits and eco-friendliness. The good coordination between green buildings and
natural ecology entails quality facility management. On the demand side, facility users need to
increase their energy conservation awareness. On the supply side, sound services and full-life

cycle management needs to be provided.

The Group is committed to using new technology in the construction field. Strict environmental
management is implemented across the whole lifecycle from the building design to building
operation. We have provided a growing number of quality green building products to

customers, and have become a leader in transformation and upgrade of high-end offices and

residential spaces.

B e

T
RN

CREPHEAEZHEM

Green Building Design
BBEERS

HEREAHEAMYE L

C NMEF ZR R AT A

BEMREREET ST BRIENETHGRS SR EREN
BAM  REE RERERLHINER  SUEZRELENHGHEROBIAREREETE

SEREERE  FRHAARAMEBTENRE M2 £ B H

AEBEFNONHARMERLERHNVER - BRIEERELRFNEL 2 L BHNRRER
BHREREER  SIESWMBLSER

BRAREAANERAR

The Company has incorporated energy conservation
planning into the early designing stage of real estate
projects in accordance with star-rated requirements.
Adaptive changes and flexible designing strategies have
been used to increase the service life and use efficiency of
buildings, thereby increasing the overall resource utilization
ratio and minimising the energy consumption and
environmental impact across buildings' life cycle. For
instance, at the early designing stage of lighting systems in
a commercial complex, we have adjusted the lighting
systems in parking spaces, office spaces and equipment
rooms, as well as the elevator frequency changers to make
them more energy-efficient and eco-friendly. Such
measares would attain about 10% saving in the project's
power consumption year-on-year.

FEERERAER  ARARREEERER - 5|A
HEHEREMNAMEEEIR - ERFTBETFRAERE
M BRERAERR  EMERSEENERS
mAEANG  NERERBERMAX BRI FwEH
MBERERMRRZE - NABEEGRBENEHARS
AU BRHEERA  BRATRRY  REFRKH -
ERERNSEEHETHERRRIAONAEL - 5
HEEBNEERERLBRE10% -

GLORY SUN LAND GROUP LIMITED
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Pilot
case

=HITE

Green Design in Changchun Project
REEHBENZBRE

Changchun Project is a commercial complex developed by
Changchun Company locally, and is positioned to be
“Innovative Twin Towers in the Downtown Area”. It has a
site area of 10,915n7, and total floor area of 180,758.34n.
The project has a four-floor underground structure and two
towers of 44 and 48 floors respectively. It has applied
cutting-edge technologies to reduce energy consumption,
facilitate the building of “Sponge City”, and create a

comfortable and healthy environment.

REHEZRFAFGEEMNATAEREER » HEEM
BIETRLZE BRAFSRETIE] H ARMLEE
10,9151 + MR EEETE180,758.34m « #H FIUE « #h £ A
44BMABBHIMIRIETE - TH B AT BEPERE - $THBMRET
CRERBEIERSESETERAT ZRALERI -



Sponge City
BRI

o

Water
Conservation

BT &9 A K

Infiltration, sewage interception and purification technologies such as outdoor permeable brick

pavement, permeable asphalt concrete, sunken green land and artificial soil infiltration have been
adopted to achieve 70% control in rainwater runoff, 61% permeable pavement in hardened
ground, 30% coverage by sunken green land, and 147.23 cubic meters of enlarged water

storage volume.

RAZEINEKEHE  EKESRREL - TRURZM AT TREZBZLBERMMETF R
M- BRERKERESESRT0% - BHMEFEKBERE1% - TRRABSEHE30% @ BER
EE147.233 75 °

Water saving devices such as air-entrapping faucet, ceramic valve core faucet, automatic closure
faucet and pressure flow impact type 6L straight urinal, have been adopted. Effective measures
have been undertaken to ensure that there is no floor drain in the pipeline. These efforts have

made the project's water use efficiency 10% higher than that of ordinary projects.

RAMAEKIESE - WERCOKEBRNEKEDEEFKER BOAREGEXCLEHEREFEH
KEER - B RMIERREEERMFS  ERBAHKESHERBAB10% -

EHEHEEERAF
20194 4§
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Health and Comfort
R R AT

Ing
Energy Conservation

EigEIE#E

4
A\

o

4

The project uses a three-layer double-hollow glass curtain wall which has reduced noise by
30% ensuring a comfortable office experience for tenants. The project is seamlessly connected
with Changchun Peony Garden, thus enabling people staying at the office to easily enjoy the

beautiful environment of the garden after busy works.

HERBT=ZBEPZREER  BEMHE30%  REBSITERARE  HEEREREHLT
EEERE  MEILTREANNRIABTARREXERNEEARE -

Optimized the design of foundations, structural systems and structural elements, and
reasonably applied high-strength building structural materials to minimise consumption of

materials;

Integrated the designs of civil engineering and decoration engineering, which can effectively

reduce the waste of civil engineering rennovation;

The curtain wall has been made of three-layer double-hollow low-e glass, which can
effectively reduce energy loss. Such curtain wall's energy efficiency is 30% higher than

that of ordinary curtain walls;

High-efficiency frequency conversion air-conditioning systems have been adopted, which can

help save about one million KWh of electricity per year;

Intelligent zoning, timing and sensor technologies, and LED lights have been applied in the
lighting system of public spaces, which can help save lighting energy consumption by 250,000
KWh per year; and

Elevators and escalators have been positioned reasonably. Moreover, elevator group
control, escalator automatic start/stop control, and other technologies have been

applied to save energy.

AR  SAERENEBBHETRLRN  ABERASRERELBEME  EIHMX
R ITETRERETRE -RBERA  AREELEICERE
BREKA=EEH =low-e W - HBUMERAEFIEL  LLERIEBEHERS T30%

W_
EARMMERERRNRE  FHOEZAREESNI1008 TR

B
Bl

AHEBEHRARSGEZOE - R - RUE - WIRALEDIRAARE - FEIKIRPRERE2E TR © &
BIEMERN BB - WRREBEE - B BRE SRS EG -

W,

RN

B % Eﬁ@
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Pilot Green Building Plan for Nanning Wuxianghu No.1

Nanning Wuxianghu No.1, a local premium residential project developed by Nanning Company,
aims to become a landmark project comprising an ecological smart office cluster, an open mall,
a commercial street with cultural theme and an ecological green modern residential area. It will
be a benchmark project in Wuxianghu District and a role-model community with international
lifestyle in the new downtown area of Nanning. The project has been designed in accordance

with national standard and the two-star landmark of Guangxi Province.

MEARNBMETEE —MELSN % BOTESERVESRAER  2AKA
BEMALL - EXEMEY  LRSEHEFTRA—EBNISN A RERIETREERFS O
B EEER - BB REIR - BEEE iR - 2RETRE

(W

Sl The residential part adopts solar energy + air source heat pump to supply domestic hot
@ water to 50% of each building. The commercial part adopts ground source heat pump

for central air conditioning system in member shops.
Use of Renewable

Energy EEBHORATARE + TREARZAERSHRIES0%E BT HKERE | B2 BIRA
7 5 £ At IR E WRRRHARTEBEPREBRRSRT -

EHNBEHEBMERAT
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d3

Sponge City
AR

The project was carried
out special construction
of “Sponge City”
HE#ETT

BT EIEER

[/
/N
V/ i/

/i
/A

I A

Phase | and phase Il (commercial street and a portion of residential flats)

—HAM_H (MEEGRBHEE)

By completion of construction and inspection of 2,020 m* submerged green space, 73.2 m3
osmotic rainwater storage module, 140 m3 rainwater recovery tank, 1,040 m* permeable
pavement and other sponge facilities, 82.61% control of rainwater runoff and a reduction of

50.30% runoff pollution have been attained;

BERWBIRTR - BBER20200 TR - 73.2m* 2B NF/KAZEA - 140m3/
KERE KM ~ 1,040 BKEREGEERE  BERRKECRAETEHES2.61% » ER54
IR %50.30%8) B 12 :

Phase Il (a total of 12 residential buildings)

=8 (H12RE=)

It is planned to build 2,400m* sunken green space, 670m3 rainwater storage module, 150m3
rainwater recovery tank, 1,656.19m" permeable pavement, and other sponge facilities to

achieve 80.64% control of rainwater runoff and a reduction of 59.50% runoff pollution;

BmBER2,400m TR & 670m> WK FAF A - 150m>/H K B W & Kot -
1,656.19m BRKHAKLEFRER BERMKERBEESR K80.64% £ )5 R HI A =
59.50% #) B 1% :

Phase IV (commercial mall and office space)

PER (RIEEMALL R R E)

It is planned to build 11,121.6m green roof, 40 m3 rainwater storage tank, 70 m3 rainwater
recovery tank, 9,093n? permeable pavement, and other sponge facilities to achieve 80.40%

control in rainwater runoff and a reduction of 68.20% runoff pollution.

e

BBERN,121.6n S BEM - 40 m® FZKHARM « 70 m*F7KEREKOD « 9,093 n Bk
BEEN - BEREFRKEREEIHIRE0.40% « SR 5L EIRZ68.20%H B 1Z ©
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Pilot Green Building Plan for Nanning Global Financial Centre

case
ROEE MERKERPONGEERESR

Nanning Global Financial Centre, a local financial centre project of Nanning Company, is positioned

as an AAAA grade financial asset and a smart financial city that operates on a 24/7 basis in the central

business district. The project has been designed in accordance with national standard and one-star

landmark of Guangxi Province.

MEAFNESHAPLEE —BERRESHMAPLEETAAAAAALSFIEE - CBD24/NFE S 25
CTHEIRBIE - EAAHIZ - 2 RETRE -

@ Use of Renewable Energy
= A RARER

The T5 apartment building-office has adopted
solar energy + air source heat pump to supply
domestic hot water; the T2 hotel building has
adopted solar energy prewarming + air source

heat pump to supply domestic hot water.

ToAEAPAEBEIRA KIS + ERIRARRZGE
THRPRETEUREAE  T2OEEH D RA KGR
2+ ZRRBRFSMHIEAE EERUK -

Sponge City
AR

The project would contribute to the development of “Sponge City” in
accordance with the government’s requirements. 408m* concave green
space, 100 m3 rainwater storage tank, and other sponge city facilities
have been applied to attain 25.8% control in site rainwater runoff and

reduce 20.36% runoff pollution.

HERBFESET TEBHRMERER - BBER408n TR -
100m* F7KFBE DS GG - BRIBBORKETASEHE25.8% -
R TREINRE20.36%H) B 1R

LT ey yen
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Pilot Green Building Plan for Shantou Chaoyang Project

case

2piEE IISEEG IR B AR B ATy R

Shantou Chaoyang Project is located in the core of the eastern new city at Chaoyang District,
Shantou City. It is a high-end urban complex integrating residential, commercial, big retail, high-end
office and hotel properties. The commercial spaces under Phase Il of the project, as well as the

underground structure of the commercial area have fully applied the green building design concept

100

to reduce light pollution and noise.

DI RR= VA

ol
kol
=

o

20
ot

The building layout has met daylighting standards without compromising

daylighting of the surrounding buildings;

The building and lighting systems have been particularly designed to avoid
light pollution;

Glass curtain wall has been applied. Outdoor landscape lighting complies
with the existing industrial standards, namely Designing Standards for
Urban Nightscape Lighting JGJ/T 163;

The indoor noise level is below the upper limit set in the existing national

standards, namely Sound Environment Quality Standards GB 3096; and

The indoor noise level in main functional rooms is below the upper limit set in the
existing national standards, namely Civil Building Sound Isolation Designing
Standards GB 50118.

GLORY SUN LAND GROUP LIMITED
ANNUAL REPORT 2019

ISR R R AR O - REET - £HEE - KTE
TR A B o 2R B M =B EA0 R ER M T =55 AR R

C A BEA—
24 - LU

I EEC

EERI MR R RIRE
[RB A B RIRE

- BARE

BELRARTRPES TR

EARERE - T RBRAY AR

TEBRE WHmRRRARRE)
JGJ/T 163HIHRIE
SHRREMATERTEFIRE (B

IRRMEFAEGB 3096 HIBEERE K&

I2DEEENEARNREREDRITE
RIFE (RAEERBRRE) GB
50118 HERIFLEIR(E -



2.2

Green
Construction

@D Pollution Prevention friai5tiE

In the process of project construction, the Company strictly implements the
environmental protection “three simultaneous” system (i.e. environmental
protection facilities and the main parts of the project must be designed,
constructed, and put into use at the same time), eliminating all kinds of risk
factors for accidents and occupational diseases from the source with may cause
casualties so as to protect the safety and health of employees, ensure the normal
commissioning of new engineering projects, and prevent problems or taking
remedial measures and avoid unnecessary investment in relation to rework caused

by safety problems.

IR ERBET - ARFBBATERR [ZAK] $E (BRERRELARETE
TRRARR - FASET - ARRAER) @ REDERERABAJREERGT
EWABERNERER  RERTOLZ2ER  REHTRBERESREESR K
LFEHEK @R EAR 2 MBS R T RIBRE AR T B ENRA -

Designing stage
Ti2RFTRE

technologies, processes and

and energy.

2EIR - BRMAE -

Encouraging the application of pollution-free new

enhance the efficiency in the usage of resources

MRS RMEBAM - T TE -

R R

~

Construction stage
T2 TR ER

Ensuring concurrent construction and completion of
environmental protection facilities and main parts of the
construction projects; satisfying the energy conservation
and resource saving requirements set forth in project
designs; preventing pollution and reducing energy
consumption on construction sites.

to

BREFRREATIBCTRERRHEL  BREH
RETEIREME R E K - B r e TR S HB )5
RN EREPRFETAE

j‘ﬁ )

o

ﬁmpletion stage

% TP ER

® 6 »

Energy conservation inspection u
project completion

HIREER UL

Ensuring that all energy-saving effects meet the
design requirements, and property units can only
be occapied or operated after the projects
registered as completed ones.

BT BRIRFE A SR RZDR
BRIEANSES -

ok

tE&5K

-

T

/

Inspecting projects upon completion in strict
compliance with applicable energy-saving and
environmental protection standards set forth in
project designs.

BB KIRER B R IRER TR I TRRUR -

N
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@D Compliance Management in Construction T a8 &E

In terms of construction management, the Group strictly complies with the Environmental Protection Law of the People's Republic
of China and other applicable laws. All projects under construction must satisfy the “six one hundred percent requirements” of
the Ministry of Housing and Urban-Rural Development, and the local site management requirements. Moreover, sewage
treatment and smog reduction are given priority in site management, supported by a complete set of dedusting, smog reduction
and sewage treatment systems on construction sites. Lots of our construction sites have been praised by local governments

regarding their standardized and green operation.
EHRIEERE  AEEBRBEST (REARANMBIRBREL) FEARER  ETAMEERBEIARERTEES [RER

DB REMNTHERER  HTasRERAZREETEES  EETENRERERGISTKEERS - ZEKZ
B  RECTHESEHBFNSENRY -

Pilot
case

=OIRE

Shantou Eastern Coastal Project
Awarded the Title of Guangdong

Double Excellence Civilized
Construction Site
WEREFEEENEREEE LA I

Shantou Eastern Coastal Project was highly scored by
Guangdong Department of Construction’s assessment of safe
production and civilized construction demonstration sites of
Guangdong housing municipal projects, as well as standardized
construction sites for safe production in provincial construction
projects. On 13 June 2019, Shantou Eastern Coastal Project was

awarded the title of Guangdong Double Excellence Civilized

Construction Site.

ASEREFEBER2019F6 A13HEERBERERRN [ERERE
EMRIBLXEEEXHABI RS TH EEXTIRBEEREILZS
SEZELCTH] MTES EE0RE  EEEREEEH T
A

@B \\Vaste Treatment =y EE=

The construction waste and other waste generated from the Company’s construction processes has been collected strictly
according to the local municipal authority’s rules. Sticking to the management principle of “Constructor clean up their own

waste”, the management of waste treatment has been systemized.
During the Reporting Period, no violation of environmental regulations was found.

ARBERTBRELNEREY MR RERIZREMRTERNRRREETRESE  BYRKSET [#iEL  #5
B HRA - EEYEENECERETER

EARREMA  ORBHEMERIRDEROEREL -

1 02 GLORY SUN LAND GROUP LIMITED
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2.3| Green Office
4% 65 3 N

@ In its day-to-day operations, the Company has established systems and rules for the management of

Eco-Friendly

and the use of office supplies and other consumables, as well as the environmental management in

its offices. The 5S (Seiri, Seiton, Seiso, Seiketsu and Shitsuke) method is applied offices to encourage

Wo rk MOde employees to minimise the consumption and preserve materials. \Wastes are treated in different ways
=P PN Loy according to categories, and wastes, such as waste paper, paper boxes and so on are subject to
recycling.

EEERIBRY  ARAFURPRABHEEETE WARRSAEMER - WAREHE THE
HHIERE - B AR 5S B2 (I (Seiri) ~ 18 (Seiton) * 51F (Seiso) » /5Z (Seiketsu)
MEE (Shitsuke))  EBETEMEFA LETHL R EEVEE LRERSERE - YA

BB - GIanER - MAES  ETEWRENA -

4 )

“Eco-Friendly Work Mode" has been proactively applied. Paperless office has been promoted to reduce paper waste, and

contribute to zero deforestation;
BHREE [HEeRA] 748 ETERIERER  BROEKRRE - AGRMEEHMEER

Energy-saving lights and adjustable air-conditioning settings have been widely used to reduce electricity consumption;
TEEASERANR - KEFERE = RESHE - M EER

Green mobility concept has been introduced by reducing business travels and promoting the employees to use new

energy transportation, and help green travel;
BAOTIEABZEIR - IRIEEAMERBETIE - BIHZEEHRT:

Strictly controlling water consumption in the workplace, and performing regular inspection and repair of the water
facilities to reduce water resource waste; and employees are reminded to leave no leftover after dining in the staff
canteen; all kitchen wastes of the Company are recycled by qualified and specialized recycling collectors.
BB AR AKER - EHREKERKEN  BIE T 8 BRERBKERNRR  RATIREFEE
EHXIRITE) - BIRRIR A D AR ERFEEQRIBA -

)

L
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Pilot

cace Green Office Desk Campaign
S BB D RED

On 26 July 2019, the Company's human
resources and administrative centre
organized a campaign named “Enlighten
the living environment with green” to
green the office desks. The campaign aimed
to promote employees' environmental
protection awareness, and encourage
employees to protect the environment

and go green in the office.

M2019F7H26H  AAREANTT
BALERT A (e EERRE
BIRE ] ATERNGEREEY B8
BiFEgE - Kik - BRES 88T
TN ARIBRE  BF LRGN

Promoting “Cloud Office”
BE IR

The Company has established a standard conference management system with regularised and efficient communication methods to
encourage employees to use fast and efficient communication channels, such as mobile communication tools, internet communication
tools, video conferences, telephone conferences and emails, etc. Remote communication software will be adopted as far as possible

when communicating with external parties to avoid waste of resources.

ARNERBABNEHERGE  BYEH  ARNBERLN S8 THEARE  AUNEREE  EEBYAALIA
EHMEEBATIA  RASRE BESSE BEFHMF5 - AR RINBEEEROESEMAENBMEE  #E2ERRE -

1 04 GLORY SUN LAND GROUP LIMITED
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2.4] Marine Environment Protection
BB RE

In 2016, the Company acquired the operating rights of Marine Sports Centre and Marine Training Centre that are located in

Judiaosha of Shenzhen. Since then, Marine Sports Centre and Marine Training Centre have become the core carriers of the Group

to develop sports undertakings and promote sports culture and sports spirits.

B AR AR2016 F IS RRINEN D 05 B OMEFIEI P OMBEANEERELREK  BFEHP OMEFEIHOLE
MRAEEEREEEE  MERAXL - ¥HRABMHNROHE -

Marine Sports Centre is a leisure tourism platform integrating yacht parking, boat leasing, yacht driving training, diving training
and vacation leisure. It is also a designated venue for many international, national, provincial and municipal water sports events,
such as China Cup International Regatta, and it has been praised as “the most beautiful event stadium in the world”. Marine
Training Centre has an independent campus environment and advanced hardware and software facilities. It has become a
seafaring-themed training venue that complements Marine Sports Centre. It has also been featured in many well-known

magazines such as World Architecture and ArchiCreation, earning the honour of “the most beautiful training base in Shenzhen”.

BEEFT OREEEER  MEEE 8 LEY - BREESE  EKE  ERCEA—BNRERET EZ - 2T ERNMESR
ZERR  BERE Ak DESBEENRTELISH > WER MR LEEBOLES]  BFEIIROEE BN REZRREN
FOEMBERERE - CTENRESTEST OEELRENAETREIIS  WERE L (HREE) - (BEAE) FMRMTE
A DRIISEEEDIE] -

The Group owns the high-quality marine resources and unique environment conferred by the nature in Judiaosha, one of the most
beautiful beaches in Shenzhen. We are deeply aware of the importance of marine environmental protection and marine culture
promotion. The Group has strengthened the management of Marine Sports Centre, Marine Training Centre and the beach to
prevent any acts of marine pollution. We are also devoted to safety, environmental protection and public welfare. We have

incorporated environmental awareness and concepts into the sports to advocate environmental protection in outdoor activities.

AEEFEFERNRREEZ —BIPNELERFER  FTEXEERETHESRBENTIR  FREFICOERMEFRERED
EZUMERRE - AREERBELPMBERETONRREE - REDPEE - HBEMSREFNTAEL - AFEREGRKRYS
XFEE RR  AREE  BORBRERAED  #BFINEHRE2RERBMBESMNES -

gﬁﬁi&izﬁoﬁgg 1 05



Pilot
case Cleaning the Beach on World Oceans Day
EES .pﬂliziaﬁ"fb /J\,;%E;‘E@J

8 June 2019 was the World Oceans Day. On the day, Marine Sports Centre held
a related environmental protection activity in Judiaosha and called on the public
to take actions to protect the ocean. The Company also regularly organizes
activities of collecting garbage on the beaches and encourages all employees to
participate in such activities. In this way, the Company raises employees'
awareness of protecting oceans and maintaining a clean marine environment.
2019F6 ABH AEF R » EFEST OERNHE THEARRREES - WE

UL TR R ERTERREBRZANGF - AREABHNELS - TH
FEDEBNIREES  BEREETAN  B(LTRESH - #E68FRE
B -

Eskimo Canoe Clean Ocean S EBAAEREETEH
Eskimo Canoe Clean Ocean is an environmental charity event that would be

held across the year. It's organized once every month, and has been held for 9
terms. Volunteers will be recruited before each event. After gathering on the
beach outside Marine Sports Centre on the day of the event, they will paddle
the kayaks with a healthy and eco-friendly method to clean the surrounding

seas/beaches as much as possible.

ENEEBANBREFTHIREFUNRRIADEE  FHFASRN—K =
SEEPBH - SHEDHBELRE - BFPEANEDTLNDEES B
RERENES N — BAR - DML RERSE BN E

“Hike Across Mountain and Sea”
Cross Country Competition r#iuigl — s E8EHEE
The first “Hike Across Mountain and Sea” Cross Country Competition was
held on 11 and 12 May 2019 in Dapeng Peninsula, Shenzhen. Over 7,000
people took part in the competition, and over RMB180,000 charitable
donation was raised in the event. Marine Sports Centre actively supported the
event by serving as the destination of the 35km foot trekking in the
competition.
R2019F5 A1MBE1I2BEMA - 8 (@78 ] KISFERPINEBLEIR
ROARESEHEMTERESTRI - NRFHL2HEABREEHRT,000AR
BERHBBISETARE - §FEHRUEARNRISRBRESHMNLK
Bhuh o RIEEIEINT —HKERINENR  WHRRAREE -

2.5 Attending Challenges from

Climate Change
P SRR B L O R B8

Extreme weathers caused by climate change can hurt mankind health, damage natural ecosystem, and pose uncertainties to

businesses' production and operation, thereby creating an adverse impact on social and economic development.
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Marine Sports Centre has established an effective mechanism of responding to harsh weather conditions and natural disasters,

thereby ensuring safety and efficiency in our operation and management.

In August 2019, three typhoons, namely Bailu, Podul and Kajiki assaulted Shenzhen and the nearby regions. Staff of Marine Sports
Centre issued prewarning and undertook protective measures. Before the arrival of typhoons, the Centre evacuated and
conducted safety check. After the typhoons left, we carried out emergent repairs, assessed the damages and formulated detailed
safety plans. After making tremendous efforts for nearly half a month, all vessels in Marine Sports Centre safely weathered the

typhoons.

The management of the Company holds a safety work reporting session once a week. All employees are required to participate in
safety drill once every other month. During the Reporting Period, no safety related accident took place in operation of Marine Sports
Centre.

HAREECS|IENBRRAEMESH ABRE  BRERRAGEKES
EHerBERERAETE

ERALEEELEEHN REARR SRR

]

BAESTLBAEVARNBREBSRIENEAXLERERERAMESEIRE,  BRELEETHENLE  BRHR °

BR201958 A - AYIARwEEEREEET [AR] - 50 - (88 ZEBE - BFEHOEKRSEHFID THRE -
MERERERATNE EREMP &SR - REASERORAKENZZE - DIBEBEENBEMBENZBFESZTE  HIE
THENREAR - LBAFEANENLT - BFEPTOANKEDMIENEREREFHANBEEEENKA -

ARFEEBER AT - RLZ2TFER 2RBETIER - ALET - RLEHERS - EARSHA  BFEPHPOLLE
ERERTZELEETEY -

The operating team of the real estate development projects has formulated contingency plans to cope with extreme
weathers before starting development activities. We closely monitor the weather changes and undertake measures
when necessary to ensure that extreme weather will not cause serious damage to the projects. Forinstance, in Southern
China, there are typhoons in the summer time that may impact real estate projects. Once the observatory issues
typhoon warnings, the Company will conduct safety checks, remove all hidden dangers, transfer or cover up
construction materials, reinforce the structures of sample roomsin residential and office zones, and ask workers to take

shelters.

In Northern China, the smog in the winter time may impact the construction activities. To address this issue, the project
operating team would use smog reduction machines. Moreover, dedusting systems are being adopted to minimise dust
arising from our production processes. We have formulated plans for construction activities in winter, and have strictly
implemented such plans to ensure project quality. During the winter break, the foundation pit support will be fully

winterized to make sure it is safe.

HEUBBRARYBENFE  HEERBBORITHRS
FEFT TR GIE AHIRIERM ESTAR - BABIRREL &
BERRER  REGHARTEHEBERKNELX
WESHEREHHEEFNBARR  SERRAEME
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ERMH - MEARREEBEARRE - TAEBIERM
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Quality products and services are the most essential part for the Group to discharge
product liability and to demonstrate accountability to the customers. The Company
makes supreme products with high-standard control measures, delivers outstanding
quality with refined management, creates a diverse product value for the customers
with product innovation based on the demands from the customers and communities,
and satisfies the new demands from the customers on a continuous basis with the

innovative operation of commercial buildings and industrial projects.
BENERIBRBERARERETERER HEFAENSEEENSTEH  AQRABB
SEREERITEGEER  ABRALEEAERERE  BRENEFHELESER
ETHNEmRANAREFFEENEREE  BERBETFREXRKLEEENELAR
MTEREEFHMNER -

A

The Group has maintained strict control in product positioning, building
3.1 design, procurement, raw materials, building process and inspection
upon completion for ensuring that the property units which are under
construction, on sale and already sold are not subject to any safety,

P rOd u ct Q u a I I-ty health or quality problems where recall will become necessary, so as to

always deliver satisfactory products to customers.

CO ntrOI During the Reporting Period, no product delivered was subject to

recall for safety and health reasons.
O O &5 =5 45n

EmmBEEE - S -
RNEBEBBEMEN « BERET  BARK - BVE - 25T B
EXERDETRERT  WRER  FEADHEFEERAEREZS
- BERSMEEANEBKNERE - fEPLOMENES °
AmEHA - KRHBREZ 2 EEFREHmALNKNERNER

€ Project Quality Control

TRERELE

Four-level and one-check-for-one project system has been established in the Group to ensure project quality.
AEEFRDULE—F—HHE  REIRRE -

In terms of aftersales maintenance, instant check inspection for defects is being undertaken to better serve the property owners.
We have appointed specialized construction teams to follow up the entire delivery process by resolving ordinary problems within
half an hour. Commitment regarding raw materials customization can be delivered within reasonable range (normally one month),

which is highly appreciated by the property owners.
RS EBEESE - MRS ERMER > T REEE  EXNBRTRHSEEXMTEU T2 RREIEEE - —REBEE
FPE AR S RRMEENNAGESENRRBERNTK (—K—EA) - RIWBETFF -
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M Self-check B

Each construction unit shall conduct self-check and

> Y Second review B#

Review shall be conducted by the supervising and

then report the passed results to the supervising building units.

and building units for second review.
BRI MR EEITEZ ©
ZTEMER  SRRBEBEMEREETER

Four-level and
one-check-for-one
project system
(mgh—F—5
HIED

A Joint inspection acceptance

AW Acceptance for delivery

BEBW

After completing the second review, the project
shall undergo a joint inspection acceptance that is
organized by the local project company comprising
engineering centre, sales centre, property

management centre, supervising and building units.

RAYFF A B IR

After completing the joint inspection acceptance,
the project shall undergo an acceptance for delivery,
which is organized by the Company's operational
centre. The multiple-step system has been tailored

to ensure satisfactory quality of delivered projects.

BRZERERETRRABIRESRL - T8
PEROREBME T BN SEITHARI

A RKAREAARARELE P AR ITR
W BRIEH  BRXIT@mE -

- /

€P Protection of Intellectual Property
MAERRE

The Group addresses high attention to the protection of intellectual property. We have zero tolerance towards any counterfeit
product in the designing and construction process. During the procurement process, we keep tight control on bidding samples.
Materials samples are provided in the entire construction process. All materials used in the construction have been strictly
compared with the materials samples. We carry out vigorous checks to ensure that all our materials are genuine and meet
applicable quality standards. Severe punishment will be imposed on suppliers and the responsible personnel in the project

company if any violation is detected.

FEFEETEBENABERSEER - Rt it THRPHNRERSERKRNTERNAGE o MERFE B AN Nsa $HRIT R AL
o BEBRR MR I AR - MREE SRR BR LB R - ARE TRER S OSENEIAR ETREME - HRMHNR
MEBRARREEMER  —BRRGRNEUIRNEIIERE - BEEHERNASI AR EEEEANSKE -

During the Reporting Period, no complaint about violation of intellectual property was received.
REERA - RHEE OIS ERIERERFORMY -



When designing and developing a real estate project, the Company always

3 2 strives to maximise the functions and economic benefits of such project.

Moreover, the Company uses designs in a scientific and reasonable manner to

infuse unique artistic elements into projects' sales centres, which effectively

B u | Id | n g boosts the Company's brand image and publicizes the Company's corporate

. culture. We have also tried to incorporate local regional characteristics and

F u nct I O n cultural legacy into the designs of these sales centres. Thanks to our efforts,

. these sales centres have displayed local urban culture, humanity and history, and

EXte n S I O n have become platforms for cultural exchange and sharing in communities and
regions.

ERINBEILER

FEEYRERE R NRAFED  AARIEREREEZENERADRENLEE
1 o BEMBEIENEGET - ASIE TR B MITIHET DTSR BTEEE - £
BA XL EEE S EREA R RETZRMEE R - BRUEREEMEE
EMXCER @ ERHEEMN T - AXELBENZEZAR - KAESTHTR
DEBEENUCZRMD FFE o

Pilot
case “Guiji” (%) of Nanning Wuxianghu No.1 - An urban aesthetic museum
0% | mEAgH—8 [HE] —MhERAER

“Guiji” is not only the sales centre of Nanning Wuxianghu No.1, but also a house of urban aesthetics. As a multi-purpose aesthetic
space, Guiji has integrated humanity, creativity, arts and life. There are library, coffee house, cultural product exhibition area,
technology exhibition area and flower art store in Guiji. Moreover, writers' talks, book club gatherings, as well as cultural and
artistic exhibitions are held at Guiji regularly. Guiji has become a cultural and creativity base that serves all citizens in Nanning. It

has been awarded “The Most Beautiful Sales Centre” by sina.com and “The Most Characteristic Sales Centre” by china.com.cn.

[MEE ] DIERAERSA—FHTHEFTL  BERANMTESEEE EABEREN —ERAEEEERH  EEEAN - 815 -
2 AER 8 REREAEE  WHE - XARETRRE  SHRETRRE  EREEME  THMETEREE  ERE  XERE
EEE) - RAPEAXREENOXAIRLY - QERREIRBERT [&ETHT L] RETPEERT [RAFSTHETL] HER -
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Bay Culture Centre of Shantou
Eastern Coastal Project
— A business card of Chaoshan culture

IWERBFEE [EEh ]
— AL es A

The Group takes root in Chaoshan culture and adopts globally-accepted aesthetic concepts. Bay Culture Centre of Shantou
Eastern Coastal Project has aimed to become a new hub for promoting Chaoshan culture. It displays Chaoshan humanity and arts,
and showcases Chaoshan-style aesthetics. With a total space of 5,700 square meters, Bay Culture Centre adopts a harmonious

indoor design and demonstrates a city's pursuit for humanity and beauty.

REBRBEIISUERt REBES - TROIEREFEE DEEUERO] - UUEBRERIIA - BRI H e O - K3t
—ERPIAAEMN » —EEFRENER  —ERTORBPEET - —REAERNIERRRR « GEEES, 7007 KM/EEX
e - AN ERRETH - BERE R ERASCMEN BT -

Yunfu Villa Project Club  The sales centre of Yunfu Villa Project has been upgraded into a club that includes a

library and multiple cultural facilities. The library in the club has a space of about 1,300

— A City's Living Room

square meters. It has kept about 16,000 books covering culture, economics, novels, life,
readings for children, among others. In April 2019, the library, being open to the local
citizens free of charge, was recognized by the municipal government as an exemplary

library in Yunfu.

EFREEBTHPAOENITEMKNNEN  HEEELRE LR - AFREE
#)1,300 FHAKRAWHEIE - BEEL16,000  RIEE &8 - NG EFE D
SEWEER - R2019F4 BIEREB [ZFWHEE] FFF - KRBMFITEN [
FRWER] 22— REMTREHEEBMESH
The club also includes a Chinese studies centre, a tea house, an indoor swimming pool,
a zen fitness centre, and a yoga studio that offer free training programmes. Reading and
educational activities have been held in the club from time to time. Famous writers and
Chinese studies experts have been invited to give lectures or hold salons in the club. The
club has provided a good environment for reading and has helped the citizens enhance

their humanistic quality, making the entire city more competitive.

The rich book reserves, comfortable environment and quality services of the club have
attracted lots of readers. The club has become Yunfu's living room and a popular spot for

cyber celebrities to take photos.

Zh - gEREREREE  PARRE  ENHKE  BARFENBARBNES
Rt RBRMEES w0 FKSEIIRE - TEHEMEE  HERENEY -
WHHEMAIER  ESFMENRAERWELE PESIZFTEST ETREXEEWN
BIERE - LREEER  RAAXEE  ERETHFED

CHLEMNEZER FENMEBEREMNAINRE - Bl TRZERAIKRDEME
MBINES  KAZZNEMEREM [HOIT R -




3.3

Innovative €D |nnovative Products Operation Em@E& sl

R Commercial complex is a major product category of the Group's real estate investment
Se rVICe Style segment. Unlike residential projects, commercial complex needs not only superior

N PR quality and innovation, but also efficient tenant attraction and operation to succeed.
213 BR #5 72 =X

As a city operator, the Group has strong capability of consolidating and managing
resources in an innovative manner. Through the launching of investment promotion
with regard to the completed projects, our commercial complex has become a regional
talent hub and has greatly boosted local economic vitality. More and more commercial

complexes are currently under development by the Group.

B

BiraREASENERERRNEZEMREY  TANEEER @ ABGEARE TEEMENEREFT LI - EHHE
ERFAUBMNEZRE - AREEARMELSENAS  ERBESEEZAMENVERR  BEANCKERTKABNHE
PEEE  BREEEHRENT MERES  ERTREBMELTN - AREEZNRBEAEER W EMEERSD -

Pilot
case Shantou Eastern Coastal Project Cooperative Agreements Signing Ceremony

ZOn | s E A XA

Shantou Eastern Coastal Project is a major project of the Company located in the Overseas Chinese Economic and Cultural

Cooperation Experimental Zone of Shantou. As a complex with one million square meters space, the project includes Chaogiao
high-tech financial headquarters centre, Chaogiao creative and cultural office base, Bay Culture Centre, high-end shopping mall,
a five-star hotel and apartment buildings for high-end talents. Shantou Eastern Coastal Project has aimed to become a coastal hub
of quality enterprises and talents in the modern trade and service industries, and a new regional business centre.

On 28 December 2019, a signing ceremony was held for the cooperation agreement with the industries in the Huagiao
Experimental Zone cum Business Matching with Industrial Companies under the Shantou Eastern Coastal Project. A global
investment attraction event for the project officially kicked off at the same time. In the ceremony, Shantou Eastern Coastal Project
entered into Cooperative framework agreements with enterprises from high-end manufacturing, integrated finance, international
logistics, healthcare, new retail, featured catering, leisure and entertainment sectors. These enterprises will become tenants of

Shantou Eastern Coastal Project. They will boost innovation in the region and set illustrative samples for other enterprises.

WBEREBFEREASENEMEINETERKAELAE

RBEN—EETES - AEEATEAE — AER
BRETEL - BEMER AR IR O - K BRIk S 18 ERATikNT

i

WenmidiE HEEBEE SmATABEZHER 1A
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&P |Innovative Services
EERGAIF

The cultural sports business directly serves the end-consumers. Continuous innovation is the only way for the business to boost
performance and a prerequisite for meeting the customer needs. In 2019, the PRC government issued the “Opinions of the CPC
Central Committee and the State Council on Supporting Shenzhen in Building a Pioneering Demonstration Zone for Socialism
with Chinese Characteristics” (hereinafter referred to as the “Opinions”). According to the Opinions, Shenzhen will be
encouraged to host large-scale international sports and cultural exchange events, build training base for national teams and host
major diplomatic events. This creates a big tailwind for the sports event industry in Shenzhen. The Group's cultural sports projects
in Shenzhen have superior resources and feature marine sports. Marine Sports Centre innovated its sports events, customized
services for the key accounts as well as services for the mass customers in 2019, in order to further explore the marine sports

industry and the mass market, and meet the new demand of customers.

NREFREERHEHEENESR  ERFRECNRGAFT TERRADNEEOMUARE  hRBEEFHFRNYBRERE -
2019%F  (hHARREBEEANIFRNERTPESEHEIRLETRERNER) (ATHE [BR] ) &M SRAR (X
BERYIRREREAZBEEEMUERMES) - RRERGIREN - FPREATIBINIEE ] - RIBEBFEZDREANFHM
EHER - AREEREAEREENEER  LENEFEPIAFE  ETHEFESTOA20NOFREEFELHAF - K
BEPEHIRBEAIH ARTSRBEFSSREE  SRANNETEDZTEMARNIS - TEHE TP MNFL -

Innovative Sports Events E=E8) 85

Marine Sports Centre started to assess every single marine sports event in 2019. After assessing the risks, popularity and feasibility
in organization of each marine sports event, Marine Sports Centre held the First Shenzhen New Sailing Cup Winter Swimming
Competition on 1 January and 2019 SUP New Comer Welcome Event in Dapeng on 12 January. The two marine sports events of
winter swimming and SUP were firstly held by Marine Sports Centre, which would aid the Centre accumulate experiencing in and
strengthen capability of organizing sports events. Through these two events, the Centre gained high recognition from fans in the

swimming and SUP circles, and captured attention of many marine sports lovers.

2019%F B ER T OMMY EIIEFERETAME - ERENETEEPNARE - FRMERFSHEBOATRITIEE 1 A8
PRI DRYITE —BHAEME LXK E] - X1 B12BIWEN [2019BHSUPIRANS | J5%) - BIR T ZKFER (SUP
) EMESTEDEFOETEPDTOLOTNRY - BRTEFEEAMEIBOLER - 1% TEFEHREENVRR - BETHKE
MR EES B FEAMOOE  TESEZ SFEDNEHENRL -
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Innovative Customized Services for Key Accounts A& F E#IRIEAIH

Key corporate accounts have always been an important
On 23 March 2019, we organized the

niche for Marine Sports Centre’s business development. )
Fortune Cup Sailboat Experience

In 2019, Marine Sports Centre launched the customized Competition for Baoneng Qianhai
event planning services to tailor new various demand of Century Wealth.
customers from catering, commercial and marine leisure 201943 823 B A B AT 42 B

sectors. These events have been well-received, and BITE [MEHNHEBRE] -

demonstrated our capability to innovate. Moreover, the
services have left good impression on and have created

great memories for the participants. On 3 August 2019, we organized

“Seaside High Summer”, a bachelor
EBARERE— BT EHTOONEBREFT party for Excellence Group Commercial
2019FTSERERENER - B 5 Lresggy Ve
FRBER F  REEPTX L5865 R  FREP 20194F8 A3 A S LB H RS
EHEHRBEDRE - BESOIET  AFRHe o0 R0 Ao
FHE ) R2EABBTRIFMEKMETNEIE -

Innovative Services for Mass Consumers X &% RE Al

The Group has kept promoting marine sports in the mass consumer market.

FEEDRBETS ST EDNE RNMARI—ERAEES N -

On 19 October 2019, we held the first
Parent-Child Marine Study activity to allow the

In the National Day of 2019, Marine Sports Centre launched the

Ocean Utopia event, and the Jusha Image Memory at the Ocean

Square. A marine inflatable castle was set up in dock basin of Pl it Lo e elseui WETT [mesisege

Marine Sports Centre. The castle has become a highlight of the ) @xflfees e Blue @eEm e i iy D

tourism industry in Dapeng Shenzhen during the National Day. i ety wes wel e sigpen by

customers.
BEESHOE2019FEERRBRITE 84
B mEFRSEN [BPTPRIL] BYR &8

EHI A
FEEED

2019F10 19 Bl ey 8 [HRF/8¥ME] &
B BB THESTS  BEFES 8F
EEEEABER BEEFHS -

BAITEE LR R MR E - RARERIIKBIRE K=
B

Marine Sports Centre has been trying new brand
promotion modes. For instance, we have
developed and marketed peripheral marine
souvenirs in 2019 for marine sports fans and

tourists.

78 B B RO dm K R 7 B B g6 — LE 3D
B 0 2019FE1T T B S mmMABMEE
RREEES R EEROBYER o

In June 2019, the Group joined hands with The Wharton Asia-Pacific (Peking) International Education Group to establish Shenzhen Baoxin Wharton
International Academy. The academy aims to satisfy the educational demand for marine sports.

AEERK2019F6 AERESR A (b)) BEHEBRARSERS - UETEIIFORERE - AERIENRENESATE WML ErEPEER

EEH o
BmAl

Going forward, the Group will continue to innovate its product and services in the cultural sports segment and expand the

mega consumer industry, striving to meet people’s growing demands for better livelihood.

R EXEBEXERN  AREBREFERNRE  #RAEBEE - ATERRAMBRERNEFETHLME D -
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The Group's real estate development business is directly connected to over

3.4 20 sectors, which shall involve over 50 upstream and downstream

industries. The Group's cooperation with suppliers with sincerity is

indispensable to its delivery of superior quality of projects and customer

Supply Chain

services.
IVI dana 9 eme nt HEETH B R0 EEEAEEBRE - PR ETH50SETE - AR
4 pE fE = 18 ETEARISENER  WESTEREMN2H BB REEME F T HE
HERERAE -

€@® Hierarchical Supplier Management
HEED REE

In 2019, the Company revised the Rules Governing Supplier Assessment, and assessed suppliers on a quarterly and annually basis.
A hierarchical supplier management system has been put in place. Suppliers' performance in seven aspects is monitored, namely
quality control, delivery cycle, level of cooperation, information, reasonableness of payment terms, costing work cooperation,
responsiveness to quotations and contract requirements. Based on suppliers' performance, they are rated by four grades, namely
A, B, C and D. Suppliers with Grade D will be reassessed, and if necessary, we may stop making procurement from such suppliers.

In 2019, 545 suppliers were introduced wherein 52 were rated with Grade D.

2019F AN AHERT T (HERHEEIRINE) - RFE - FREMAKMEETG - BHENEHRIRED - HREE  fEBEH -
BIERA  BF  IREREEN KATEES - HERARERMOERES HEEEHHEREOETHREE  SFKEY
RS B H R E RABCDIEE A - HDRAMERETENBREGE - 2019F SHEHERS45K - ERIADRMHERE
525K °

Total number of suppliers (breakdown by location of incorporation): 2,009 2 O O 9
AEBHEREHSE (REEETMOS)  2,009K I

Percentage of suppliers e

by region 76 270/\\

63 5 1 2 7 HRAE T e 5 ‘ Nc;rtheagt ‘
Chi
Suppliers in Southern China Suppliers in Southwest China /,,/ — ja,
ERIBE G R E e [13.89%)
\\ Northern JJ

Suppliers in Eastern China Suppliers in Central China 20 82%\\‘
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Suppliers in Northern China Suppliers in Northeast China v
[ e SRAb 3 [ A e 7 ‘

The Group has raised suppliers' environmental awareness by requiring them to procure ISO9000 management system certification
and ISO 14000 environmental system certification. Moreover, we set high standards for energy conservation and environmental

protection. Our efforts have supported the development of a green and low-carbon economy.

REGHERNREEEER  FAEEERBEPXEIRRAEEDISO00E L RRE - RFRIZLEZEE|ISO140005RF 1 FHRE
WRE T BRI RARRMER - SERBEREFER -



@® Transparent and Traceable Procurement Process

FRARAEN 2 RBRE
The Group has established a regular supplier introduction mechanism for suppliers. Under our tendering rules, only
suppliers in our prospective supplier database are allowed to bid for our projects. Such mechanism and rules help regulate
the bidding and purchasing practices of the Company's construction project contracting and bidding management

departments and to build an efficient, clean and fair procurement management system.

In 2019, the Company revised the Glory Sun Group Project Outsourcing and Tendering Policy and refined the Guidelines for
Accounting and Financial Staff in the Supervision and Auditing of Tendering and Procurement accordingly, thereby building

a closed-loop management and supervision mode.

RRBAFERAR TREZELAREEXBHMNBERBETA  BESY R ALNRBEERR  ~AEEEYT
SR TR ERY - BHERNERER [EABRAE] KA -

2019%F - ARBIEFER T (EFEEAIREFHEREREEESFE)  LHENER EACTHEN (HIIABHBERRE
EBREXES)  BUFREEREBEER -

e Closed-loop management and supervision processes for procurement ™~

REHREEEERIE
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When making decisions on procurement, the Company encourages persons in charge in subsidiaries to consider a range
of factors including the qualities, costs and environmental impacts of the materials. On the premise of fulfilling the
Company's procurement policy, preference is given to the products, equipment and services of the local suppliers, and
priorities are given to the suppliers in closer proximities who adopt eco-friendly means of transport. Procurement from local
suppliers can reduce the emission of greenhouse gas, and the occupation of public resources. While reducing risks in our

supply chain, the Group also closely works with the suppliers to save more resources with effective solutions.

The Group also inspects and grades the EHS (environment, health and safety) management practices and status of
supervisors and main sub-contractors, and uses outcome of such inspection and grading in performance assessment for
the suppliers. We have centralized procurement processes and dispatched on-site staff to monitor the production process
and promote eco-friendly manufacturing in the suppliers. Moreover, regional service centres have been established to

enhance the efficiency in supply and technological services.

ARREEEFARBEABERBR TEEREMHNESR KA BRERESEE - EHA L RRBERORRT - @
BAMAERHMER  REERY - WESEREREIMRAERRNBER TANHER  BRRERENTEREEEERN
R ERERERERENRRFER - AEBEERH S FERDBAERNRRTR  RE-FEREREHL

R REEHERNABEHTWERS (BF  228RE -8t EETANERRBETREND  LIEREREFRET
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3.5 Consumer Rights Protection
MR R

€@® Responding to Customers' Needs
EFEREE

The Company has adopted a “customer-oriented” principle. Different complaint feedback systems are put in place for residential and
commercial projects. We handle customer complaints instantly via member center, service counters, service hotlines and WeChat
accounts. Related project management departments hold special meetings to analyse the problems which the customers have complained
about. We timely responded to customers' needs by offering discounts, replacing flawed products with quality ones, and other measures.

AREAZ [EP2LE] WRA - $tEETEE - BEBASFTREEHE T FRNKFRERR - (EBEEH 0 RRBE - RER
B MEFEBARSEEFIGR - SHEERPEERMAMERE - HETENMSAREEGZETHRELON - WRBRHEERE
CRHMREERSRREUARKNOEES ER -

@D Confidentiality of Personal Data
BAGEERE

Protecting the security and privacy of stakeholders’ personal data is important to our Group. We ensure compliance with the
Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong) and other statutory requirements to meet a high standard
of security and confidentiality of personal data privacy protection. The following data protection principles are adopted in
preserving proper security and use of data:

o We only collect personal data that are relevant and required for our businesses;

o We will not share personal data to any entity that is not a member of our Group without consent unless it is required by law
or it was previously notified; and

° We maintain appropriate data collection, storage, and processing practices and security measures to protect against
unauthorised access to personal information.

Dedicated staff are appointed to maintain property owners' personal data. All documents containing the property owners'
personal data are kept in locked file rooms. Only authorized staff can have entry into such rooms. All file administrators are
required to sign confidentiality agreements and those who leak confidential information will be held legally liable.

During the Reporting Period, the Company did not receive any complaint about leakage of customer data.

REFNEEAAEHZE2RREHAEEEHEER - BFREETEBENF486E (EAEM (L) &) REMEIIRE - A
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€@P Improving customer satisfaction
EFmEERA
The Company has researched customers’ needs and satisfaction in order to establish standardized service processes, and has

established a supervision and inspection mechanism to keep abreast of customer satisfaction status. We have used the results of
such researches as the most important basis for improving the quality of customer service.

During the Reporting Period, no non-compliance case or customer complaint related to delivered products occurred.
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The Group upholds the corporate culture of “Integration, Co-creation and
Sharing”. Employees are recognised as the core partners of the Group. The
Group has relied on its employees to develop its business, and strived to create
an “enterprise cares for employees, employees love the company” atmosphere.
It has strived to build a community of common benefits and undertaking, and
has made continuous exploration and practice in the construction of
harmonious labour relations.

REBREF £/ #8 - H=E] NEEEL RAEIREESKONEEUAEF
BEMEETIRFRELE  BHEE [LXBEEET  ETIARAELE| NFE EFD
BE [MsfER  SEHARR]  EVARLPBREERZ LU THENKRRNEE -

“
4 1 As at the end of the Reporting Period, the number of
' employees covered by the Report in Hong Kong and

across the PRC was 555.
AbO ut Em ployees BEABESK EESRGESIMTHBENSTEED
- R e@maTH£55556 -
ETHEK

The distribution of employees by geographical region, gender, age group and

employment category is as follow:
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By gender By employment category

ZERIEI D ZERERES
Number of employees Turnover rate (% ) Number of employees
EEHE MEE (%) EEHA
554
351 31.05%
204 19.61%
1
I
female male female male permanent part-time
g Ef it Bn S FeA
By age group
RERARE D
Number of employees Turnover rate (% )
EEHE MKE (%)
368 44.03%
159 20.65%
10.71%
; 1
| |
Below 30 30 to 50 years old Above 50 Below 30 30 to 50 years old Above 50
30BRLA T 30 B E505% 5085 A £ 30BRLA T 30 B E505% 5085 A £

4.2] Employees Rights

—

BT

\

@D Equal Employment Opportunity and Competition
FPERERBRESERS

The Group is an equal opportunity employer. When recruiting, the Group ensures that each job applicant is entitled to due rights
and will not be refused for employment due to factors such as gender, age, ethnicity or religious belief.

The Group strictly complies with the Labor Law of the People’s Republic of China and the Labor Contract Law of the People's
Republic of China, Employment Ordinance (Cap 57 of the laws of Hong Kong) and other labour laws and regulations of the PRC
and Hong Kong. It fully follows statutory processes when signing, renewing, terminating and cancelling labour contracts with
employees. All related processes are fair, transparent and impartial, regardless of any diversity-related factors such as gender, race,
among others.

The Company has formulated the Management Rules for Hiring and Probation and the Guidelines for Hiring Processes. Such rules
and processes have standardized the recruitment process for ensuring that our hiring activities comply with applicable laws, and
prevented child labour or forced labour at source.
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The Company has used Follow-up Form for New Employees' Probation to ensure that new hires are given sufficient humanistic
care, work support and assistance in completing required processes during the probation period. Such arrangement can help new
hires quickly adapt to the workplace and satisfy job requirements during their probation periods. Moreover, advisory and

coordination services are being provided to new hires, thereby avoiding any forced labour.

Similarly, the decision on the promotion of an employee is made on the basis of the knowledge, skills and professionalism of that
employee as the criteria, regardless of the age, religion, marital or maternal status so as to make sure every employee is entitled

to equal rights and interests in the Company.

During the Reporting Period, no child labourers or forced labourers was employed.

FRARYT CGREIRAMBERRHRK) - DEMFMEAESBPRNAXHE  TIEEMNERFEIBE LA RE -
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EARBEMRREEERPE TEMEMMBH S THIBER

@D Salary and Benefits
rEfERE R
The Group would warranty that the salary level of every employee shall meet the minimum legal requirements enacted by the local

government, and procure social insurance or other statutory provident fund contribution plans for employees according to the

local employment regulations.

Assessment of labour market situations is conducted on an annual basis. Reasonable and legal salary adjustments will be made to

ensure competitive compensation packages for employees and to reward the employees' contributions to the Company.

In addition to salaries, the Group abides by the arrangement of statutory holidays and paid annual leaves, in order to boost
employees' sense of gains. The Group also provides holiday allowances for employees on major holidays. The Group has provided

other benefits like overtime and business trip meal allowances, and incentive paid leaves, etc.

AEEERE TNFHEKENE B HBTMETH
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@D Occupational Safety mgz2

Management Policies and Regulatory Requirements
ERFIEEBHER

The Company is very concerned about the workplace environment and safety of employees, and therefore has formulated sound
management policies and regulatory requirements. The Company regularly checks the safety status of offices, places of operation
and construction sites. All project companies are required to put in place a safety management office according to the regulatory
requirements and standards. The Company has assigned designated staff to take charge of safety management, and regularly
conducts trainings and conferences on safety. On-site safety inspections are being conducted to ensure zero accidents in the
workplaces. The Company also implement further measures to mitigate safety risks, with an ultimate goal of building a

zero-accident working environment.

During the Reporting Period, the number and ratio of deaths due to work-related accidents and the number of working days lost due to

work-related injuries were all zero.

In the course of real estate development business, the Company has arranged for the production safety personnel with relevant
production knowledge and management capability as well as relevant certificates to be on duty in compliance with Article 20 of

Production Safety Law of the People’s Republic of China.

RRR+HERE T TR ?-E 1% FEIHIE TR2MEBRHERRH IR - FHETTERERASA - K85 TET
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Our specific measures to ensure employees’ safety include:
RAARIEESEMRSEIETLSE

Safety reminders are posted in the office and work
areas, such as “Be Careful! High Temperature” on
tap water equipment, and “Do Not Move” on
fire-fighting equipment.

RSP R TR RA R 2R SR

BERKMER (=R - ESMER
B DM ] SR -

For positions with relatively high risks, in addition
to posting relevant safety procedures and
operating instructions in prominent places, we also
provide employees with appropriate personal
protective  devices for the prevention of
occupational diseases and work injuries.

8 —LRERREA TIEREA - R T ERRE
BHRRIRERERIEREEE - &R
RETRHEYE L2 5RA AT ARER
RTIBHEE -

To ensure the normalization of workplace safety,
the Company has set up a special inspection team
to regularly inspect safety-related matters and
bring to the employees' attention of risks such as

fire protection, electric circuits, chemicals, etc.
RERTIESHEEERIL ARARETH
IHiRS /- BHIRERE - EERERS
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Preventive and Protective Measures Against COVID-19
HAETEAMFES (COVID-19) HARRIFA B

China has started to contain COVID-19 from early 2020. Since then, the Group has acted swiftly and adopted a number of
measures. All units, departments and projects are required to fully comply with the epidemic-prevention and control requirements,
and resume production and operation in an orderly manner. In this way, the Group has ensured good working environment for

employees and has maintained sound work order.

B2020FVIF R EMHE T BANMHARBEHZE TIERRAR - ARERETEY - RREZHEER - BREEM - 59 BER®
REBBEZERBHEZROARET  RPLEELERFES RETHRIFPHARZMITIERFIRME T R NERE -

Prevention and control mechanism Byl

An internal epidemic prevention and control organizational structure has
been established, and work resumption plan has been formulated to
clearly define the company's emergent epidemic prevention processes,
responsible employees and work duties. Such organizational structure
and plan has ensured that related employees are responsible for

discharging their duties in the epidemic prevention works.

A RINEDR B EASERE - M AREIRE - BEAREER
BRESOIZ - ARAE - TERE - RRRBYEIEIREEER -
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Employees’ check 8T##&

All employees are being checked with no exception. Every employee has
a corresponding file for epidemic prevention purpose. Employees from
the COVID-19 hot zones have to be quarantined in designated locations
for 14 days. Employees from other regions have to be quarantined at
home for 14 days.

FEHHFEMAET  BR [— A1 UFEIEHEIE - LIES2HIE
WEERTHET - MABRRNITETRE14ROENR  EEMInRIRTH
BT BABRERITER R 14RMER -

Quarantine measures fRaiigiE

(
:
o <

During the period of epidemic prevention and control, no external
visitors are allowed to enter into the company. If necessary, employees
will receive such visitors in the waiting area on the first floor, and no
external visitors are allowed to enter into the office space. To avoid
crowds, the office space is divided into separate areas, and employees
are not allowed to visit other areas for non-duty purpose.

BB ERR - BBINI A BoRER - AT BB IEEAERERE
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Internal management wpEE

Employees' health status is to be monitored and reported every day. We have urged every employee to wear face masks,
frequently wash hands and do disinfections, avoid crowds and well protect themselves. Employees are also required to report and

handle any abnormal situation in the prompt manner. We have also strengthened the management of off-duty employees.

EREREAERET HERR IMEAS - 8EF  BHS  PBRELHIFEADE - EFRELRFRE  RRESHEiE
PN E T TR EIR -

Complete disinfection 2FH#%

Public spaces are fully disinfected. Areas such as
reception halls, elevator hall, escalators, air
conditioning systems, toilets, pantries, corridors,
staircases, meeting rooms, canteens, underground
parking lots are disinfected at close intervals every

day.
NHREEBTIE - BRSRZRESEKRE - Bib

B = AER - FOKRE BB BBE
BHE AT WTHEEFREAREEARE

Customer management EF&E®=

All visiting customers have to receive body
temperature check. Customers with abnormal body
temperature will not be allowed to enter into our
sales facilities, and will be advised to attend medical

treatment at fever clinics.

HIGEFSHREE  FHBAREE  MEER
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Safety Training and Emergency Drill z23garE 2545

The Company is used to preparing the safety training plan for employees at the beginning of every year, which sets out details of
the occupational health and safety trainings for employees, including the identification of safety warning signs, the operation of
safety facilities, the safe operating procedures at related positions, and the lessons learned from safety accidents, etc. All these

trainings have been aimed to raise the employees' safety awareness so that they can recognise safety risks and stay vigilant.

Since part of the Group's businesses are carried out at the seaside, to safeguard the employees' and customers' personal safety,
the Company has organised some of its employees to take the examination for the Qualification Certificate of Industry
Practitioners awarded by the General Administration of Sport of China and Class 5 Lifeguard Work Permit awarded by the
Shenzhen Water Sports Association. In seaside operations, certified and experienced lifeguards are on duty at all the time. The
Company would also regularly organise marine safety trainings for employees, partners and other marine workers to enhance

their basic safety knowledge and skills.

AARESFENREHETZ2EINE  AETREEENRERERZ2EI  BIAFEETREZ2BENEA 22
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The Company has also regularly arranged employees to go through fire and emergency drills in which they will
familiarise themselves with basic self-rescue and emergency escape skills. Knowledge and skills concerning firefighting
facility deployment, firefighting safety, safe electricity use in offices, as well as safe use of high-rise elevators are being
taught. Classic firefighting cases have been shared with employees to raise their safety awareness and sense of

responsibility.

Inaddition to ensuring the safety of the Group's employees, the Company also conducts safety supervision on the work
practices of the contractors within the operation sites of the Company. These contractors are required to build sound
safety management system and ensure good instruction on safety works, so as to optimise the management of

occupational health and safety.
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@& Body Check and Insurance g#Kxk %

The Company has made contribution to the five mandatory insurance schemes (pension fund, medical insurance, industrial injury
insurance, unemployment insurance and maternity insurance) for the PRC employees, and has organised employees to join the
government-recommended “critical illness insurance” scheme. For employees who work in relatively risky businesses such as the

real estate development, the Company has purchased commercial casualty insurance.
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4.3l Employees Development
EIRRE

The continuous improvement of an employee’s lifelong employability is a responsibility that the employee and the Company

should share.
BTRAFERNNBFERARCEIMANGEE LRFENEMT -

The Company has set personal development goals and has made career development plans for all employees. This will help the
Company steadily develop its business and build a strong talent pool. Employees are informed of the contents they need to learn
as well as the development direction and goals at every stage. Via various trainings and educational programmes, we have
unleashed employees' potential and have enhanced employees' lifelong learning capability. These efforts are being translated into

improvement in employees' vocational skills and professionalism, and a big career development space for employees.

REFNRAAEEREKBITERES  MEARATERTE  ARCAEBETEABEZRAL - BEBRECETALR - 28%
HEERAE  BURBEREANEBTNENAREAER 2  BHENEISERENEEAT BHHRAMEBR < BBZ S
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The Company organized 1 77 training sessions in 2019, with a total of 5, 763 attendants. Per-capita
training hours reached 1 8 . 96 hours, and total training hours reached 1 O, 522 . 5 hours.

2019FEARRAE A ZFHEFEIIAR AP 2R oI5| 2R

mrEmrl (s 5,763 xx 18.96 10,522.5%

@D Talent Team Building Plan
AT B E R

Combined with its strategic planning to promote the achievement
of strategic goals, the Company is committed to building three
echelons of talent development, professionalism and learning
ability. Customized training plans are designed for employees at
different levels. Moreover, employees will take a 360 assessment
and management evaluation that is based on management
assessment, learning ability and competency requirements. These
measures have optimized our talent pool and created a

performance-oriented organizational atmosphere of “being

capable over being mediocre”.
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Talent Team Building Plan A A &3 @&l

Leadership programme: Navigator Plan for boosting cohesiveness of senior executives
“Navigator Plan” EmEE — eEEBRAIER

BENEEZ [EfEE] Voyage Plan for empowering persons-in-charge in tier-1 departments

EMaTEl — — AP B E ARBEIER

Speeding Plan for nurturing talents in reserve cities
EAETE — RN REERIER

Sailing Plan for new managers

REAAT 8 — FriIRIA R

Programme for middle-level Ark Plan — Nurturing programme for specialized deputy general managers
managers: “Rafting Plan” TR — REEERIAERIER
REREZ [ZAE] Shipping Plan — Nurturing reserved middle-level managers

(tier-2 department heads) 1TAEHEl — EEPE(CREFIEEAN)EEEE

Internal trainer development Cultivate middle to senior managers, key talents and business cadres as internal

programme: “Torch Plan” trainer to establish an internal knowledge management system.

R EEE > [EHAEE ] BARFREERAR - BRAT - XEEBREE/NIE - FREAFARRN
HBEEER -

@D Helping New Employees Adapt to Their Jobs
METIRERBT

New employee trainings has been a major component of our training system. We have spent a lot of efforts to help

new employees adapt to their job positions.

METEIIRARSEIIREANEENH - AIUENE TOREBERME T Z M TE -

Ongoing orientation for new employees & ## 575 T ARFEH

In terms of new employee training, the Company has organized 35 training sessions for a total of 344 new

employees, with a coverage ratio of 100%.

EFEIIEIAE - SEMARRETE T AREIISH - 1EJIEEAZB44A - EIIEER100% °
— : . , : . e .
8 Continuously growing and empowering trainers 3&RE) « Bl A 5 B BB

Implemented the New Employee Trainer Development and Certification Programme, which has grown and

empowered 15 new trainers.

HBEN GTAJIBANEERRBIAE) - HEBMREHEHESED - K B

BEFT ABIEBAD15A -

f‘,o‘ Mentoring for new senior managers EEH{IREEEHH

Senior executives in the headquarters office and persons-in-charge of different operational centres are required to
carry out one-to-one mentoring for newly appointed senior managers. Mentoring managers need to assess the
competency of new managers based on their studying results as well as outcome of comprehensive evaluations. In

2019, 10 new senior managers were mentored for being quickly adapted to their job positions.

BHHERSTLORBEAGTARSREREET B LABRBEL EFEMEEEEHESRE
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@B Boutique Open Class Platform e amRTa

The Company has launched the “Glory Sun Classroom” open class series that features knowledge, enhancement of expertise and
diversified methods of exchange. Lecturers in the open class series are senior executives coming from respective professional
sectors with rich experience. They have shared their practical experiences and advanced theories with the supplement of research
results. The open classes are held in diversified forms including large-scale seminars, experience-based trainings, coach
technologies and topical seminars. Courses are being developed via the ADDIE processes (Analysis, Design, Development,
Implementation and Evaluation). Such processes have enabled continuous class optimization and creation of top-quality training

contents.

RATEERASIEEN [FXH=Z BERA - LK) REL  BEHITE [EFAEE] RIMAFHR - RIZEMA
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The launch of boutique open classes has helped create a learning organisation and enhanced employees' expertise and cultural
identity. The open classes give employees opportunities to study cross-sector knowledge, thereby growing and empowering
versatile talents. In the meantime, the Group has been aided to realise protesional expertise. For instance, the Company organized
six phases of project replay to study experiences from successfully-operated projects and summarize lessons from mistakes in 2019.
Through the project replay, six classic specialized courseware have been formed, covering technology management, engineering

management, marketing management and operation management.

BmARRNITE 287 2EVEBRE  FYREABTIEXERANEVERR  AABKRAREE UHEREEES
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4.4 Work and Life Balance
T {8 4 SE 9 T

The Company is committed to maintaining the physical and mental health of its employees, and is highly concerned about the

work-life balance of its employees, and as such, the Company has fully leveraged its advantages in human resources
management, and has effectively analysed the workload of each job position to assess the work intensity of employees and

ensure reasonable workload. The Company would never force employees to work overtime.

To help employees relax and relieve their work pressure, the Company has enhanced internal communication and allocated
funding to each department every quarter to subsidise recreational activities for the release of the employees' stress. These
activities would include sports and fitness activities, reading, and team building activities (such as camping), which have enriched

employees' lives beyond their daily work.

AABBEN#ERBEINEOMEE  FREIRIFETATERAEZMITE - RUARBRDERANERERED  FAAZ
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Pilot
case

Summit of Wutong Mountain
BN LB TEEE

=OIRE

Climbing mountains has been a cultural custom of the Company
for many years. The Company held the Summit of Wutong

Mountain on 21 December 2019.

ERBERARNARZFURNILER » AARIKR2019F12821H8
BT IBIRLETEES -

Hiking in Macau

BPEREE

On 19 October 2019, the Company organized a hiking activity in
Macau, allowing employees to feel the local customs and the

natural landscape of Macau.

EQ;
1
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R

Team building activity of Shantou Company
WEEA R B TEEES

In order to strengthen the Company's corporate culture and
enrich employees' life, Shantou Company organized employees to
visit Zhangzhou and Xiamen in Fujian Province in September 2019

for team building activities.
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Employee library of Yunfu project Z3semT=z

Located on the second floor of the project club, the library has received strong support from Yunfu Federation of Trade Unions
and Yunfu New District Federation of Trade Unions in its construction process. It has been the highest purpose functions, the
largest area and the best facilities among provincial employee libraries in Yunfu. In 2019, after on-site inspection and verification
by the Employee Library Group Office of the All-China Federation of Trade Unions and the Guangdong Federation of Trade Unions,
the library was awarded the honorary title of "National-Level Employee Library" by All-China Federation of Trade Unions on 30
December 2019, and was given the nameplate of Employee Library of by All-China Federation of Trade Unions as well as nearly
700 books worth RMB30,000, thus enriching the book collection of the library.

fINRE M 18 EERREETSITEYNALS DINRATSSRENANHFNEE - BRENZIMIERS - A
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"Reading Sharing Session" of Changchun Company £&28 I#gsz&|

On 14 October 2019, Changchun Company
organized senior and middle-level employees to
attend a Reading Sharing Session featuring the
theme of “Developing A Habit Of Integrity”. The
session was aimed to raise employees' integrity
awareness by reading, and helped the employees

grow together with the Company.

K2019F10A14H - REAFRMABTRERTET (
EFRRNR—BEIE) ERNEENFTE B [HEE
B EE  EHUBRTRE - BEARR/EEAA]

HREHEN

During the Reporting Period, there was no violation of local regulations related to occupational health and safety.
REHRN - AELEREBEWRBERE R Z2MENERBER
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The Group has taken care of the public's well-being and benefits. We have
always proactively engaged with communities to learn the needs of
communities, and is committed to participating in all those community
activities which will help establish a positive image of the industry as well as
the Company, and respond to the needs of the communities. We have done our
best to give back to the society. The Company also encourages employees to
participate in charitable activities. Our cooperative partners would include
community groups, charity organisations, government agencies and other

stakeholders.

AEBEIMEARNEUNNE  —EXHEBELE  BRAZER IR HBHEE
BEVTERARFAEIAFENHEEETSY  ERHESLNEEIR  EHRERNE
ErOtEdE B SREIZ2HZENRZ T SFEVEESARMENLERE
EE - ZEEE - BOBFAREENEMEFNE -

/A

5 1 Taking advantage of its two major platforms — Marine Sports Centre and

Marine Training Centre, the Group proactively supports and serves the

government's emergency rescue operation. For a long time, the

M a ri N e E m e rgency Company provides joint-services and site support for the training of

many rescue organisations of Shenzhen, thereby contributing to the

Resc u e S u p p O r‘t national emergency rescue operation.
REEF A E FHMATZEFES T OMEFIEINFR L - BEZIEMR
/itﬁg’“\j-& %ngr%ij:_r BRBFESHEEE - REURRRIIT S ERUEEEEBIRHEINE

BHRREISNTE  ARRESRESEEER—ONE -

Pilot Complimentary Training for Water Rescue
<wzx | Team of SRVF
DNEIEBOK LR HEE

On 2 and 3 November 2019, the water rescue team of SRVF (Shenzhen

Rescue Volunteer Federation) received the inflatable rescue boat (IRB)
and rescue paddle skill training in Marine Sports Centre. To demonstrate
its commitment to charity, Marine Sports Centre provided the site and

the other support services at no charge.

R2019F 11 A28 £330  FINRAERIEBOK B EES T L ETRR
RO R RURERRITIER - BB ORBFRAENAR - BRUEK
EREISH R EM R BERE LR
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Friendly Support Amid Natural Disaster
BAXEHHEEREE LED

During the typhoon in August 2019, the fishing boats
operating around Marine Sports Centre called for assistance
as they could not find any shelter from the storms. As an
enterprise with strong sense of social responsibility, on the
premise of ensuring safety of customers' vessels, the
Company tendered its biggest efforts to accommodate such
fishing boats in its dock during the storms. The Company's
humanitarian behaviour was recognized by local social

organisations and enterprises.

201958 A REE MR - /BFESHT L AR S ERRREIE
BRI - AESHPOFERIE -  ARFERERR
BEERMEE  EEPMESMLIBZMAIRT
4m,\ﬁﬁ§63§;?ﬁﬁ@ﬁ’ﬁﬁ1“"}%iﬂ WELHTEK T8 — R
BRI - ARAIMABEIRTABERT Bkt
MBI AR -

5.2 Other Charity Activities
Hih DA MRS T

Pilot

case ACCA Community Day
=nEs | ACCADHBE AEE

The Association of Chartered Certified Accountants Hong Kong held the ACCA Community Day on 13 January 2019. This has
been a fun charity event which aims to raise funds for the underprivileged groups and to promote the spirit of social cohesiveness
and care in the community. It also aims to bring hopes to the public, particularly the grassroot citizens and underprivileged groups.
In 2019, the ACCA Community Day was themed on “Painting the Rainbow and Creating Hopes”, and the beneficiaries were
Hong Kong Society for the Blind, Hong Kong Morning Dawn Association and the Elderly Home Association. A charity team that
was made up of recruited volunteers and employees of the Company took part in the event. Through this traditional charity event,
the team experienced the happiness of contributing to charity. Meanwhile, it was also hoped that everyone could help contribute

to promote the power of kindness and deliver the message of love to the public.

M2019F1H13H ' ACCA (B AREGFHEIAE) BELSRTTHELEMEREY  BEABIHEASSEN  BHHaEss
IERBHNARENED  FERMEALBIREBTR  BEHBEERFL - 2019FASNEEAR [BHVL - AIEFE)

XERBREBEAEEE FERRINRELEWRE - ARRBAEBEEMLEE DA LTRARE TERE O ARKMIMNZEE -
bab Il /N %E!‘J”/\/E@Jpz@i% RRZ Rt R REE - R - GEMRANNE  EEZHMAINEENSHEERREENN
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Pilot

e Charity Activities Support
RIEBTR

On 12 September 2019, a large-scale charitable activity had its stop at Shantou. The event was held in Shantou Eastern Coastal

=B

Project - Bay Culture Centre. Leaders from Overseas Chinese Economic and Cultural Cooperation Experimental Zone of Shantou
as well as Shantou Company showed up in the event and paid tribute to ther participating car drivers that took part in the activity.
At the same time, the delegation called on the public to actively participate in charitable activities and help people in need. After
the grand welcoming ceremony, as coordinated by Shantou Company, a fleet and the Company's staff visited a nursing home and

despatch supplies for the Mid-Autumn Festival to the elderly, in order to extend love and warmth to those in need.

R20195F9 8120 - [HRECHRR - B8
AR ] RBRGHKISWRIL RS EIERE
IR - EXePURERTT  OEEF
REXLAEARRE LB RRERENH
HE - AARKERFOET PR - R
BBEAMERSELAD  HYHESLHFER
BB - BRARBUEEA Z1Z - BBEEK
HARNA TEABRERIIBEARERBEE
ML EEEE SR - REAMEREPRER
WE REBRTHREEEINEGEENAT
o

On 19 May 2019, South Rising Star Automobile Benz joined hands with the caring car owners to give cash donation and supplies
to the elderly. Marine Sports Centre provided the clubhouse and outdoor space for holding the sharing meetings in the event. By

doing this, the Company supported charitable activities and spread the strength of love.

R20195F5 7190 - A BEETHRFELOEIBERNYE  EEMElR REATEBREXBNEENE B EDHT
OREBREREEMMPINGIERBEDZT RSN MTBHELEE - EEENIE -
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Appendix Ffs&
Content Index fgE=zs|%

Subject Areas, Aspects, General Disclosures and KPlIs

TEERE B

H - —RRERERERIER

Corresponding Chapter
HEZE

Aspect A1: Emissions BEA1 : HEY

General Information on: Chapter 2: Protecting the Natural Environment

Disclosure (@) the policies; and EZEHy  THRBREAAZE

—RimE (b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
BRERIOREREBHN - KRS - AERESEEYNEESH
(@) BER : &
(o) BTFHBETABERZ B EERIRBIEVERS

A1.1 The types of emissions and respective emissions data. Chapter 2: Protecting the Natural Environment
PERES A RARRR AR - BE_H5  TERFEARZE

A1.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity (e.g. per Chapter 2: Protecting the Natural Environment
unit of production volume, per facility). EoES  FEBEARYE
BERIZEPRE CANESTE) & (WER) BE (WABESEN - BEREE) -

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit As relevant disclosure has no significance in relation
of production volume, per facility). to our business operation, we did not produce
FEEA SRR N E) & (IER) BE (MU SER S - SERbE spediic report on this matter.
#)- BN ERREERPINEGEERBERBE -

HULBR M ER I EEEHRE

Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per As relevant disclosure has no significance in relation
unit of production volume, per facility). to our business operation, we did not produce
P mE Y E AN E) R (ER) 212 (A SESEA - §ERE spedific report on this matter
) NGB ERERMNEGEERBERBE -

HUL BN B RS

A1.5 Description of measures to mitigate emissions and results achieved. Chapter 2: Protecting the Natural Environment
FOR BB B O S PRISACR © FE_#n : TEBBARZE

A1.6 Description of how hazardous and non-hazardous wastes are handled, reduction initiatives Chapter 2: Protecting the Natural Environment

and results achieved.
IR A EREEFEYN G  REEESNEBRATERE

Aspect A2: Use of Resources EHEA2 : EJREA

General
Disclosure

—RIEE

Policies on the efficient use of resources, including energy, water and other raw materials.

BREFER (BERR  KREMEME) HIBEK -

E_@y - TEBRRARZE

Chapter 2: Protecting the Natural Environment
BE_H5  TERFEARZE

A2.1

Direct and/or indirect energy consumption by type (e.g. electricity, gas or ail) in total (kWh
in '000s) and intensity (e.g. per unit of production volume, per facility).
RIRREI DM ERE R REEER (08 - faloh) 8 CATETRRE)
REE (WMABESEN - SEREE) -

Chapter 2: Protecting the Natural Environment
B TERFEARZE

EHNBEHEBMERAT
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A2.2 Water consumption in total and intensity (e.g. per unit of production Chapter 2: Protecting the Natural Environment
volume, per facility). EoES  THRIBEARTE
BEKERTE (WABEEB - BEEMAE
A2.3 Description of energy use efficiency initiatives and results achieved. Chapter 2: Protecting the Natural Environment
it LR A s st B R PTISRR » E_En  TEREANZE
A2.4 Chapter 2: Protecting the Natural Environment
B35 - TEBEAARZE
A2.5 Total packaging material used for finished products (in tonnes) and, where As relevant disclosure has no significance

appropriate, intensity (e.g. per unit of production volume).

HERAMARRMHNAE (UIEE) & (WER) SEEEMGEE -

Aspect A3: The Environment and Natural Resources BEA3 : BER KAER

in relation to our business operation, we
did not produce specific report on this
matter.

AR EMBEEERMOEBEEREEKR
BER - BB MY R EFEERRE

General Policies on minimising the issuer's significant impact on the environment Chapter 2: Protecting the Natural Environment
Disclosure and natural resources. FE_#5  TEREEARZE

—RRE WIEHTALRERRALRER BAYSHHE -

A3.1 Description of the significant impacts of activities on the environment and Chapter 2: Protecting the Natural Environment

natural resources and the actions taken to manage them.

HAEBEHHRERRARERNEAZERCRNEEERFZENTH

Aspect B1: Employment BEB1 : &8

E#y - TEERRARZE

General Information on: Chapter 4: Enhancing Employees’ Advancement
Disclosure (a) the policies; and FED - RABITREZE
—RIHE (b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
EAFERE BEREA  ITENH R FEEE - Zit -
[RBAR A R B AL 538 R AR R A
(a) B3R+ &
(L) ETHEITABEAXENERERRAHOER -
B1.1 Total workforce by gender, employment type, age group and geographical region. Chapter 4: Enhancing Employees’ Advancement
ZUER - EEEE - FRAERKMEZ S HIEERH - 4.1 About Employees
FUED c KBMETEHEE
4.1 BITHER
B1.2 Employee turnover rate by gender, age group and geographical region. Chapter 4: Enhancing Employees’ Advancement

RIER - FRAR IR B S REERKLLE o

4.1 About Employees
FEMED c KREITEFEZE
4.1 BI#ER
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Aspect B2: Health and Safety [BEB2 : fZRHEZE

General Information on: Chapter 4: Enhancing Employees’ Advancement
Disclosure (a) the policies; and BIED - KRB TEHEZE
—RIEE (b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.
FRAREZE2TIERERREREEHEBMENLEEY -
(a)BE + &
(D) EFHEITABERTENERERLMROINER -
B2.1 Number and rate of work-related fatalities Chapter 4: Enhancing Employees’ Advancement
BT (R T PE ) AU EL 5 - 123 Cocupatond safety
. EWED KRBT EHEZE
423 MELR
B2.2 Lost days due to work injury Chapter 4: Enhancing Employees’ Advancement
ETEEATERE - 4.2.3 Occupational Safety
Em#HBy c KREIEXZE
423 ELR
B2.3 Description of occupational health and safety measures adopted, how they are Chapter 4: Enhancing Employees’ Advancement

implemented and monitored.

R PTRNRBEZ RE R 26 - A RABRIIT RERTE

Aspect B3: Development and Training B3 : 2 &E K %3

General Policies on improving employees' knowledge and skills for discharging duties at
Disclosure work. Description of training activities.
—BEE BRARTHE BT TIERE A ANH R R AR BUR  fiitiBsINES -

Aspect B4: Labour Standards [EHB4 : & T%H|

4.2.3 Occupational Safety
ENES c KBTI EEZE
423 MELR

Chapter 4: Enhancing Employees’ Advancement

FEMEy KB THEEZE

General Information on: Chapter 4: Enhancing Employees’ Advancement
Disclosure (a) the policies; and EMES KRBT EFEZE
— IR (b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
BRI Tk ss T
(@) : R(b)BTFHEITABEAZENERERZRADNER -
B4.1 Description of measures to review employment practices to avoid child and forced Chapter 4: Enhancing Employees’ Advancement
labour. 4.2.1 Equal Employment Opportunity and
AR RIS E BB R ET Rogb|4T - Competition
EMED KRBT EFEZE
421 TEEREGERET
B4.2 Description of steps taken to eliminate such practices when discovered. Chapter 4: Enhancing Employees’ Advancement

R RER SN E A BB P ERERA F B o

Aspect B5: Supply Chain Management EMEB5 : {HEHEEIE

4.2.1 Equal Employment Opportunity and
Competition

FEmaEtn - KB TEEZX
421 PERBESEET

General Policies on managing environmental and social risks of the supply chain. Chapter 3: Delivering Supreme Products and

Disclosure ERHERNIRIE R G RBREE Services

—RiE F=n - BEREMRB 2=
EHEHEEARAA
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B5.1 Number of suppliers by geographical region. Chapter 3: Delivering Supreme Products and
RIS MEEENA services
3.4 Supply Chain Management
E=5 - BEERRBZE
3.4 fEEER
B5.2 Description of practices relating to engaging suppliers, number of suppliers where Chapter 3: Delivering Supreme Products and

the practices are being implemented, how they are implemented and monitored.

HARERERENED  AENTEREMNNHRERRE - U RERIER
BT R EEEE TR

Aspect B6: Product Responsibility EHEB6 : EmEE

Services
3.4 Supply Chain Management
E=%5 : BRERRB 2=
3.4 HERER

General Information on: Chapter 3: Delivering Supreme Products and

Disclosure (a) the policies; and Services

— R E (b) compliance with relevant laws and regulations that have a significant impact on F=HD  BEEMBRHZE
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

BRFMREERAMBRENRRELZS - BL  BEERABEEURMRITED
(@)BUEE + &
(D)BFHEITABEAZENEMEE RO ER -

B6.1 Percentage of total products sold or shipped subject to recalls for safety and health Chapter 3: Delivering Supreme Products and
reasons. Services
EESRErEREHETRL>HEFEAMARKNE ST 3.1 Product Quality Control

3.5 Consumer Rights Protection
=8 BEERRB2E
31 EmmEEE

35 HEERRIRE

B6.2 Number of products and service related complaints received and how they are Chapter 3: Delivering Supreme Products and
dealt with. Services
BN ER &R E AR ES 5% » 3.1 Product Quality Control

3.5 Consumer Rights Protection
FE=EHH  BRERREZE
31 EmmEER

35 HBEERRE

B6.3 Description of practices relating to observing and protecting intellectual property Chapter 3: Delivering Supreme Products and
rights. Services
ol B 2 (R P IR EE R RA RV IE ) o 3.1.2 Protection of Intellectual Property

E=HH : BEEMRBE2E
312 MBEERE
B6.4 Description of quality assurance process and recall procedures. Chapter 3: Delivering Supreme Products and
R R AL K A R B AR F o Services
3.1 Product Quality Control
3.5 Consumer Rights Protection
BE=%5 : BERERRBZE
31 EmmEER
35 HEERRRE
B6.5 Description of consumer data protection and privacy policies, how they are Chapter 3: Delivering Supreme Products and

implemented and monitored.

HIUEBEERMRERIALBERE - ARARRITRESIE -

Services

3.5 Protection of Consumers’ Rights and Interests

-

F=HD  BEERRB X
3.6 HEEERIRE
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Aspect B7: Anti-corruption BEB7 : RES

General Information on: Chapter 1: Preface
Disclosure (a) the policies; and 1.2 Corporate Governance
—MRiEE (b) compliance with relevant laws and regulations that have a significant impact on %*ﬁﬁ/‘ CHIE

the issuer relating to bribery, extortion, fraud and money laundering. NEEA

BREMILARRR - B3R - BGRFROEBEN

@Bx : &

(D) THEITABERZBNRMEERRPIBER
B7.1 Number of concluded legal cases regarding corrupt practices brought against the Chapter 1: Preface

issuer or its employees during the reporting period and the outcomes of the cases. 1.2.3 Anti-corruption and Probity Cooperation

RERARNEEIT AR BERBIEEENESHFARMENEE RFNER - =35

1.2.3 REDSHEFRZEE

B7.2 Description of preventive measures and whistleblowing procedures, how they are Chapter 1: Preface

implemented and monitored.
Tt by Ot e SRR IR T - DA RRABRAN T REE I ©

Aspect B8: Community Investment [BEBS8 : {EIRE

123 Anti-corruption and Probity Cooperation
7_"3 . ‘
1.2.3 &Eﬁéﬁi%%’ié?&

General Policies on community engagement to understand the needs of the communities Chapter 2: Protecting the Natural Environment
Disclosure where th.e. issger operates and to ensure its activities take into consideration the Chapter 3: Delivering Supreme Products and
—RRE communities’ interests. \ } Services
ﬁﬁglfk?ﬂi//\;{%ﬁ EEMEHERENRRAESEDEERLENEN B FEIBIEERTE
) E=85  BEERRBIE
B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, Chapter 2: Protecting the Natural Environment
health, culture, sport). 2.4 Protection of Marine Environment
SIRRMBEISE  RREFE  HTHR - @8 Xk #5) - Chapter 3: Delivering Supreme Products and
Services
3.2 Building Function Extension
Chapter 5: Contributing to Charity
FE_Hn  TERFEARZE
2.4 BFRBGIRE
E=2H - *ikkEDDEEf&Z%
3.2 BEDEE
ERED : i/ HEEZE
B8.2 Resources contributed (e.g. money or time) to the focus area. Chapter 2: Protecting the Natural Environment

EETHBE A LIRS ) o

2.4 Protection of Marine Environment

Chapter 3: Delivering Supreme Products and
Services

3.2 Building Function Extension
Chapter 5: Contributing to Charity
FE 8 TERFEARZE
2.4 BFRFRE

=85 : ﬁ%ﬁﬁ:ﬂ&%z%
32%%%%

BRED - BITA 57{5 2%
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